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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


EXECUTIVE MAYOR’S FOREWORD 


a. Vision: 

Our vision is “to better communities through governance exceiience”. The 
strategic intent of Westonaria is very ciear on what the municipaiity strives 
to be. We strive “to provide a deveiopmentai municipai governance modei 
towards sustainabie quaiity of iife for aii communities in Westonaria”. Our 
strategies are designed to move the Municipaiity towards achieving this 
Vision. 


I have great pieasure to introduce the 2014/2015 Annuai Report of Westonaria Locai Municipaiity, 
which is both a iegisiative and accountabiiity requirement. In terms of Section 46 of the Locai 
Government Systems Act No. 32 of 2000 and Sections 121 and 127(2) of the Locai Government 
Municipai Finance Management Act No. 56 of 2003, the Municipaiity must prepare an annuai report for 
each financiai year and the Executive Mayor must tabie such report in Councii within seven months 
after the end of each financiai year. 

This Annuai Report is a cuimination of the impiementation of the Councii’s adopted Integrated 
Development Plan and Budget and Service Delivery and Budget Implementation Plan for the 
2011/2012 financial year. This Report presents the institution’s achievements and challenges in 
working smarter, better and together in improving service delivery and development. 

b. Key Policy Developments: 

The Municipality’s progress in achieving its objectives in all five key performance areas will be outlined 
in this Annual Report. The key performance areas are as follows; 

Basic service delivery and infrastructure development 

• Municipal financial viability and management 

• Municipal transformation and development 

• Local Economic Development 

• Good Governance and Public participation 

c. Key Service Delivery Improvements: 

The Municipality recorded progress in achieving objectives in terms of the five key performance areas 
applicable to local government, as are reflected below and outlined in this Annual Report; 
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□ Basic service deiivery and infrastructure deveiopment 

□ Municipai transformation and deveiopment 

□ Locai economic deveiopment 

□ Municipai financiai viabiiity and management 
□Good governance and pubiic participation 

Performance highiights over the review period inciude the foiiowing projects which were achieved: 

• The major miiestone was the occupation of 989 houses in the new township of Westonaria 
Borwa. 1 180 units have been aiiocated for Phase 1 in Westonaria Borwa and 1 838 units wiii 
be buiit in the second phase. 

• We have opened the new iibrary in Venterspost. 

• The Zuurbekom Ciinic was compieted and awaiting occupation by the department of heaith. 

• We compieted the Zuurbekom Combi-Courts. 

• We aiso compieted the construction of the Simunye state of art Gymnasium. 

• The eiectrification of Westonaria Borwa was successfuiiy compieted and it inciuded 989 
prepaid eiectricai meters, mini-substations, street iights and a temporary overhead feeder iine 
from Gienharvie Mini-Sub. 

• A 12.5 Km main water iine inciusive of a pressure tower was instaiied, from Westonaria to 
Venterpost. This project ensures that an excess of 10 kiioiiters of ciean drinking water is 
saved and continues to be spared. 

• In the previous financiai year, more than R12 miiiion was spent on a new Sewer-iine being 
instaiied from Protea-park to Hannes van Niekerk WWTW, which wiii benefit Protea-park, 
Protea-park AH and Westonaria Borwa. 42 community members benefited on the project. 

d. Public Participation: 

Pubiic Participation is strengthening through pianned IDP/Budget meetings. Ward Counciiiors Pubiic 
Meeting, IMBIZOs of the Executive Mayor and this made successfui by support from effective ward 
committees. 

e. Future Actions: 

■ Construction of a Waste Transfer Station, to the vaiue of R7.3m 

■ Revamping of five (5) existing mini drop-off centres in Bekkersdai 

■ Procurement of additionai 1 200 x 240i wheeiie bins for Westonaria Borwa residents 

■ Extension of waste removai service inciuding increased refuse removai scheduie in 
Bekkersdai 

- Roii-out of Waste Management project in Bekkersdai, in partnership with Department of 
Human Settiement & City of Johannesburg, under the auspices of with Pick-lt-Up 

■ Roii-out recyciing initiatives, to divert waste going to Landfiii site, with community 
organisations such as: 

• Iso Lo Mvelo Recycling - Gienharvie 

• Growthics Environment - Simunye 

• llanya Recycling coporative - Simunye 

• VulaSingene - Westonaria 
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• Bekkersdal Youth Group in Ward 10 


f. Agreements / Partnerships: 

Westonaria Local Municipality continues to work with local and surrounding partners. Relations have 
been forged with local mines to improve service delivery. The Municipality has also deliberately crafted 
platforms to partner with business and the private sector. 

g. Conclusion: 

This Annual Report aims to enhance governance and promote accountability. It forms part of a cycle of 
ongoing planning, monitoring and evaluation that begins with the formulation and annual review of the 
Integrated Development Plan. This in turn helps our Town to make its budget determinations and set 
targets for delivery. 

In this Annual Report we look back over a period that has been concluded, and measure our 
performance in a range of areas. This important cycle is given added meaning through the 
performance management element that is becoming an important facet of municipal life. 

I urge citizens and stakeholders to study and comment on the Annual Report. This will assist us as we 
strive for continuous improvement, in a cycle that thrives on input and participation from the 
communities that we serve. 


(Signed by :) 

Executive Mayor 

T 1.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 

The 2014/2015 remains the year were the municipality continued to 
experience tight financial position constraints, which negatively affected 
the delivery services especially in Bekkersdal township where the bulk of 
the households and the population are found. The National Treasury 
intervention to force municipalities to enter into contract with Eskom on 
settlement of the outstanding debt by withholding the equitable share 
grant, had a serious impact in the financial position of the municipality. 

The municipality have strived to improve its operations and improved its 
performance during the year under review. Various strides were made to 
improve service delivery and improve the financial position and 
performance of the municipality. 

The strategic goals of the municipality remains the same even in the current financial year but council 
resolved to add another strategic goal, namely, financial viability and sustainability. 

Service delivery performance 

The municipality provides basic services of water, electricity, sewerage and waste services to the 
communities. Eskom provides electricity to the area of Bekkersdal and Zuurbekom. We also have a 
huge portion of the town, just over 18 000 households, with the majority in Bekkersdal (about 16 000) 
which is occupied by informal settlements. We provide water, sanitation and waste services to this 
communities without a contribution from the communities. This further places the municipality under 
enormous financial pressure, thus limiting its ability and capacity to meet all the needs the Westonaria 
communities. 

During the year under review the municipality has spent 100% of its allocated Municipal 
Infrastructure Grant on projects across the municipality covering areas like roads, electricity, sewer, 
etc. 

Water and Sanitation 

The municipality is a water service authority and provider to all areas in Westonaria. The municipality 
retained its blue drop status for the water we supply to our communities. We were able to main 
minimum water interruptions. We have a small water section and due to financial constraints we are 
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unable to appointment necessary staff to the department. 

During the year under review we have commissioned the Hannes van Niekerk new water purification 
plant and also launched the Bekkersdal sewer network upgrade project in collaboration with Province. 
We hope these two project will relieve our current challenges in terms of sanitation in Bekkersdal and 
broader Westonaria. We have also constructed an outfall sewer pipeline that will connect the new 
area of Westonaria Borwa and Wagterskop development with the Hannes van Niekerk WWTP. 

We also jointly with the province improve the efficiency of VIP toilets maintenance to ensure that our 
communities receive decent sanitation. 

Waste Management 

The municipality collects refuse bins once every week and also provides bulk refuse collection for 
businesses and institutions, twice week. The service for refuse is partly outsourced to Tedcor Waste 
Services and they collect almost 15 000 bins per week. The municipality collects almost 19 000 bins 
weekly. We have improved the capacity in the department by sourcing new trucks that will assist in 
this function. We have also improved the process of eradicating illegal dumps and ensuring that the 
town is clean and decent. In Bekkersdal the municipality has improved waste management through a 
project that is implemented in partnership with the Province and Pikitup. 

Electricity 

The municipality provides electricity to areas of Westonaria, Simunye, Hillshave, Glenhavie and 
Venterspost. The service is provided effectively even though we encounter exceptionally high 
electricity losses. We are targeting to reduce this losses by 50% in the next financial year. 1 196 new 
household electricity connections were done in Westonaria Borwa. 

Financial sustainability 

The financial position of the municipality remain strained and efforts are being made to improve it. We 
have improved the liquidity of the municipality to ensure that we are able to meet our financial 
obligations. The municipality received an adverse audit opinion for the 2013/2014 financial year and 
this have serious impact in terms of the financial rating of the municipality. We have develop an action 
plan that will assist in the improvements of the audit outcome. 

The revenue collection in areas like Bekkersdal and Simunye remains a major concern and we hope 
with continuous campaigns and community awareness this will improve. Our current collection rate is 
82% and we need at least 95% collection rate for the municipality to breakeven on a monthly basis. 

Business Excellence 

We currently have a 36% vacancy rate and this has serious impact on the ability of the organisation to 
perform its functions effectively. We are still working on addressing the issues raised by the 
employees in the previous employee satisfaction function in order to improve the organisational 
culture within. 
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The ICT function remains a key chaiienge for the municipaiity. Various interventions were made to 
improve the ICT infrastructure but a iot needs to be done to improve our ICT security. We need to 
improve the security and management of our ICT and ensure that we have a functional business 
continuity plan. 

We want to improve the record management section and ensure that our achieving standard met the 
national requirements. We have finalised the file layout plan and will be implementing the plan in the 
new financial year. 

Economic Development. 

We have initiated various opportunities to improve the economy of the town. With the decline in 
mining industry and the high unemployment we have added capacity in the LED section and we hope 
this will improve the operations in the LED section. We are awaiting the construction of the tyre 
recycling pyrolysis plant that will have a significant contribution to the economy of Westonaria and job 
creation in particular. We have registered cooperatives and we will ensure that they are sustainable. 

In the spirit of accountability we present this annual report with the intention that it will inform our 
communities and stakeholders on the performance of the municipality and also assist in bridging the 
communication gap. A lot has been achieved irrespective of the challenges that were faced and we 
believe with concerted effort we will overcome these challenges. 


Municipal Manager 
Mr Thabo Ndlovu 


T1.1.1 


1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 

Despite the challenges it faced, the municipality continued to show improvement in the provision of 
basic services to the community of Westonaria and access to the municipal services. The municipality 
entered into a partnership with the Gauteng Department of COGTA and Human Settlement in the 
implementation of service delivery projects in Bekkersdal in order to address the needs of that 
community. 

The municipality implemented a number of projects during the year under review which were aimed at 
improving access to services and to improve the standard of living of the community. 
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Water: 





The number of households that have access to piped water has been gradually increasing within the 
municipality, from 14 359 in 1996 to 26 035 in 2011. This trend is also applicable to the households 
that have access to piped water in communal stands, primarily in informal settlements, which showed 
an increase from 6 749 in 1996 to 13 751 households. This translates to over 95% of households in 
Westonaria that have access to piped water. 

On the other hand the number of households with no access to piped water has declined drastically 
from 1 8867 in 1996 to 315 in 2011. Communities that are residing in private land with no access to 
piped water are serviced through the carting of the water with tankers weekly. These communities 
receive a minimum of 6KI/month/household. 

During the year under review the municipality commissioned a 10.8 Km bulk water supply pipeline to 
supply water to the community of Venterspost, which in the past received an unreliable supply. 

In Zuurbekom the municipality replaced 8km of asbestos bulk water pipeline. While in Waterpan about 
2.5km of asbestos bulk water pipeline was replaced, thus reducing the water losses in the network. 

In Waterworks informal settlement, 27 additional communal water taps were installed. 

Lastly, maintenance work was done on the Glenharvie reservoir by fixing the roof of the reservoir thus 
preventing its collapse which could result in huge water losses and cause water supply interruptions to 
the community. 

Electricity: 

The number of households that have access to electricity for lighting, cooking and heating has 
increased from 1996 to date to about 64%. The relatively low figure as compare to access to piped 
water is due to the high number of informal households in Westonaria. 

During the year under review the municipality provided 1 1 96 new electricity connections. 

The municipality also implemented a program on the upgrading of street lights in Westonaria, 
Simunye, Glenharvie and Hillshaven, which included the replacement of copper cables with Aluminium 
Bundle Conductor (ABC) cables. This will also reduce the vandalism due to cable thief since the ABC 
have much lesser value as compared to the copper cables. 

Refuse Removal: 

The number of households that have access to refuse removal service by the municipality has 
increased from 19 611 in 1996 to 29 292 in 2011. This translates to about 69% of households that 
have access to refuse removal service on a weekly basis. 

The municipality has enhanced its capacity to render an effective refuse removal service by procuring 
an additional compactor truck. The municipality has also partnered with PIKITUP in order to enhance 
the general waste management service in Bekkersdal, which is where the majority of the households 
are situated. 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 13 


Additional 240litre bins were also procured and distributed in order to improve the refuse removal from 
the households. 

The municipality also continued to expand the service to previously unserved areas. Waste 
management awareness campaigns were also implemented in order to among other things, reduce 
incidents of illegal dumping within the municipality. 

Sanitation: 

There are no households within the municipality that use a toilet bucket system for toilet facilities. The 
number of households that use pit latrines has increased from 7 017 in 1996 to 12549, due to increase 
in informal settlements. 

63.4% of the number of households in the municipality have access to toilet facilities. Similarly this 
figure is influenced by the high number of informal settlement households that exists within the 
municipality. 

During the year under review, the municipality completed and commissioned a new waste water 
treatment facility at the Hannes van Niekerk Waste Water Treatment Plant (WWTP). This facility has 
increased the capacity of the municipality to handle sewerage from existing households and also from 
new developments thus increasing the potential of the municipality to accommodate new 
developments. 

The municipality also initiated a project for the development of a sewer outfall pipeline which connects 
the new Westonaria Borwa housing development, Wagterskop housing development area with the 
Hannes van Niekerk WWTP. 

Housing: 

The number of formal dwellings has increased from 9 158 in 1996 to 23 643 in 2011. This is dues to 
housing developments like Simunye Township and also private individuals building their own houses 
on land made available by the municipality. 

During the year under review he construction of 1 200 housing units was completed and the units were 
allocated to their rightful beneficiaries. The development planning processes continued during this 
financial year for the Syferfontein and Thusanang housing developments. 

Local Economic Development: 

The economy of Westonaria recorded a -5.8% average growth rate between 2001 and 2013. This was 
due to among other things the 2008 global financial crisis and the fact that the economy of the area is 
mainly dependent on mining, which has been declining over the years. During the year under review 
the declining economic growth trend continued. 
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Westonaria contributes about 1% to the Provincial GDP, which shows the level of the economic activity 
within the municipal area. The economy of Westonaria is mainly driven by mining which contributes 
about 52% to the local economy. 

During the year under review the municipality signed an investment agreement for the establishment of 
a tyre recycling pyrolysis plant, which will be constructed during the 2015/16 financial year. The 
municipality continued with the provision of support programmes to SMME, including Cooperatives. 

Socio-economic aspects: 

Approximately 45.8% of households within the municipality earn less than R19 200 per year. An 
increased number of households have indicated a higher income within the WLM. In addition to the 
categorisation of household income and the spread of the households within these categories outlaid, 
the WLM weighted annual average household income equals to R6 979. This trend has resulted in 
some of the households being unable to afford to pay for the municipal services thus contributing to 
the cash flow challenges faced by the municipality. 

Westonaria has one of the highest unemployment rates in Gauteng, which according to 201 1 StatsSA 
censors information is at 29.5%. The number of employed people has been declining over the years 
due to the declining economy. In 1996 63 235 people were employed within the Westonaria economy, 
while in 2011, this number decreased to 40 585. The mining sector as the main contributor in the 
Westonaria economy provides 47,1% of the total employment in Westonaria. 

The municipality is making an effort to strengthen the relationship with the local mining companies in 
order to improve their contribution in growing the economy of Westonaria. 

The number of people who did not obtain any schooling in Westonaria has decreased similar to what 
can be observed for both the Province and the District. However, the number of people that obtained 
higher education has also increased by 0.5%. Approximately 75 % of the population of Westonaria has 
not completed any education higher than some secondary levels according to Census 201 1 figures. 

During the year under review the municipality in collaboration with the Westonaria Community Trust, 
Goldfields, Sibanye Gold, Gauteng Provincial Government and Westcol established a Westcol satellite 
TVET college, which for the year 2015, registered about 200 students. In addition the municipality is 
implementing skills development programmes in collaboration with local training service providers, 
targeting the local youth. During the financial year under review, 40 local youth received skills 
development training in traffic law enforcement, electricity, plumbing, mechanical and environmental 
management. 80 additional local youth benefited from the portable skills programme which is 
implemented in collaboration with the local mining companies. This programme focused on farming, 
engineering and electrical skills. 

The total population of Westonaria according to the 2011 StatsSA censors results is 111 767. The 
majority of the population of Westonaria is made up of the youth under the age of 14 years, followed 
by the ages of 20 and 35 years, which is the bulk of the economically active age group. Due to the high 
unemployment rate, this is the group that experiences the impact of joblessness more. In an effort to 
alleviate the plight of the unemployed youth 

T 1.2. 1 
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Population Details 

Population '000 

Age 

2012-2013 

2013-2014 

2014-2015 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0-4 

5619 

5669 

11288 

5619 

5669 

11288 

5619 

5669 

11288 

Age: 5-9 

4125 

4125 

8250 

4125 

4125 

8250 

4125 

4125 

8250 

Age: 10 - 14 

3840 

3933 

7773 

3840 

3933 

7773 

3840 

3933 

7773 

Age: 15 -19 

4122 

4232 

8354 

4122 

4232 

8354 

4122 

4232 

8354 

Age: 20 - 24 

6569 

5768 

12337 

6569 

5768 

12337 

6569 

5768 

12337 

Age: 25 - 29 

7778 

6123 

13901 

7778 

6123 

13901 

7778 

6123 

13901 

Age: 30 - 34 

6365 

4856 

11221 

6365 

4856 

11221 

6365 

4856 

11221 

Age: 35 - 39 

5270 

4007 

9277 

5270 

4007 

9277 

5270 

4007 

9277 

Age: 40 - 44 

4752 

3341 

8093 

4752 

3341 

8093 

4752 

3341 

8093 

Age: 45 - 49 

4906 

2826 

7732 

4906 

2826 

7732 

4906 

2826 

7732 

Age: 50 - 54 

3838 

2090 

5928 

3838 

2090 

5928 

3838 

2090 

5928 

Age: 55 - 59 

2080 

1290 

3370 

2080 

1290 

3370 

2080 

1290 

3370 

Age: 60 - 64 

843 

873 

1716 

843 

873 

1716 

843 

873 

1716 

Age: 65 - 69 

473 

550 

1023 

473 

550 

1023 

473 

550 

1023 

Age: 70 - 74 

296 

369 

665 

296 

369 

665 

296 

369 

665 

Age: 75 - 79 

155 

227 

382 

155 

227 

382 

155 

227 

382 

Age: 80 - 84 

63 

145 

208 

63 

145 

208 

63 

145 

208 

Age: 85+ 

58 

103 

161 

58 

103 

161 

58 

103 

161 

Source: Statssa 

T1.2.2 
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Households 


I 



Year -2 Year-1 YearO 


■ Number of households in 
municipal area 

■ Number of poor households in 
municipal area 


T1.2.3 


Socio 

Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 
demand 

Unemployment 

Rate 

Proportion of 
Households 
with no 
Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people 
older 
than 14 
years 

Year 2012/13 

20% 

23% 

26% 

48% 

10% 

6% 

Year 2013/14 

24% 

30% 

26% 

52% 

10% 

6% 

Year 2014/1 5 

24% 

30% 

26% 

52% 

10% 

6% 

T 1.2.4 
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Overview of Neighbourhoods within Westonaria Locai Municipaiity 

Ward 

Househoids 

Popuiation 

Ward 1 

3489 

7489 

Ward 2 

3118 

8890 

Ward 3 

257 

2724 

Ward 4 

1610 

5029 

Ward 5 

2001 

5060 

Ward 6 

2327 

7792 

Ward 7 

2409 

8562 

Ward 8 

2758 

9787 

Ward 9 

2622 

6209 

Ward 10 

3093 

7739 

Ward 1 1 

2155 

4846 

Ward 12 

3032 

8082 

Ward 13 

2228 

6222 

Ward 14 

3183 

6980 

Ward 15 

2493 

6608 

Ward 1 6 

3327 

9746 

Totai 

40103 

111765 

Source : Census 2011 T 1.2. 6 
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Natural Resources 

Major Natural Resource 

Relevance to Community 

Gold 

Mining, Jewellery making, export supply goods to the mines 

Fire-resistant Clay Deposits 

Fire resistant bricks to be used in steel and related 
manufacturing. 

Land 

Opportunities for Agriculture 

Labour Force 

Labour force that could become involved in construction, 
retail trade. Small, Medium, Micro Enterprises 

T 1.2.7 


COMMENT ON BACKGROUND DATA: 

The analysis of the above mentioned background data indicates that Westonaria has a depressed 
economy due to the declining economic growth. The reliance of the local economy on mining also put 
strain on the overall economy since mining is affected by the global market fluctuations. The fact that 
the economy is not diversified puts enormous risk on the recovery of the economy in the long term. 

Considering that one of the critical drivers of economic recovery is the availability of relevant skills, the 
low literacy levels in Westonaria, will have a negative impact on the economy. This is further 
compounded by the fact that the most affected strata of the community by this phenomenon, is the 
economically active group between 20 - 35 years, which is the youth. 

The situation outlined above will also result in the emergence of social ills like gangsterism, drug use, 
etc. 

The high unemployment rate and the negative economic growth, among others, has a direct impact 
on the capacity of the consumers of municipal services to pay for the services. This in turn directly 
affects negatively the municipality’s revenue collection. Low revenue collection results in the 
municipality being unable to consistently render quality services to the entire community of 
Westonaria. 

The mines in Westonaria mainly mine gold. The existing mines still have a significant amount of gold 
deposits that can still be explored. However, the global economic environment has resulted in the 
mining companies not implementing new exploration projects. Mined gold beneficiation remains one of 
the key opportunities to contribute positively in the economy of the area. In partnership with the mining 
companies, a sustainable and viable approach to beneficiation will be developed and implemented. 
The mines should be persuaded to urgently develop and implement an approach that will increase 
their local procurement expenditure, in order to create more opportunities for local businesses. 

The fire-resistant clay deposits that exists in Westonaria also presents another opportunity for job 
creation and the development of the brick making industry in this area. The municipality in partnership 
with the land owners should explore the possibility of exploiting these deposits. 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 20 


Currently agriculture contributes about 0.3% to the local economic. Given the vast open land that is 
found in Westonaria, an opportunity exist for the development of a sustainable and viable agricultural 
sector, which can create a number of jobs for the local youth. During the year under review the 
municipality has created the municipality in partnership with the Gauteng Provincial Government and 
other stakeholders initiated the planning process for the development of an Agri-Park in Westonaria. 

There are additional opportunities that could, if implemented, contribute towards the recovery of the 
local economy, namely, 

- Tourism 

- Retail 

- Transport 

- Construction 

- Local procurement spent by the mining companies 

The municipality faces a number of challenges that directly affect its ability to render consistently 
quality services to the community, namely, 

- Poverty / unemployment impacting negatively on available resources 

- Non-payment culture in community 

- Inadequate resources to deal with increasing demands (financial constraints, unfunded mandates, 
insufficient tax base) 

- Vandalism of infrastructure 

- Illegal connections leading to risks (water, electricity) and revenue loss. 

- Illegal immigrants 

- Declining mining sector 

- Electricity tariff escalation and Eskom 

T 1.2.8 
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1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

- Provide a brief introduction to basic service deiivery achievements and chaiienges inciuding a brief 
specific comment on service deiivery to indigents. 

Despite the chaiienges being experienced, the municipaiity has managed to have the foiiowing service 
deiivery achievements during the year under review: 

- Refuse is consistentiy being removed once a week from househoids and twice a week from business. 
Whiie in Bekkersdai the househoid refuse is coiiected twice a week. 

- Construction of the Protea Park outfaii sewer pipeiine connecting the Westonaria Borwa and 
Wagterskop settiements to the Hannes van Niekerk Waste Water Treatment Piant. 

- Construction of a ciinic in Zuuberkom. 

- Deiivery and aiiocation of 1 200 housing units to beneficiaries, at Westonaria Borwa. 

- Construction of internai roads in Simunye Township. 

- Construction of the waste transfer station in Bekkersdai Township. 

- The upgrading of the Bekkersdai sewer network commenced. 

- Bekkersdai waste management project incorporating the ciearing of iiiegai dumping sites, cieaning 
storm water channeis and househoid waste refusai, was initiated. 

- Upgrading of the streetiights in, Simunye, Westonaria, Gienhavie and Hiiishaven. 

- 100% of the Municipai Infrastructure Grant was spent on service deiivery projects. 

The municipaiity is impiementing a Back To Basics Pian which is aimed at improving the deiivery of 
services to the community. 

The municipaiity has about 3 571 registered indigent househoids. These househoids receive the free 
basic services as stipuiated by the Government’s poiicy directives, nameiy, 6Ki of 
water/month/househoid and 50KW of eiectricity/month/househoid. Awareness campaigns are 
impiemented to encourage poor househoids to appiy to be registered as indigents. 

T 1.3.1 
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COMMENT ON ACCESS TO BASIC SERVICES: 

About 45% of the households in Westonaria are found in the informal settlements. This means that the 
municipality provides services, namely, water, sanitation and refuse removal, to 45% of its households, 
who in turn are not paying for these services. This puts a strain on the municipality’s resources thus 
affecting its ability and capacity to consistently deliver quality services. 

Over 95% of households in Westonaria have access to pipe water, with about 42% having piped water 
inside their dwellings and the other households having access to pipe water through communal water 
taps. There is a need to increase the number of communal water taps in the informal settlements. The 
municipality experiences minimum water service provision interruptions. 

64,3% of the households in Westonaria have access to electricity to primary use it for lighting. New 
electricity connections were made at Westonaria Borwa. The households that are in the informal 
settlements do not have access to electricity due to the fact that these settlements are not proclaimed 
and there are plans to relocate them to formal settlements. Therefore the fast-tracking of the 
Westonaria Borwa, Wagterskop, Thusanang and Syferfontein housing developments, which are part of 
the Provincial Housing Mega Projects, is of paramount importance. 
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About 29 292 formal households receive the refuse removal service once a week, while businesses 
receive It twice a week. The households In the Informal settlements also receive the refuse removal 
service. The municipality has Increased Its ability and capacity to render this service by appointing a 
private company to render a refuse removal service In certain parts of Westonarla, procurement of an 
additional compactor truck and buy partnering with PIKITUP to render services In Bekkersdal. 

T 1.3.3 


1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW: 

The municipality financial position and performance remains a challenges. The liquidity positions 
remains one of those challenges. The municipality Is reporting a total revenue of R759 million which Is 
59% Increase In revenue. The Increase Is Influenced by property rates In mining properties. The total 
grants received for 2014/2015 Is R198 million which makes 26% of the total revenue. The municipality 
generated revenue of R291 million from exchange transaction which Is water, electricity, sewer and 
waste services. The revenue from exchange transaction has Increased by R63 million as compared to 
the previous year. The Increase was Influenced by new tariffs Introduced In the current financial year. 
We Introduced serious hikes In tariffs for the year to cover the operating cost of the municipality. The 
total cash received for the year Is R549 million which Is 72% of the revenue reported. The non - 
payment of property rates by mines due to court order had a serious Impact on the recovery of 
revenue. 

The expenditure for the year Is R654 million. The major expenditure for the year Is R203 million which 
Is made of debt Impairment. This Is followed by bulk purchases of water and electricity. The salary cost 
follows which makes 22% as compared to the total expenditure. The municipality Is reporting a surplus 
of R1 13 million for the year under review. The municipality closed with a cash balance of R2.6 million. 

T 1.4.1 


Financial Overview: Year 2014/15 

R'OOO 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

199848105 

199848105 

198880342 

Taxes, Levies and tariffs 

237235895 

387017895 

425754658 

Other 

37173000 

35966000 

50213000 

Sub Total 

474257000 

622832000 

674848000 

Less: Expenditure 

569896000 

562911000 

598666000 

Net Total* 

-95639000 

59921000 

76182000 

*Note: surplus/(defecit) T 1.4.2 
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Operating Ratios 

Detail 

% 

Employee Cost 

29.08% 

Repairs & Maintenance 

2.88% 

Finance Charges & Impairment 

10.240% 

T 1.4.3 


COMMENT ON OPERATING RATIOS: 

The employee cost is below the norms and standard at 22%. This should also be noted by the fact that 
the municipality have 36% vacancy rate. Therefore the 22% might be influenced by number of post not 
filled. The municipality is trying by all means to keep its operating expenses as low as possible to 
manage its liquidity. 

The repairs and maintenance cost are far below the norms and standard. National treasury is 
expecting municipalities to at least spent at least 8% of the cost of PPE on the repairs and 
maintenance. In the current financial year we have spent R6 million rands which is far less that R160 
million expected. We spent most of our cost on reactive instead of planned maintenance. The R6 
million excludes the employee cost relating to repairs and maintenance. The total cost including 
employee cost is R44 million rands. 

The cost of debtors impairment is worrying as this reflect badly on revenue recoverability. We have 
impaired the debt for mines due to pending appeal process and weighing the appeal in line with the 
recent Merafong Local Municipality loss. 

T 1.4.3 


Total Capital Expenditure: 2012/13 to 2014/15 



R'OOO 

Detail 

2012/13 

2013/14 

2014/15 

Original Budget 

79220 

82593 

84209000 

Adjustment Budget 

79220 

77292 

79877000 

Actual 

79220 

105266 

79877000 

T 1.4.4 
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Total Expenditure: 2012/13 - 2014/15 

100000000 
80000000 
60000000 
40000000 
20000000 
0 

Original Budget Adjustment Budget Actual 

■ Total Capital Expenditure: 2012/13 to 2014/15 2012/13 

■ Total Capital Expenditure: 2012/13 to 2014/15 2013/14 

■ Total Capital Expenditure: 2012/13 to 2014/15 R'OOO 2014/15 



T 1.4.5 


COMMENT ON CAPITAL EXPENDITURE: 

The municipality have spent 97% of the total capital expenditure for 2014/2015, while 100% of the 
Municipal Infrastructure Grant was spent. The municipality has been achieving 100% MIG expenditure 
for the past 5 financial years. 

The reason for spending the entire capital budget is because of the financial constraints faced by the 
municipality. 

T 1. 4.5.1 
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1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE: 

The approval of the organizational structure by Council in April 2013 has seen the municipality making 
strides towards the filling of vacant critical positions to enhance its operations for effective service 
delivery. Financial constraints have impacted on the ability of the municipality to fill all the vacant 
critical posts, which result in the municipality having a high vacancy rate. 

The municipality approved and implemented a Workplace Skills Development Plan (WSDP) in 
accordance with the relevant legislation. 

In order to foster compliance with all labour legislations and ensure a friendly working environment, 
the municipality continues to nurture the activities of relevant committees aimed at increasing 
employee participation and promoting consultation on matters of mutual interest between the employer 
and employees. The Local Labour Forum (LLF) and its subcommittees create a platform where such 
matters are discussed and employee participation is enhanced. The various subcommittees handle 
issues pertaining to conditions of services, occupational health and safety, organizational structure, 
employment equity, training and development, and such issues as may be referred to them by the 
Forum. 

T 1.5.1 


1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 2014/15 

The Auditor General report will be included once the audit is completed in November 2015. 

T 1.6.1 
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1.7. 

STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financiai year’s Budget and IDP process pian. Except for 
the iegisiative content, the process pian shouid confirm in-year reporting 
formats to ensure that reporting and monitoring feeds seamiessiy into the 
Annuai Report process at the end of the Budget/IDP impiementation period 

July/August 

2 

Impiementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

Monthly 

3 

Finalise the 4th quarter Report for previous financial year 

July 

4 

Submit draft 201 4/1 5 Annual Report to Internal Audit and Auditor-General 

August 

5 

Municipal entities submit draft annual reports to MM 

N/A 

6 

Audit/Performance committee considers draft Annual Report of municipality 
and entities (where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

August 

9 

Municipality submits draft Annual Report including consolidated annual 
financial statements and performance report to Auditor General 

August 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 

August 

11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 

12 

Municipalities receive and start to address the Auditor General’s comments 


13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

November/ 

December 

14 

Audited Annual Report is made public and representation is invited 

November/ 

December 

15 

Oversight Committee assesses Annual Report 

September/ 

October 

16 

Council adopts Oversight report 

November/ 

December 

17 

Oversight report is made public 

December 

18 

Oversight report is submitted to relevant provincial councils 

December 

19 

Commencement of draft Budget/ IDP finalization for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

T 1.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

The annual report is prepared in accordance with the provisions of Section 121 (3) of the MFMA read 
together with Circular 63. 

The purpose of the annual report is to: 

- Provide a record of the activities of the municipality; 

- Provide a report on performance in service delivery and budget implementation; 

- Promote accountability to the local community; 

- Report on the financial performance of the municipality as well as performance on predetermined 
objectives as derived from the I DP and the SDBIP. 

The annual report provides authorities records of activities and performance of the municipality for the 
financial year. The IDP as a forward looking planning document sets out the performance objectives, 
indicators and targets for the financial year and informs the budget. The SDBIP serves as a contract 
with the community, committing the municipality to deliver on its plans. 

In year performance reporting in terms of Section 71 of the MFMA ensures that performance is 
monitored and reported on throughout the year. The annual report is a cumulative report of a 
municipal performance for the year reporting. The content is developed in accordance with the 
prescribed framework and template of the National Treasury. 

The process of compilation involves the inputs from all departments/sections of the municipality and 
contains the audited financial statements and audited performance report which is tabled by December 
for public comment and oversight by the Municipal Public Accounts Committee (MPAC). The annual 
report is submitted to Council with the report of MPAC for adoption by 30 November. 


T1. 7.1.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

Westonaria Local Municipality is a Category B Municipality with an Executive Mayoral Governance 
System. The Executive Mayor is supported by 6 full time Members of Mayoral Committee (MMCs) who 
are responsible for heading their respective portfolio committees. 

The Mayoral Committee members chair their respective Section 80 Committees/Portfolio Committees 
to which specific departments report. The Municipality is composed of the following Portfolios viz. 
Human Settlement and Rural Development, Finance and Local Economic Development, Corporate 
Services, Public Safety, Community Services and Infrastructure with Municipal Accounts Committee 
(MPAC) playing an oversight. 

The Executive Mayor presides over the Mayoral Committee which sits on scheduled monthly meetings 
with the senior personnel from administration. 

The Speaker is the Chairperson of Council and is responsible for overseeing the functioning of Council 
and its committees. The Office of the Speaker is further responsible for the establishment and 
functioning of ward committees. The Council does not have a Council Whip or Chief Whip but has only 
Whips Political Parties as per the Rules of Order adopted by Council. 

T 2.0.1 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

The Executive Mayor is the Political head of the municipality. The Executive Mayor is supported by a 
Mayoral Committee consisting of 6 members and the Speaker. 

The Municipal Manager as the head of Administration, reports to the Executive Mayor. The 
administration comprises of 5 Departments headed by Executive Managers appointed in terms of 
Section 57 of the Municipal Systems Act. 

T 2.1.0 
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POLITICAL GOVERNANCE 


2.1 


INTRODUCTION TO POLITICAL GOVERNANCE 


The Audit Committee recommends and advises Councii on internai audit activities, financiai and 
performance reiated matters to improve accountabiiity and to ensure sustainabiiity. 

“Westonaria Locai Municipaiity is part of a shared Audit committee of the Westrand district Region. 
The audit committee promotes accountabiiity and service deiivery through evaiuating and monitoring 
responses to risks and providing oversight over the effectiveness of the internai controi environment 
inciuding financiai and performance reporting and compiiance with iaws and reguiations. The Current 
Audit Committee members are Ms Mbonambi(Chairperson) ,Mr B. Ahmed CA(SA), Ms Maieho Nkomo, 
Ms Caroiine Phethwe and Haroid Chiioane. 

The foiiowing are the performance Audit Committee members advocate W Huma (Chairperson), Mr I 
Bredenkamp and Dr K Govender. Other members to the Audit Committee are representatives from 
Gauteng Department of Financiai Services, Gauteng Department of Locai Government and Housing, 
Office of the Auditor-Generai and senior management from the Westonaria Locai Municipaiity. 

The Audit Committee recommends and advises Councii on internai audit activities, financiai and 
performance reiated matters to improve accountabiiity and to ensure sustainabiiity”. 

Westonaria has a Municipai Pubiic Accounts Committee (MPAC) which was estabiished in terms of 
section 79 of the Municipai Structures Act, Act No 117 of 1998. The MPAC aiso serves as the 
Oversight Committee of Councii and is representative of the various poiiticai parties of Councii. The 
members are; 

Ciir N Dyase (Ms) (Chairperson) 

Ciir V Lwabi (Ms) 

Ciir D Mampe 

Ciir M Jokazi 

Ciir P de Jager 

Ciir Ndzipho 

Ciir C Seitheiso (Ms). 

T 2.1.1 


Municipality | CHAPTER 2 - GOVERNANCE 31 


POLITICAL STRUCTURE 



EXECUTIVE MAYOR: CLLR NONKOLISO 
TUNDZI 

Function 

Section 56 of the Local Government Structures Act, 
Act No 1 17 of 1998 states that the Executive Mayor 
is entitled to receive reports from committees of 
Council of the municipal council and to forward 
these report together with a recommendation to the 
council when the matter cannot be disposed of by 
the executive mayor in terms of the Executive 
Mayor’s delegated powers. 



The Executive Mayor must identify the needs of the 
municipality, review and evaluate those needs in 
order of priority, recommend to the municipal 
council strategies, programmes and services to 
address priority needs through the integrated 
development plan and the estimates of revenue and 
expenditure, taking into account any applicable 
national and provincial development plans. 

SPEAKER: CLLR SMUTS MONOANE 

Function 

The Speaker presides at Council Meetings. After 
the demarcation process in 2011 the Council 
consists of 31 Councillors. Sixteen (16) Ward 
Councillors and fifteen proportional Councillors. 

The Speaker performs the duties and exercises the 
powers delegated to the Speaker in terms of section 
59 of the Local Government; Municipal Structures 
Act, Act 117 of 1998. 
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MEMBER OF THE MAYORAL COMMITTEE: Cllr TA 
Mncube 

Portfolio Committee Chairperson: Public Safety 

Function 

As Mayoral Committee Member Cllr Mncube plays an 
advisory and support role to the Executive Mayor. He 
provides political oversight to the Public Safety 
portfolio in the Department of Community Services. 
The Public Safety portfolio is responsible for the 
implementation of traffic law enforcement and social 
crime prevention. He also play the role of The Chief 
Whip of the majority party. 

MEMBER OF MAYORAL COMMITTEE: Cllr N 
Mkhumbuzi 

Portfolio Committee Chairperson; Infrastructure 
Services 

Function 

As Mayoral Committee Member Cllr Mkhumbuzi 
plays an advisory and support role to the Executive 
Mayor. She provides political oversight to the 
Department Infrastructure Services responsible for 
the maintenance and upgrading of infrastructure 
within the municipal area. 


MEMBER OF MAYORAL COMMITTEE: Cllr A Gela 

Portfolio Committee Chairperson; Health and Social 
Services 

Function 

As Mayoral Committee Member Cllr Gela plays an 
advisory and support role to the Executive Mayor. 
She provides political oversight to the Department 
Community Services responsible for Health and 
Social Welfare Services within the municipal area. 
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MEMBER OF MAYORAL COMMITTEE: Cllr A 
Ntshiba 

Portfolio Committee Chairperson: Finance 

Function 

As Mayoral Committee Member Cllr Ntshiba plays an 
advisory and support role towards the Executive 
Mayor. He provides political oversight to the 
Department of Finance, Local Economic 
Development, Risk Management and Compliance 
functions. 



MEMBER OF MAYORAL COMMITTEE: ClIrT 
Sigwetshe 

Portfolio Committee Chairperson: Corporate 
Services 

Function 

As Mayoral Committee Member Cllr Sigwetshe plays 
an advisory and support role towards the Executive 
Mayor. He provides political oversight to the 
Department Corporate Services consisting of Legal 
and Property Services, Human Resources and 
Administrative Governance and Committee Services 



MEMBER OF MAYORAL COMMITTEE: Cllr S 
Khenene 

Portfolio Committee Chairperson: Human Settlement 
and Rural Development 

Function 

As Mayoral Committee Member Cllr Khenene plays 
an advisory and support role towards the Executive 
Mayor. She provides political oversight to the Human 
Settlement Unit responsible for the coordination of 
the human settlement function in partnership with the 
Gauteng Department of COGTA & Human 
Settlement. 


T2.1.1 
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COUNCILLORS 

The municipality has a total number of 31 Councilors, which includes 16 Ward Councilors. Of the 31 
Councillors, 10 are Proportional Representatives (PR) Councilors. 

The Mayoral Committee, which is chaired by the Executive Mayor is made up 6 Members of the 
Mayoral Committee (MMC) responsible for various portfolios. 

The political parties are represented in the Westonaria Local Municipality Council as follows: 

23 African National Congress (ANC) 

4 Democratic Alliance (DA) 

1 Congress of the People (COPE) 

1 Inkatha Freedom Party (IFP) 

1 United Democratic Movement (UDM) 

1 Azanian Peoples Organization (AZAPO) 

The full list of Councillors is contained in Appendix A. While Appendix B sets out Council 
Committees. 

T 2.1.2 


POLITICAL DECISION-TAKING 

Council Resolutions are taken once reports are written and submitted to the Preliminary Meeting 
attended by Management to go over the technical detail of reports. The Head of Department presents 
the reports to the respective Portfolio Committees where a number of Councillors and Officials 
consider all aspects of the matter. Once satisfied or once amendments have been proposed, the 
Chairperson of the Portfolio Committee presents the report to the Mayoral Committee for approval or 
recommendation based on the powers vested in the Committee. The said Executive Mayor then 
presents the report to Council with the recommendation made or with the request to consider the 
matter. 

Matters serving before Council can vary from compliance related matters to issues to be added to the 
Integrated Development Plan (IDP) or reports from Committees assisting Council in the execution of its 
task e.g. the Audit Committee and the Municipal Public Accounts Committee (MPAC). 

A quarterly report on progress made in terms of the execution of Mayoral Committee and Council 
Resolutions (according to delegated powers) is submitted to Council in keeping with its monitoring and 
oversight role. Executions of projects are subject to procurement processes and availability of funds. 
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T 2.1.3 

2.2 

ADMINISTRATIVE GOVERNANCE 



INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


The Municipal Manager is the head of administration in terms of Section 55 of the Local Government 
Systems Act and is responsible and accountable for the formation and development of an economical, 
effective, efficient and accountable administration equipped to carry out the task of implementing the 
IDP, operating in accordance with the Municipality’s budget and performance management system 
and responsive to the needs of the community to participate in the municipality’s affairs. This is 
achieved through the cooperation of different departmental heads responsible for different functions. 

The management of the municipality (departmental heads) is responsible for: 

-The provision of services to the community in a sustainable and equitable manner 
-The appointment, training and discipline of staff 

-The administration and implementation of municipal by-laws, policies and strategies 
-Accountability and management of all income and expenditure of the municipality 
-Compliance with all legislation governing local government. 

All the above remain the responsibility of the Accounting Officer, the implementation thereof is the 
responsibility of the departmental heads, who report directly to the Municipal Manager. 

T 2.2.1 
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TOP ADMINISTRATIVE STRUCTURE: TIER 1 
MUNICIPAL MANAGER : MR TC NDLOVU 

Function 

The Municipal Manager has the overall accountability for the 
administration arm of the municipality. He reports directly to the 
Executive Mayor regarding the implementation of strategies, 
programmes and projects aimed at the achievement of the 
municipality’s vision and strategic goals and objectives. 


CHIEF FINANCE OFFICER: MRVMKHEFA 



Function 

To provide overall financial management function and provide strategic 
planning to the organisation. The department is responsible for revenue 
collection, expenditure management, budgeting and planning, 
borrowings and supply chain management. 

Manager Expenditure: Mr T du Toit 

Manager Assets: Ms P Modipane 

Manager SCM: Mrs T Pino 

Manager Revenue: Mr Simon Mmbidi 

Manager Budget and Treasury: Mr Samuel Ramaele 


ACTING SENIOR MANAGER: STRATEGIC SERVICES: V MKHEFA 



Function 

To develop, manage and implement functions and responsibilities of 
the office of the Municipal Manager regarding LED, Internal Audit, IDP 
and PMS units. Plan and facilitate strategic planning within the 
organisation. 


Manager: IDP & PM: Mr NN Mabunda 
Manager: LED: Mr H Tshabangu 
Manager: Political Support: Mr S Moshoeshoe 
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EXECUTIVE MANAGER COMMUNITY SERVICES: 

MRS TS MOROLO 

Function 

To facilitate accessibility of social development facilities and programmes 
to all residents of greater Westonaria and contribute towards the 
developmental thrust of the department and Municipality. To ensure a 
clean environment and provision of health services to the residents. To 
ensure that the residents of and visitors to the greater Westonaria enjoy a 
safe and secure environment through Public Safety services. 

Manager Social Services: Mr J Mokgosi 
Manager Waste, Parks & Cemeteries: Mr M Mokwana 
Manager Public Safety: Mr M Lethetsa 

EXECUTIVE MANAGER CORPORATE SERVICES: MS M MAQHUBU 

a Function 

To provide legal advice and administrative support to the institution; to 
promote effective labour relations, good employer/employee relations, 
provision of a healthy and safe working environment and employee 
wellness. To provide an effective and efficient ICT service to the institution 
in support of the administrative and financial component of Council. 

Manager Legal Services: Mr B van Niekerk 
Manager Administration: Mrs M Engelbrecht 
Manager Human Resources: Mr M Lerata 
Manager Information Communication Technology (ICT):Vacant 
EXECUTIVE MANAGER INFRASTRUCTURE: MR M MACHABA 

Function 

To provide basic and improved levels of infrastructure network to ensure 
access to adequate levels of services to all communities within the greater 
Westonaria in terms of roads, stormwater, water supply, electricity and 
sanitation. 

Manager Roads & Stormwater: Mr T Kase 
Manager Project Management Unit: Ms S Bell 
Manager Electricity: Mr F Quinn 
Manager Water Services: Mr L Erasmus 
Manager Human Settlement: Mr D Sithole 


T2.2.2 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 


The municipality exercises its Intergovernmental Relations (IGR) guided by the requirements of the 
MSA Section 3 and Section 41 of the Constitution of the Republic of South Africa. 

IGR is meant to enhance the working relationship within the different spheres of government and 
between government agencies and partners in development as well as the spirit of Batho Pele. It also 
contributes towards the achievement of a seamless government working together to serve the people. 

IGR activities that the municipality embarks of include; 

Planning and budgeting; 

Consultations ; 

Meeting sharing ; 

Reporting ; 


T 2.3.0 


Planning between different stakeholders for a common objective. 

May be described by legislation, for instance, when assigning a function 

Sharing information to build knowledge and cohesion 

Reporting to relevant role-players on progress as may be prescribed in 

legislation. 


2.3 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 
SALGA: To coordinate inter departmental cooperation and institutional development. 

National Treasury; Provides support for the preparation of annual financial statements, annual reports, SDBIP. 
Department of Water Affairs; Provides support for water services development plan. 

CoGTA: Providing continuous technical support in IDP training, LGTAS, development of National Key 
Performance. 

Department of Environmental Affairs: Provides support for all environmental issues and tourism. 

Department of Minerals & Energy: Providing support on broad based socio-economic empowerment charter for 
South African Mining (Social and Labour Plans). 

T 2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

- MEC and MMC IGR for all provincial and municipal departments - meetings are heid on a 
quarteriy basis to deai with issues of service deiivery. 
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- IGR Technical Teams are held on quarterly bases which are the following: 

- Department of Education 

- Department of Local government and Housing 

- Department of Mineral and Energy 

- Department of Economic Planning 

- Department of Social Welfare & Health 

- Department of SRACH 

- Department of Environment 

- Department of Community Safety 

- Department of Agriculture and Rural Development. 

- IDP Provincial Assessment Forum: guides municipalities in planning and developing their strategic planning 
documents 

- IDP Coordinators Forum: the value of this forum is to enforce alignment and to integration of plans and also 
ensures that provincial and national strategies are adhered to. 

T 2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 

The municipality does not have a municipal entity. The West Rand District Municipality has an entity 
which is West Rand Development Agency and the municipality is working closely with the entity to 
advance economic development in the area. 

T 2.3.3 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

The West Rand District Municipality has various IGR structures were municipalities in the district 
participate. The IGR structures are based on various functions and programmes of municipalities. The 
IGR structures are meant to discuss common programmes and ensure that the District has common 
approach to common issues. The following IGR structures exist in the district: 

- Mayors IGR Forum, 

- Speakers Forum, 

- Gauteng Speaker’s Forum: The Municipality participation in the Gauteng speaker’s forum is good. 
The forum help to share experiences and provide solutions in improving the implementation of the core 
business of the legislative sector of the local municipalities. 

- Premier’s Coordinating Forum. 

- WRDM Speakers Forum, 

- Ward Clirs Forum, 

- Municipal Managers Forum, 

- MMCs Forum, 

- Infrastructure Executive Managers Forum, 

- CFO Forum, 

- IDP Forum. 

- CAPEX Forum. 

T 2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Public Participation is a better mechanism used by the municipality to enhance community 
engagements within Westonaria Communities and is an effective tool of involving communities to 
partake in the decision making processes of the municipalities like IDP/ Budget Processes. Ward 
Councillors are also mandated to call public meetings in their respective wards to communicate the 
decisions of the municipality and address the needs of the communities, in essence, these ward based 
meetings are also used as a platform of sharing information between the Council and community 
members. Moreover, the municipality has adopted a system of ward based IDP/ Budget meetings in 
order to intensify these engagements and to beef up the standard of community participation to the 
affairs of the municipality. 

T 2.4.0 


2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

Annual Public Participation Schedule which is adopted by Council, IDP and Budget Process are one of 
the practical consultation processes which the municipality is making use as a tool of engaging 
communities. There are ward based public meetings which the municipality embark on to strengthen 
communication with the communities. The establishment of ward based structures like functional ward 
committees in all wards is also one of the formal arrangements of intensifying community participation. 
There are ward councillor’s and stakeholder engagement forums which are taking place to 
communicate decisions and plans of the municipality. 

T 2.4.1 
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WARD COMMITTEES 

Ward Committees are the gate keepers between the community and the municipaiity. They 
disseminate the information to the communities on behaif of the municipaiity and bring to the attention 
of the municipaiity the concerns and community needs raised by the community which they require the 
urgent attention of the municipaiity. The municipaiity has a ward committee functionai systems which is 
monitored through ward based pianning processes that are taking piace in aii different wards of the 
municipaiity 

T 2.4.2 


Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates and 
manner of 
feedback 
given to 
community 

Ward public 
meeting 

07/08/14 

1 

1 

122 



Ward public 
meeting 

07/08/14 

1 

1 

165 

NO 

N/A 

Ward public 
meeting 

16/08/14 

1 

1 

85 



Block 

meeting 

18/08/14 

1 

1 

22 

NO 

N/A 

Cluster public 
meeting 

19/08/14 



78 



Ward public 
meeting 

21/08/14 

1 

1 

133 



Ward public 
meeting 

22/08/14 

1 

1 

63 



Ward public 
meeting 

25/08/14 

1 

1 

58 



IDP meeting 

14/11/14 



1160 



IDP meeting 

16/11/14 

9 

6 

520 



IDP meeting 

17/11/14 

1 

1 

98 



IDP meeting 

17/11/14 


15 

586 



IDP meeting 

18/11/14 

19/11/14 

9 

7 

90 



IDP meeting 

5 

8 

73 



IDP meeting 

02/12/14 

4 

4 

101 



IDP meeting 

03/12/14 

7 

4 

70 



IDP meeting 

04/12/14 

6 

4 

108 



IDP meeting 

05/12/14 

3 

5 

74 
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Public 

Meetings 

7/01/15 

5 

6 

104 



Public 

Meetings 

13/01/15 

4 

7 

135 



Public 

Meetings 

18/01/15 

3 

5 

126 



Public 

Meetings 

11/02/15 

5 

6 

96 



Special 

Public 

Meetings 

10/04/15 

4 

5 

66 



IDP Public 
Meetings 

19/04/15 

4 

8 

130 



IDP Public 
Meetings 

20/04/15 

3 

1 

210 



IDP Public 
Meetings 

20/04/15 

1 

5 

220 



IDP Public 
Meetings 

21/04/15 

4 

5 

120 



IDP Public 
Meetings 

21/04/15 

3 

4 

300 



IDP Public 
Meetings 

22/04/15 

1 

14 

64 



IDP Public 
Meetings 

23/04/15 

3 

5 

138 



IDP Public 
Meetings 

23/04/15 

4 

6 

460 



IDP Public 
Meetings 

23/04/15 

5 

4 

60 



IDP Public 
Meetings 

23/04/15 

3 

12 

144 



IDP Public 
Meetings 

24/04/15 

2 

4 

198 



IDP Public 
Meetings 

24/04/15 

5 

6 

92 



Public 

Meetings 

21/04/15 






IDP Public 
Meetings 

21/04/15 






IDP Public 
Meetings 

24/04/15 






Public 

Meetings 

24/04/15 
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Public 

Meetings 

24/04/15 

1 

1 

150 



Public 

Meetings 

08/05/1 5 

1 

1 

220 



Public 

Meeting 

02/06/15 

1 

1 

120 



Public 

Meeting 

25/06/15 

1 

1 

120 



Public 

Meeting 

29/06/1 5 



281 










T 2.4.3 


COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

Public meetings help the municipality to identify the needs of the community and translate those needs 
into municipal plans, and also assist the community on the other hand to have vigorous platforms of 
engagement with the municipality. The following are some of the benefits derived from public 
meetings: 

- Prevention of looming protests through community engagements, 

- taking informed decisions by the municipality based on the needs and aspirations of the people at 
grass root level, and 

- explain the competencies of the municipality and services which is entitled to render to the 
communities including clarification of the financial position of the municipality on whether it has the 
capacity to provide the services required due 

T 2.4.3. 1 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

No 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

The Constitution of South Africa provides the opportunity for iocai government to function as a sphere 
of government. Nothing shouid compromise the effective functioning of iocai government. It is 
therefore of the utmost importance that Westonaria Locai Municipaiity has a ciear strategy and 
objectives enabiing the entity to ensure that its goais and objectives are met. 

The 6 (six) strategic goais of Councii are: 

1. To promote Integrated Sustainable Development; 

2. To ensure the provision of Sustainable Basic Services Delivery to communities; 

3. To promote Local Economic and Social Development; 

4. To provide a Safe and Healthy Environment; 

5. To provide a Democratic and Accountable Government for local communities; and 

6. To ensure Internal Municipal Business Excellence. 

With a clear understanding what is to be achieved, mechanisms are put in place to ensure Council 
achieves these goals and objectives. Some of the mechanisms are; 
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Risk Management enables Council to timely identify threats and interferences to tis goals and 
objectives. Risks are then mitigated, transferred or accepted. 

Promoting an Anti-Fraud and Corruption Strategy to promote ethics and setting the tone at the top to 
lead by example. 

A Supply Chain Management Framework and policy ensure that goods and services are procured at 
the best value for money whilst supporting the local economy. 

By-laws are applied to enforce law and order and establish a community knowing its rights and 
responsibilities. 

Electronic devices and media are used to ensure business excellence. The website and newsletters 
are used to keep the public informed of Council’s activities. 

T2.6.0 


2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

The municipality has a risk management function located in the Municipal Managers office. The 
municipality annual reviews the risk register and identify all new risk that will affect the municipality in 
achieving its goals. The risk register is then monitored on a quarterly basis whether the control 
identified to address risk are implemented. The risk identified are then allocated to a relevant Senior 
Manager who monitors the risk and ensure it’s addressed. 

The top 10 risks that were identified during the risk assessment workshops are: 

- Uncertainty of the future of the municipality 

- Service delivery protest 

- Fraud and corruption 

- Poor reputation of the municipality 

- Over reliance on consultants 

- Inadequate provision of social services to orphaned vulnerable persons (children, granny, and childe 
headed families) 

- Loss of revenue 

- Limited commission for commercial land 

- Loss of institutional memory 

- Ageing network infrastructure (water, roads, sewer & electricity). 

The action plans related to the risks were fairly implemented and monitored on a quarterly basis. 

T 2.6.1 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

The Anti-Fraud and Corruption poiicy has been approved by councii vide C/RES 400/1 4(1 1 ).The poiicy 
inciudes an anti- fraud and corruption hotiine. Anti-Fraud and Corruption awareness workshops have 
been heid with empioyees. No counciiors sits in procurement processes committees. No counciior is a 
member of the Audit Committee. The Poiicy recommends that cases of fraud and corruption may be 
referred to the poiice. 

T 2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 


The municipality has established a SCM Unit under the supervision of the CFO. The SCM Policy has 
been developed and adopted by council. It is reviewed annually. There have been improvements in the 
implementation of the SCM policy as per the SCM implementation checklist. Of the 21 compliance 
items listed on the SCM implementation checklist, the municipality does not comply with two, which 
are still being addressed. All terms contracts entered into are not exceeding three years. 

T 2.8.1 


2.9 BY-LAWS 


By-laws Introduced during 2014/15 


Newly Developed 

Revised 

Public Participation 

Dates of Pubiic 

By-Laws 

Date of 



Conducted Prior to 

Participation 

Gazetted* 

Pubiication 



Adoption of By-Laws 


(Yes/No) 




(Yes/No) 





There were no new By-laws developed during the current year 

T 2.9.1 


COMMENT ON BY-LAWS; 

The bylaw enforcement has been a challenge for the municipality. The public safety division has been 
tasked to implement the by-laws and ensure enforcement. The challenge is that the municipality does 
not have sufficient capacity for the enforcement of by laws. 

T 2.9.1. 1 
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2.10 WEBSITES 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

10-Apr-15 

All current budget-related policies 

Yes 

23-May- 15 

The previous annual report (Year -1) 

Yes 

14-Dec- 14 

The annual report (Year 0) published/to be published 

Yes 

19-NOV-13 

All current performance agreements required in terms of section 57(1 )(b) of the Municipal 
Systems Act (Year 0) and resulting scorecards 

Yes 

31-JUI-14 

All service delivery agreements (Year 0) 

Yes 

31-JUI-13 

All long-term borrowing contracts (Year 0) 

Yes 

15-Aug-14 

All supply chain management contracts above a prescribed value (give value) for Year 0 

Yes 

28-May- 14 

An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during Year 1 

Yes 

31-JUI-13 

Contracts agreed in Year 0 to which subsection (1) of section 33 apply, subject to subsection 
(3) of that section 

N/A 


Public-private partnership agreements referred to in section 120 made in Year 0 

N/A 


All quarterly reports tabled in the council in terms of section 52 (d) during YearO 

Yes 

10-Apr-15 

Note: MFMA s75 sets out the information that a municipaiity must inciude in its website as detaiied above. 

Municipaiities are, of course encouraged to use their websites more extensiveiy than this to keep their 

community and stakehoiders abreast of service deiivery arrangements and municipai de veiopments. T 2 10 1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

All Compliance documents are on the website except quarterly report (section 52d reports). These 
reports were uploaded but for some technical reasons they are only appearing on the back end while 
they are not appearing on the website. 

T2.10.1.1 


^.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 

PUBLIC SATISFCATION LEVELS 

The overall WLM Satisfaction indicates that the majority of respondents (63%) are generally satisfied 
with the services provided by the municipality. 24% of respondents are not satisfied with basic service 
delivery in the municipality. The final 6% of respondents were either very satisfied or dissatisfied while 
the remaining 7% lacked the knowledge and awareness regarding the available services to provide an 
answer. 

T 2.11.1 
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Subject matter of 
survey 

Survey method 

Survey date 

No. of 
people 
included 
in 

survey 

Survey results 
indicating 
satisfaction or 
better (%)* 

Overall satisfaction 
with: 



540 


(a) Municipality 

Service Provider- 
Telephonic and face to face 

May/June 2015 


40% 

(b) Municipal Service 
Delivery 

Service Provider- 
Telephonic and face to face 

May/June 2015 


81 .80% 

(c) Mayor 

Service Provider- 
Telephonic and face to face 

May/June 2015 


40% 

Satisfaction with: 





(a) Refuse Collection 

Service Provider- 
Telephonic and face to face 

May/June 2015 


67% 

(b) Road Maintenance 

Service Provider- 
Telephonic and face to face 

May/June 2015 



(c) Electricity Supply 

Service Provider- 
Telephonic and face to face 

May/June 2015 


49.20% 

(d) Water Supply 

Service Provider- 
Telephonic and face to face 

May/June 2015 


66.30% 

(e) Information 
supplied by 
municipality to the 
public 

Media and Website 

April 2014-June 
2015 


40% 

(f) Opportunities for 
consultation on 
municipal affairs 

Local and National 
newspapers 

April 2014-June 
2015 



* The percentage indicates the proportion of those surveyed that beiieved that 

reievant performance was at ieast satisfactory T 2.1 1.2 


Concerning T 2.1 1 .2: 

The table demonstrates fair satisfaction margins on with regards to service delivery, to improve WLM 
communication channels to the public and access to information. 

T 2.11.2.1 


COMMENT ON SATISFACTION LEVELS: 

Customer Satisfaction Survey was conducted for the financial year 2014/2015 by the service provider, 
the draft report was submitted in July by the service provider to the Executive Management. The final 
report has been submitted by the service provider for 2015/2016 to be presented to the Executive 
Management. 
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The Municipality has established the Customer Relation Management Unit as a response unit to 
manage customer satisfaction and dissatisfactions, this will be done in collaboration with the newly 
War Room Centres already identified to work closer with the community in addressing service delivery 
issues and accessibility to local and government structures. 

This report will be used as tool to monitor the municipality performance with regards to services in a 
broader spectrum and give feedback to the communities. 

T 2.11.2.2 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

REPORT PART I) 


INTRODUCTION 

The chapter 3 of the annual report will focus on the arms of service delivery within the municipality and 
focus on the achievements and challenges faced by various departments within the municipality. The 
municipality has five departments which are Community Services, Infrastructure and Planning, 
Financial Services, Corporate Services and Strategic Services. This departments have various 
components within that are focusing on various key performance areas. 

The adopted IDP of 2014/15 had priority projects as prioritized after consultations with communities. 
These projects were responding to service delivery needs and as per the engineering specifications 
and requirements. These amongst others included: 

2km of roads constructed in Simunye. 

1 .5km of walkways paved in town and Simunye. 

17 km of asbestos cements water pipes were replace with (High Density Poly Urethane Pipes (HDPE). 
10km of Protea Park outfall sewer HDCP constructed. 

Extension of 22MGL was completed Hannes van Niekerk 

25km of overhead copper cables replaced with Aerial Bundles Conductors (ABC). 

2 High Mast lights installed in Bekkersdal. 

1200 basic services were installed and commissioned in Westonaria Borwa. 

25 Environ loos installed in the informal settlements. 

250 Home solar lighting were provided to communities in informal areas. 

T 3.0.1 
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COMPONENT A: BASIC SERVICES 


This component includes; water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICE 

The municipality provides basic services to the areas of Westonaria, Bekkersdal, Simunye, 
Venterspost, Zuurbekom, Hillshaven and Glenharvie and other small holdings around the area. The 
municipality is servicing more than 40 000 households both formal and informal. The area have 
expanded in the current financial with additional 968 new households in Westonaria Borwa. 

The municipality provides basic services to the community and the community is expected to pay for 
the municipal services provided. Westonaria Local Municipality is currently the cheapest in Gauteng in 
terms of the cost for basic services. The municipality provides free basic services to a significant 
number of consumers in the area. This sometimes affects the viability of the municipality and the ability 
of the municipality to service its operation. 

The Bekkersdal and Zuurbekom areas are currently being serviced by Eskom for electricity. The 
municipality have also contracted Tedcor Waste Management to assist with the collection of refuse in 
the formal areas. 

The municipality have commissioned the Hannes van Niekerk new unit in the Waste Treatment Facility 
that has sufficient capacity for town expansion in the next 10 years. The plant is also servicing the 
Randfontein Local Municipality. The intention is to develop a plant in Zuurbekom that will open 
development in the Northern Part of the town. 

The services available is 6 Kilo Litre of water and 50 Kilo watt Hour of electricity. To govern this the 
municipality also adopted the indigent Policy. Households that cannot afford and earn below R2600 
per month are exempted from paying sewerage and refuse removal levies. 

The urgent need is to address the backlog in water, sanitation and electricity. The major backlog is in 
electricity because 49% of our households resides in informal settlements, particularly in Bekkersdal. 

T 3.1.0 
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3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

The municipality provide portable water to all the areas in Westonaria. The municipality as a water 
service authority supply all areas with portable water and its also a supplier of commercial water to 
local mines. The municipality sources its Water from Rand Water Board and uses its channels to 
distribute the water. The quality of water supplied by the board is of international quality standard and 
this prides the municipality as its community receives high quality water. The municipality is 
responsible for providing 100% quality water as per the norms and standards. It is required of the 
municipality to provide an uninterrupted service and where interruptions occur, the response time must 
be between 4-8 hours to restore the service but also avoid huge water losses. 

In the year under view the municipality has been able to attain a 100% quality water report. The core 
point has been the inability to fully extend water provision in the Bekkersdal informal settlements. The 
aim was to increase the number of taps thereby increasing accessibility beyond the minimum 
standard. 

T 3.1.1 


Total Use of Water by Sector (cubic meters) 


Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable water 
losses 

2013/14 

0 

0 

10718981 

5282031 

1091421 

2014/15 

0 

0 

3358727 

1654299 

1208543 

T 3.1.2 
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16000000 


Total use of Water by Sector (cubic meters) 


14000000 

12000000 

10000000 

8000000 

6000000 

4000000 

2000000 

0 



Agriculture Forestry Industrial Domestic Unaccountable 

water losses 


2013/14 2014/15 


T 3. 1.2.1 


COMMENT ON WATER USE BY SECTOR: 


2/3 of portable water is supplied to the mines and 1/3 is domestic. 
1 9 %. 


Non-revenue water accounts to 
T 3. 1.2. 2 
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Water Service Delivery Levels 


Households 


2011 -2012 

2012/13 

2013/14 

2014/15 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: (above min level) 





Piped water inside dweiiing 

16909 

16696 

16909 

18108 

Piped water inside yard (but not in dweiiing) 

9000 

9000 

9127 

9127 

Using pubiic tap (within 200m from dweiiing ) 

8783 

7035 

8783 

8783 

Other water suppiy (within 200m) 

3670 

3670 

3670 

3670 

Minimum Service Levei and Above sub-totai 

38362 

36401 

38489 

39985 

Minimum Service Levei and Above Percentage 

90 

90 

99.7 

99.76 

Water: (below min level) 





Using pubiic tap (more than 200m from dweiiing) 





Other water suppiy (more than 200m from 





dweiiing 

97 

97 

97 

97 

No water suppiy 





Beiow Minimum Service Levei sub-totai 

4008 

4008 

97 

97 

Beiow Minimum Service Levei Percentage 

10% 

10% 

0% 

0% 

Total number of households* 

40082 

40082 

40082 

40082 

* - To inciude informat settiements 




T 3.1.3 


Households - Water Service Delivery Levels below the minimum 








Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

19025 

19025 

19025 



20225 

Households below minimum service level 

0 

0 

0 



0 

Proportion of households below 
minimum service level 

0% 

0% 

0% 



0% 

Informal Settlements 







Total households 

18676 

18676 

18676 



19876 

Households ts below minimum service 
level 

97 

97 

97 



97 

Proportion of households ts below 
minimum service level 

1% 

1% 

1% 



1% 

T3.1.4 
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Access to Water 


80 

70 

60 

50 

40 

30 

20 

10 

0 



Proportion of Proportion of Proportion of 

households with access households with access households receivings 
to water points* to piped water klfree# 


■ Year -2 

■ Year-1 

■ YearO 


* Means access to 25 liters of potable water per day supplied within 200m of a household and with a 
minimum flow of 10 liters per minute 

# 6,000 liters of potable water supplied per formal connection per month 

T 3.1.5 
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Water Service Policy Objectives ' 

"aken From IDP 

Service Objectives 

______ — Service Indicators 

(i) 

Outline 

Service 

Targets 

(ii) 

2012/13 

2013/14 

2014/15 

2015/16 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Curren 

tYear 

(ix) 

‘Following 

Year 

(X) 

Service Objectives: Municipal services 

Water quality standards met (%) (SANS 241) 


0 


100 

100 

50 

100 

100 

100 

Unaccounted water losses reduction (%) 


0 


5 

5 

5 

5 

5 

5 

Uninterrupted water supply (%) 


0 


90 

90 

95 

90 

90 

90 

Applications for new water connections received 
versus new water connections installed (%) 


0 


90 

90 

95 

90 

90 

90 

Access to water planned versus provided (%) 

(informal settlements) 


0 


100 

100 

100 

100 

100 

100 

Water network maintenance plan targets met (%) 


0 


80 

80 

80 

80 

80 

100 

Bulk water capacity available versus required (%) 


0 


100 

100 

100 

100 

100 

100 

T3.1.6 
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Employees: Water & Sanitation Services 


Year 2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivaients) 

Vacancies (as a % of totai 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

3 

5 

1 

33% 

7-9 

9 

13 

14 

4 

31% 

10-12 

36 

50 

40 

14 

28% 

13-15 

22 

45 

32 

23 

51% 

Total 

70 

112 

92 

42 

38% 














Please take note that this table incudes sanitation employees Table 

T3.1.7 


Financial Performance Year 2014/15: Water Services 

R'OOO 

Details 

Year 

2013/14 

Year 201 4/1 5 

Actuai 

Original Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 

120 

123 568 

123 568 

139137 

112% 

Expenditure: 






Employees 

125 

3 958 

3 958 

5 077 

128% 

Repairs and Maintenance 

25 

2 060 

2 060 

418 

20% 

Other 

45 

136 722 

136 722 

111 721 

81% 

Total Operational 

Expenditure 

195 

142 740 

142 740 

117216 

82% 

Net Operationai 

Expenditure 

75 

-19172 

-19172 

21 921 

114% 

T3.1.8 
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Capital Expenditure 2014/15: 

Water Services 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

20801919 

20801919 

20801919 

0% 



Pre-paid Water meters 

7704221 

7704221 

7704221 

0% 

7704221 

Protea outfall Sewer 

12151025 

12151025 

12151025 

0% 

12151025 

Venterpost Main Waterline 

946673 

946673 

946673 

0% 

946673 







Total project value represents the estimated cost of the project on approval by council (Including 

past and future expenditure as appropriate. T31 9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

The goal of the Water Department was to replace 1750km of asbestos pipes. The department spent a 
100% of the budget but were unable to replace more than 17km of Asbestos cement Pipes leaving a 
backlog of 1 733km to be done. 

7000 Prepaid Meters were purchased but only 1405 was installed due to requests. 

Repaired network leaks 

All the targets were met through financial contributions by MIG & ACIP. 

T3.1.10 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

The objective is to provide basic sustainable sanitation services to the entire communities by ensuring 
that the network effectively provides services in accordance to SANS standards. We also provide bulk 
waste water treatment for Randfontein municipality. 

The major challenge we are having in the provisioning of service is inadequate sewer network in 
Bekkersdal of which results into blockages. However the plan to upgrade the network has been 
developed in collaboration with the Department of Human Settlements. As part of the maintenance 
plan, awareness campaigns are held with various stakeholders including school to educate them about 
sewer networks. Ensure uninterrupted services schedule of emptying 5 500 Ventilated Improved Pit 
Latrine (VIP) toilets from informal settlements. 

T 3.2.1 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 59 








SanitaitionXSe\A/eras^= 

mini mum level) - Year 1 




T 3.2.2 
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Sanitation Service Deiivery Leveis 

*Households 

Description 

2011/2012 

2012/2013 

2013/2014 

2014/15 

Outcome 

Outcome 

Actual 



No. 

No. 

No. 


Sanitation/seweraae: (above minimum level) 





Flush toilet (connected to sewerage) 

24000 

23517 

24717 

24000 

Flush toilet (with septic tank) 

200 

1616 

1616 

200 

Chemical toilet 

0 

298 

25 

0 

Pit toilet (ventilated) 

900 

8779 

8779 

900 

Other toilet provisions (above minimum service 
level) 

40 

556 

854 

40 

Minimum Service Levei and Above sub-totai 

38 

38 

38 

38 

Minimum Service Levei and Above 

Percentage 

70% 

70% 

100% 

70% 

Sanitation/seweraae: (below minimum level) 





Bucket toilet 

0 

556 


0 

Other toilet provisions (below minimum service 
level) 

- 

- 


- 

No toilet provisions 

15 

0 


15 

Beiow Minimum Service Levei sub-totai 

0 

0 


0 

Beiow Minimum Service Levei Percentage 

0.297 

0.014 

0.3 

0.3 

Total households 

54 

55 

97 

54 


T 3.2.3 


Households - Sanitation Service Delivery Levels below the minimum 








Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

19025 

19025 

19025 



20225 

Households below minimum service level 

0 

0 

0 



0 

Proportion of households below 
minimum service level 

0 

0 

0 



0 

Informal Settlements 







Total households 

18676 

18676 

18676 



19876 

Households ts below minimum service 
level 

97 

97 

97 



97 

Proportion of households ts below 
minimum service level 

0.01 

0.01 

0.01 



0.01 

T 3.2.4 
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T 3.2.5 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 62 





/Vaste Water (Sanitation) Service Policy Objectives Taken From IDP 

Service Objectives 

_____ — — ^^^Service^ndicat^ 

(i) 

Outline 

Service 

Targets 

(ii) 

2014/14 

2014/15 

2015/16 

2016/17 

Target 

Actuai 

Target 

Actuai 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Foiiowi 
ng Year 

(X) 

Service Objectives: Municipal services 











Bulk sanitation capacity planned versus 
implemented (%) 


0 


90 

90 

95 

90 

90 

0 

Sewer maintenance plan targets met (%) 


0 


80 

80 

73 

80 

80 

0 

Performance against affluent treatment 
standards (%) 


0 


90 

90 

95 

90 

90 

0 

New water borne sewer applications received 
versus connections installed (%) 


0 


90 

95 

49 

100 

100 

0 

T 3.2.6 
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Employees: Sanitation Services 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
totai posts) 


No. 

No. 

No. 

No. 

% 


EMPLOYEES ARE INCORPORATED UNDER WATER SERVICES TABLE T3.1.7 

T 3.2.7 


Financial Performance Year 2013/14: Sanitation Services 

R' 

Details 

Year 

2013/14 

Year 2014/15 

Actuai 

Originai Budget 

Adjustment 

Budget 

Actuai 

Varianc 

eto 

Budget 

Total Operational Revenue 

120.00 

15 728 

15 728 

16310 


Expenditure: 






Employees 

125.00 

7419 

7419 

8 801 

171 

Repairs and Maintenance 

25.00 

4 848 

4 848 

4 660 

96 

Other 

45.00 

9 597 

9 597 

3 445 

36 

Total Operational 

Expenditure 

195.00 

21 864 

21 864 

16 906 

77 

Net Operationai 

Expenditure 

75.00 

6 136 

6 136 

596 

9 

T 3.2.8 
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Capital Expenditure Year 2014/15: 

Sanitation Services 

R' 

Capital Projects 

Year 2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 












Sanitation Greater 
Westonaria (Protea 
Part Outfall Sewer) 

12 151 

12 151 

12 151 



T 3.2.9 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

All targets were met, though we face major challenges due to sewer breakages In Bekkersdal 

T 3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 


The Electrical Department strives to supply basic services to all formal households and will electrify all 
new developments within our financial ability. Service Backlog will be addressed during Human 
Settlement Projects within our financial ability. Partial funding was obtained for the electrification of 
Borwa. Process of upgrading the Electrical Network of Extension 1 , Simunye has been completed. 
Upgrading of the streetlight network in Westonaria is up to acceptable standards and ongoing. The 
Electrical Section has planned maintenance programs to ensure the sustainability of Basic electrical 
Services. 

T 3.3.1 
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35000 

30000 

25000 

20000 

15000 

lOOOO 

5000 


Electricity (< 

Electricity - 

Other energy 

Be low 

Below 

Total number 

min. service 

prepaid (< 

sources 

Minimum 

Minimum 

of households 

level) 

min. service 


Service Level 

Service Level 



level) 


sub-total 

Percentage 



■ 2011/12 

■ 2012/13 

■ 2013/14 

■ 2014/15 


T3.3.2 


Electricity Service Delivery Levels 

Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

Actual 

No. 

No. 

No. 

No. 

Enerav: (above minimum level) 





Electricity (at least min. service level) 

14000 

14000 

14000 

14000 

Electricity - prepaid (min. service level) 





Minimum Sen/ice Levei and Above sub-totai 

14000 

14000 

14000 

14000 

Minimum Sen/ice Levei and Above 
Percentage 

48.3% 

48.3% 

48.3% 

48.3% 

Energy: (below minimum level) 





Electricity (< min. service level) 





Electricity - prepaid (< min. service level) 

15000 

15000 

15000 

15000 

Other energy sources 





Beiow Minimum Service Levei sub-totai 

15000 

15000 

15000 

15000 

Beiow Minimum Service Levei Percentage 

0.517 

0.517 

0.517 

0.517 

Total number of households 

29980 

29980 

29980 

29980 

T 3.3.3 
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Households - Electricity Service Delivery Levels below the minimum 

Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

Households below minimum service level 







Proportion of households below minimum 
service level 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

Informal Settlements 







Total households 

16.00 

16.00 

16.00 

16.00 

16.00 

16.00 

Households ts below minimum service 

level 

16.00 

16.00 

16.00 

16.00 

16.00 

16.00 

Proportion of households ts below 
minimum service level 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

73.3.4 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 67 


Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Outline 

2012/13 

2013/14 

2014/15 

2015/16 


Service 

Target 

Actuai 

Target 

Actuai 

Target 

^^S^/ce Indicators 
(i) 

Targets 

(ii) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous Year 
(V) 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current Year 

(ix) 

‘Foiiowing 

Year 

(X) 

Service Objective xxx 

Borwa 

1200 

0 

0 

1200 

0 

1200 

1200 

DNA 

DNA 




DNA - Data Not Avaiiabie 















T 3.3.5 
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Employees: 

Electricity Services 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

CO 

O 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

5 

9 

5 

4 

44% 

10-12 

0 

7 

0 

7 

100% 

13-15 

7 

18 

7 

11 

61% 

Total 

16 

38 

16 

22 

58% 

T 3.3.6 


Financial Performance Year 2014/15: Electricity Services 

R' 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120.000 000 

91 201 

91 201 

95 923 


Expenditure: 






Employees 

125.000 000 

7 821 

7 821 

7 878 

100 

Repairs and Maintenance 

25.000 000 

1 750 

1 750 

1 090 

62 

Other 

45.000 000 

98 031 

98 031 

98 864 

100 

Total Operational 

Expenditure 

195.000 000 

107 602 

107 602 

107 832 


Net Operational 

Expenditure 

75.000 000 

-16 401 

-16 401 

-11 909 


T3.3.7 
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Capital Expenditure 2014/15: Electricity Services 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

22032981 

22032981 

22032981 

0% 



Energy High Mast lights 

942238 

942238 

942238 

0% 

942238 

Electrification of Westonaria Borwa 

7000000 

7000000 

7000000 

0% 

7000000 

Refurbishment and upgrading of street lights 

14090743 

14090743 

14090743 

0% 

14090743 







Total project value represents the estimated cost of the project on approval by council (Including past and future 

expenditure as appropriate. T33 8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

The municipality had set out to enhance the maintenance of the entire network, Implement a 
proactive maintenance plan. Upgrade the main feeder to Simunye Township and refurbishment 
of the Transformers, Substations and associated networks. 

All these objectives were met despite adverse challenges that remained were resources namely 
financial, human, and material in the form of plant and equipment. 

T 3.3.9 


3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE 
COLLECTIONS, WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

Waste Management is a sub-section within Waste Management, Parks & Cemeteries Section 
under Department of Community Services which is responsible for the following functions: 

Waste collection 
Waste disposal 
Street cleaning 

Maintenance of treatment facilities 
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The Municipality has managed to provide basic refuse removal service continuously throughout 
the year without failure or any interruptions. This was realised due to utilisation of appointed 
service provider for development of community based contractors in conjunction with The 
Enterprise Development Corporation (TEDCOR). The frequency of refuse removal service 
was increased from once to twice a week in Bekkersdal to address the challenge of 
overpopulation, inadequate storage bins and alternative waste treatment facilties. 

Refuse removal service was also extended to a newly developed residential area called 
Westonaria Borwa. This area has a total number of approximately 1 200 households which 
are being serviced once a week. 

Streets and public amenities such as taxi ranks & ablution facilities are cleaned on daily basis 
as per set schedule in line with the refuse collection standards. The streets are divided into 
primary (priority) and secondary streets for proper allocation of resources and effective 
monitoring. 

The Municipality is considering three proposals from different community organisations for 
recycling at source. There are also recycling initiatives within the landfill site where 14.5% of 
waste was recycled out of the landfill site. 

T 3.4.1 


Solid Waste Service Delivery Levels 


Households 

Description 

20111/12 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Solid Waste Removal: (Minimum ievei) 

Removed at least once a week 

2 685 

2 846 

2 

235 

2 

235 

Minimum Service Levei and Above sub-totai 

2 685 

2 846 

2 

235 

2 

235 

Minimum Service Levei and Above percentage 

47.1% 

51.5% 

44.8% 

44.8% 

Solid Waste Removal: (Beiow minimum ievei) 

Removed less frequently than once a week 

547 

565 

523 

523 

Using communal refuse dump 

846 

487 

865 

865 

Using own refuse dump 

547 

565 

523 

523 

Other rubbish disposal 

952 

938 

720 

720 

No rubbish disposal 

123 

124 

124 

124 

Below Minimum Service Levei sub-totai 

3 015 

2 678 

2 755 

2 755 

Beiow Minimum Service Levei percentage 

52.9% 

48.5% 

55.2% 

55.2% 

Totai number of households 

5 699 

5 523 

4 991 

991 





T 3.4.2 
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Households - Solid Waste Service Delivery Levels below the minimum 







Households 


2011/12 

2012/13 

2013/14 

2014/15 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

100 000 

100 000 

100 000 

100 000 

100 000 

100 000 

Households below minimum service 
level 

25 000 

25 000 

25 000 

25 000 

25 000 

25 000 

Proportion of households below 
minimum service level 

25% 

25% 

25% 

25% 

25% 

25% 

Informal Settlements 







Total households 

100 000 

100 000 

100 000 

100 000 

100 000 

100 000 

Households ts below minimum service 
level 

25 000 

25 000 

25 000 

25 000 

25 000 

25 000 

Proportion of households ts below 
minimum service level 

25% 

25% 

25% 

25% 

25% 

25% 

T 3.4.3 
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Waste Management Service Policy Objectives Taken From IDP 

Service Objectives 

— ServrcBlnS/citore 

(i) 

Outiine Service Targets 

(ii) 

2013/2014 

2014/2015 

2015/16 1 2016/17 

Target 

Actual 

Target 

Actual 

Target 

•Previous Year 
(ill) 

(iv) 

•Previous Year 
(V) 

•Current Year 

(Vi) 

(vii) 

•Current Year 
(viii) 

•Current Year 
(lx) 

•Following Year 
(X) 

Service Objective xxx 

Provision of weekly collection 
service per household (HHj 

PropolionalB redudion in 
average weekly colleclion 
feilures year on year 
(average number of 
collecfon failures each 
week) 

60% reduction from 
year -1 (xxx weekly 
colleclion failures) 

60% reduction from 
year -1 (xxx weekly 
colleclion failures) 

90% reducfon from 
year -1 (xxx weekly 
collecfon failures) 

90% reducfon from 
year -1 (xxx weekly 
collecfon failures) 

95% reducfon from 
year -1 (xxx weekly 
collecfon failures) 

95 % reducfon from 
year -1 (xxx weekly 
collecfon failures) 

100% reducfon from 
year -1 (xxx weekly 
collecfon failures) 

100% reducfon from 
year -1 (xxx weekly 
collecfon failures) 

Future capacity of existing and 
earmarked (approved use and 
in council possession) waste 
disposal sites 

The amount of spare 
capacity available in terms 
ofthe number of years 
capacity available atihe 
current rate oflandfll 

usage 

12 years of unused 
landfill capacily 
available 

12 years of unused 
landfll capacily 
available 

12 years of unused 
landfll capacily 
available 

1 1 years of unused 
landfll capacity 
available 

10 years of unused 
landfll capacity 
available 

9 years of unused 
landfll capacily 
available 

8 years of unused 
landfll capacily 
available 

7 years of unused 
landfll capacily 
available 

Proportion of waste that is 
recycled 

Recycled waste Vs lofal 
landfll waste 

45% of year 0 waste 
recycled 

12% ofyearO waste 
recycled 

45% ofyear 0 waste 
recycled 

45% ofyear 0 waste 
recycled 

17% ofyearO waste 
recycled 

50% ofyear 0 waste 
recycled 

55% ofyear 0 waste 
recycled 

55% ofyear 0 waste 
recycled 

Proportion of landfill sites in 
compliance with the 
Enviromental Conservation Act 

1989. 

x% of landfill sites by 
volume Ihatare being 
managed in compliance 
with Ihe Enviromental 

Conservation Act 1 989. 

85% of sites compliant 

90% of sites compliant 

90% of sites compliant 

90% of sites compliant 

92% of sites compliant 

90% of sites compliant 

95% of sites compliant 

100% of sites 
compliant 









































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (ij and (ii)) must be incoporated in the indicator set for each municipality to which 
they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year - 1 Budget/IDP round; "Current Year' refers to the targets set in the Year 0 Budget/IDP round. "Folbwing 

Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of tntergrated 
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Employees: W 

aste Management, Parks & Cemeteries Services 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies 
(as a % of 
totai posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

3 

2 

1 

33% 

7-9 

6 

6 

6 

0 

0% 

10-12 

76 

76 

76 

0 

0% 

13-15 

120 

264 

120 

144 

55% 

Total 

205 

350 

205 

145 

41% 

This table includes employees from Parks & cemeteries 

T3.4.5 


Employees: Waste Disposal and Other Services 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fuiitime 
equivaients) 

No. 

Vacancies (as a % 
of totai posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

3 

3 

3 

0 

0% 

10-12 

2 

11 

2 

9 

82% 

13-15 

0 

30 

0 

30 

100% 

Total 

7 

47 

7 

40 

85% 

T3.4.6 
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Financial Performance Year 2014/15: Solid Waste Management Services 

R'OOO 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

120.00 

6 093 000.00 

11 512 000.00 

8 108 881.63 

0.25 

Expenditure: 






Employees 

125.00 

695 986.96 

110474.12 

7 591 480.00 

0.91 

Repairs and Maintenance 

25.00 

405 111.22 

64 303.37 

4 418 751.95 

0.91 

Other 

45.00 

158 901.81 

25 222.51 

1 733 222.04 

0.91 

Total Operational 

Expenditure 

195.00 

1 260 000.00 

200 000.00 

13 743 453.99 

0.91 

Net Operational 

Expenditure 

75.00 

4 833 000.00 

11 312 000.00 

5 634 572.36 

0.14 

T3.4.7 


Capital Expenditure Year 0: Waste Management Services 

R' 000 

Capital Projects 

Year 2014-15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

8178 

6049 

5976 

-37% 








Project A Wheelie bins 

650 

650 

577 

-13% 

577 

Project B Waste T ransfer Station 

7528 

5399 

5399 

-39% 

7528 

Project C 

0 

0 

0 

0% 

0 

Project D 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (Including past 
and future expenditure as appropriate. 

T 3.4.9 
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COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

The provision of waste removai service was rendered throughout the Municipaiity without faii. The set 
targets were achieved through use of internai and externai mechanisms such as TEDCOR and 
partnership with Pick It Up. Refuse removal schedule was increased from once to twice a week in 
Bekkersdal. The aim was to address the spreading of illegal dumping hotspots as a result of 
inadequate storage facilities per family due to over population. 

Eighty one illegal dumping hotspots were cleaned throughout Westonaria with the use of outside 
service provider. More than Sixteen (16) education and awareness campaigns were held within all the 
sixteen wards. 

The section has prioritised procurement of wheelie bins to the amount of R 650 000. Hundred per cent 
(100%) of the funds was expended. 

A total of three thousand and six hundred wheelie bins were distributed in Bekkersdal formal and new 
residential area of Westonaria Borwa. 

Thirty (30) job opportunities were created through Extended Public Works Programme (EPWP) for 
cleaning of streets and public amenities such as taxi ranks & ablution facilities. Fifty nine (59) job 
opportunities were created though refuse removal programmes and landfill site maintenance. Most of 
the beneficiaries are from poor background. 

More commitment was undertaken to meet waste disposal standard as per the minimum requirement 
for disposal by landfilling. For the period under review, 92% compliance rate has been attained. Waste 
disposed through the use of external mechanism. 

The following challenges were experienced during the period under review: 

- Shortage of staff 

- Insufficient budget 

- Aging fleet 

- Delays in procurement of new equipment for maintenance and repairs 

- Vandalism and theft of Municipal properties. 

T 3.4.10 
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3.5 HOUSING 


INTRODUCTION TO HOUSING 

In partnership with the Gauteng Government the municipaiity was abie to provide decent housing to 
the 1200 famiiies in Westonaria Borwa. This miiestone was achieved after a iong and protracted 
aiiocation process. The project was nominated as the best perfoming project in the yeariy Govan 
Mbeki Awards. The construction of the second phase in Randfontein was compieted and the 429 
houses aiiocated. Other projects have not taken off the ground for various reasons. The projects are 
Protea Ext. 23 affected by iand dispute between the donor and the Department of Human Settiements, 
Thusanang affected by objections and concerns on possibie radiation, and Bekkersdai infiii deiayed by 
doiomite studies. 

T 3.5.1 


Percentage of households with access to basic housing 

Year end 

Total households 
(including in formal and informal 
settlements) 

Households in formal 
settlements 

Percentage of HHs in formal 
settlements 

2011/2012 

29372 

13586 

46.3% 

2012/2013 

40092 

20071 

50.1% 

2013/2014 

40092 

23643 

50.3 % 

2014/2015 

40101 

20225 

49% 

T 3.5.2 
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Human Settlement Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

Targets 

2012/2013 

2013/2014 

2014/2015 

2015/16 


Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

*Previou 

s Year 


*Previou 

s Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Followin 

g Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective: Human settlements management 

Informal settlements formalised (n) 
(Thusanang) 


- 

1 

- 

1 

- 

- 


0 

Human settlement projects planned by 
Province versus supported (%) 


100 

100 

100 

100 

100 

100 

100 

0 

T3.5.3 
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Employees: 

Human Settlements & Rural Development Services 



Year- 

12013/14 

2014/15 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 


No. 

No. 

No. 

% 

CO 

O 

1 

1 

1 

0 

0 

4-6 

3 

5 

3 

2 

0.4 

7-9 

2 

15 

2 

13 

0.25 

Total 

6 

21 

6 

15 

71% 


THIS TABLE INCLUDES PLANNING EMPLOYEES 








T 3.5.4 


Financial Performance Year 2013/14: Housing Services 

R'OOO 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational Revenue 






Expenditure: 






Employees 

. 




0.19 

Repairs and Maintenance 





0.19 

Other 





0.19 

Total Operational Expenditure 





0.19 

Net Operational Expenditure 

. 




0.19 

T 3.5.5 


Capital Expenditure 2013/2014: Housing Services 

R' 000 


2014/2015 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






NO CAPITAL PROJECT 

T 3.5.6 
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COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

The overall performance of the section is entireiy dependent on externai roie piayers and its success 
cannot be pre-determined. Budgets and funding of aii capitai projects are determined and controiied. 
No funds have been transferred to the municipaiity for impiementation of any housing initiatives. 

T 3.5.7 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

The municipality is providing free basic services to the indigent consumers in the community. The 
municipality provides subsidy to indigent consumer’s accounts on property rates, 6kl Water, 50 KwH of 
electricity, basic sewerage and refuse. The municipality uses the equitable share to fund the subsidy it 
provides to consumers. 

The unemployment in the municipality has an impact on the level of indigents and the free basic the 
municipality provides. The municipality also provides free water, sanitation and waste services to the 
community in informal settlement. 

T 3.6.1 
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Free Basic Household Services 



■ Water {6 kilolitres per household per month) 

■ Sanitation (free minimum level service) 

■ Electridty/other energy (SOkwh per household per month) 

■ Refuse (removed at least once a week) 


Data sourced from MBRRA10 


T 3.6.2 


Free Basic Services To Low Income Households 


Number of households 

Total 

Households earning less than R2,600 per month 


Free Basic Water 

Free Basic Sanitation 

Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

Year -2 

14 325 

14 325 

14 235 

99% 

2 895 

20% 

14 235 

99% 

2 895 

20% 

Year -1 

14 325 

14 325 

14 235 

99% 

2 895 

20% 

14 235 

99% 

2 895 

20% 

Year 0 

14 325 

14 325 

3 552 

25% 

3 552 

25% 

3 552 

25% 

3 552 

25% 

T 3.6.3 


Financial Performance Year 2014/15: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2013/14 

2014/15 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

8922 

9369 

9369 

9369 

0% 

Waste Water (Sanitation) 

6558 

6951 

6951 

6951 

0% 

Eiectricity 

2676 

2810 

2810 

2810 

0% 

Waste Management (Soiid Waste) 

12371 

13116 

13116 

13116 

0% 

Totai 

30527 

32246 

32246 

32246 

0% 

T 3.6.4 
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Free Basic Service Poiicy Objectives Taken From iOP 

Service Objectives 

Outline Service Targets 

1 

Year-1 

YearO 

Yeart 

Years 

Target 

Actual 

Tar 

get 

Actual 

Target 

— SirvSiiiicafors 

0 

'Previous Year 

i 

M 

'Previous Year 

M 

'Current Year 

M 

W 

'Current Year 

H 

'Current Year 

w 

'Following Year 

M 

Service Objective XXX 

Provision of alferiratrVe support to iow income boirsebote 
(bat do not receive all free Basic Services 

Low incone househoHs (LIHs) who do notrecekie all lie lee basic 
services but* recede alemallve support (Total number of LIHs not 

In recelptoffree basic services) 

xxxx LIHs receiving 
support(outofxxx 
LIHsinbtal) 

xxxx LIHs receding 
support (outofxxx 
LIHs in total) 

xxxx LIHs recekiing 
support(outofxxx 
LIHsintolal) 

xxxx LIHs receding 
support(outofxxx 
LIHsintolal) 

xxxx LIHs recekiing 
support(outofxxx 
LIHsintolal) 

' ' X 

X 

xxxx LIHs recekiing 
support(outofxxx 
LIHsintolal) 

xxxx LIHs receiving 
support(outofxxx 
LIHsintolal) 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

The municipality provide free basic services to 25% of the households in the community. The 
municipality exceeded the target set in the registration of the indigents. The municipality expect to 
register more indigent in the next financial year as a result of declining economy. 

The supply of water and other basic services to informal settlements will continues to be provided and 
the numbers of dwellers increases yearly. The municipality is spending R56 million per annum on 
providing free basic services. 

T 3.6.6 


COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (stormwater drainage). 


INTRODUCTION TO ROAD TRANSPORT 

The municipality has a Local Integrated Transport Plan (LITP) which is a strategic document dealing 
with planning and status quo of transport related matters within the municipality, this document is due 
for review in 2015. The review and drafting of the LITP is coordinated by West Rand District 
Municipality (WRDM) as the Transport Authority. WRDM is busy sourcing funding for appointment of a 
service provider to review the document. 

There are three (3) formal taxi ranks within greater Westonaria, one in Bekkersdal and two in 
Westonaria (Forbes taxi rank and Davies taxi rank) that the municipality owns and maintains. The 
formal taxi rank in Simunye was vandalised and is not operational. This taxi ranks services local 
passengers. The rest of the taxi ranks are informal taxi ranks mainly used and services for long 
distance routes. There is no specific budget to maintain the ranks; however, the municipality make use 
of other votes to incorporate the maintenance of the ranks. The municipality works in partnership with 
the Greater Westonaria Transport Services (GWTS) in matters relating to transport. 

The municipality takes part within the district wide transport forum that is coordinated by WRDM which 
is the Transport Authority within the district. The forum plans and facilitates discussions on transport 
matters within the district. The municipality also takes part on the MEC/MMC forum that is coordinated 
by the MEC of Transport in Gauteng. The municipality also takes part in the MMC’s forum that is 
coordinated by the MMC of Infrastructure at WRDM. 

There are no public bus services within the municipal jurisdiction. 

Westonaria Local municipality planned to construct about 3 Kilometers of internal roads with 
associated storm water phase 4 in Simunye through MIG funding as part of the backlog eradication, 
and have achieved to construct 2 Kilometers due to budget constraints. The municipality also 
undertakes continuous maintenance on tarred, gravel roads and storm water infrastructure. 

T3.7 
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3.7 ROADS 


INTRODUCTION TO ROADS 

The roads strategy is the maintenance of roads infrastructure to an acceptabie standard in order to 
increase the iife span of the infrastructure as iong as possibie. The steps to impiement the strategy 
are through the Service Deiivery and Budget Impiementation Pian (SDBIP) in which the reporting is 
done quarteriy throughout the financiai year. 

Westonaria Locai Municipaiity has a monthiy maintenance pian used and foiiowed in maintaining the 
infrastructure. The municipaiity has approximateiy 301km of paved roads and 87Km of gravei roads. 
The municipaiity has achieved major successess in maintaining the roads infrastructure to an 
acceptabie ievei of standard in that, there were no iegai ciaims that were made during the year under 
review against the municipaiity, or bad pubiication about bad municipai roads. 

A major chaiienge has been cash fiow resuiting in proactive maintenance iike resurfacing of roads etc, 
not being carried out, but oniy carrying out reactive maintenance iike patching of pothoies, crack 
seaiing, street sweeping etc. The other chaiienge was the continous break down of a motor grader that 
resuited in gravei roads not been maintained adequateiy. The motor grader is faiiy oid, and needs to 
be repiaced to enabie the municipaiity to carry out the necessary maitenance on its gravei roads. The 
municipaiity has ieased a motor grader in the iatter part of the financiai year in order to adress the 
backiog of gravei roads maintenance. 

The priority is going back to the basics. The municipaiity strive to attend to aii pothoies within a short 
possibie time, and attend to aii compiaints within a reasonabie time as soon as they are reported. The 
impact on the iisted priorities were evident in that the ievei of standard have been kept and the 
infrastructure is fairiy in good conditions. 

The set out measures to improve performance have been to conduct physicai inspection of the entire 
infrastructure on daiiy basis and foiiow the maintenance pian, and that gave raise to efficiency with 
regard to the service. 

The reievant support was given to communities iiving in poverty in that, issues raised in pubiic 
consuitative meetings and compiaints were attended to within an acceptabie reasonabie time. 

The municipaiity does not have municipai entity responsibie for rendering roads services within the 
municipaiity. 

T 3.7.1 
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Gravel Road Infrastructure 

Kilometres 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads upgraded 
to tar 

Gravel roads 
graded/maintained 

2012/13 

91 


6 Simunye internal roads 
and George Sacks 

91 

2013/14 

89 

0 

Site established and road 
excavations for Simunye 
internal roads 

89 

2014/15 

87 

0 

2 (Simunye) 

89 

T 3.7.2 




Tarred Road Infrastructure 

Kiiometres 


Total tarred 
roads 

New tar roads 

Existing tar 
roads re-tarred 

Existing tar 
roads re- 
sheeted 

Tar roads 
maintained 

2012/13 

298 

6 

0 

3 

298 

2013/14 

298 

0 

0 

0 

298 

2014/15 

301 

2 

0 

0 

299 

T 3.7.3 




Cost of Construction/Maintenance 


R' 000 


Gravei 

Tar 

New 

Gravei - Tar 

Maintained 

New 

Re-worked 

Maintained 

2012/13 

0 

24000000 

500000 

0 

2500000 

500000 

2013/14 

0 

25000000 

500850 

0 

0 

500000 

2014/15 

0 

12 252 343.94 

0 

0 

0 

1032000 

T 3.7.4 
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1200000 



Road Infrastructure costs 



— Gravel New 
—•—Gravel - Tar 

Gravel - Maintained 
Tar - New 
Tar Re-worked 
—•—Tar Maintained 


T 3.7.5 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 86 



Road Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

2013/14 

2014/15 

2015/16 

2016/17 


Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

*Previou 

s Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Curren 

t Year 

*Followin 

g Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objectives/ 

Kilometers of road and 
storm water drainage 
construction (Elimination 
of gravel roads in 
townships)(Km) 

Kilometers of gravel roads 
tarred (Kilometers of 
gravel road remaining) 



3 km 

gravel 

roads 

targeted 

(89kms 

gravel 

roads 

remaining 

) 

2 km 

gravel 

roads 

tarred (87 
km gravel 

roads 

remaining 

) 

2 km 

gravel 

roads 

tarred (87 
km gravel 

roads 

remaining 

) 

Baseline 

(87kms 

gravel 

roads 

remaining 

) 



Tarred roads 

maintenance completed 
(Km) 

XXX kms of municipal 
roads developed 



60 

60 

90.16 

60 

60 

60 

Storm water drainage 
maintenance completed 
(Km) 




30 

30 

42.02 

30 

30 

30 

Dirt roads maintenance 

completed (Km) 




60 

60 

39.81 





T3.7.6 
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Employees: Road, Transport & Stormwater Services 

Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivaients) 

No. 

Vacancies (as a % of 
totai posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

4 

2 

2 

50% 

7-9 

6 

8 

6 

2 

25% 

10-12 

15 

19 

15 

4 

21% 

13-15 

13 

20 

13 

7 

35% 

Total 

37 

52 

37 

37 

71% 

73.7.7 


Financial Performance Year 2014/15: Road Services 

R'OOO 

Detaiis 

Year 2013/14 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Totai Operationai Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

6 542 

6 453 

6 453 

6 787 

105 

Repairs and Maintenance 

832 

1 847 

1 847 

1 138 

62 

Other 

729 

33147 

33 147 

32 747 

98 

Total Operational Expenditure 

8103 

41447 

41 447 

32 747 

79 

Net Operational Expenditure 

8103 

41447 

41 447 

32 747 

79 

73.7.8 
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Capital Expenditure Year 0: Road Services 

R’ 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (Including past 
and future expenditure as appropriate. 

T 3.7.9 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL; 

The only capital project undertaken was the construction of Simunye internal roads with associated 
storm water phase 4. The variance between the operating and capital budget is vast. The operating 
budget is far less compared to the capital infrastructure invested. 

The variation to the total approved value of projects depends on the allocation of MIG funds to 
different projects of the municipality. There were no provincial roads that were delegated to the 
municipality in the year under review. 

T3.7.10 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 

Westonaria Local Municipality is currently not a Transport Authority. In the West Rand Region, the 
West Rand District Municipality (WRDM) has been given the competency of a Transport Authority for 
the entire region. 

Currently the region does not have any Public Bus Operations for all the four constituent 
municipalities. There is also no municipal entity responsible for rendering a public transport service 
within the municipality. The only viable public transport service is currently being provided by the taxi 
industry 

The vehicle licensing function is taken care of by the Public Safety section of the municipality. 

T 3.8.1 
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Municipal Bus Service Data 




2013/14 

2014/15 

2015/16 


Details 

Actual 

No. 

Estimate 

No. 

Actuai 

No. 

Estimate 

No. 


NOT APPLICABLE 


T 3.8.2 


Concerning T 3.8.2 


NOT APPLICABLE 


T 3.8.2. 1 
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Employees: Transport Services 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of totai 
posts) 


No. 

No. 

No. 

No. 

0/ 

/o 


EMPLOYEES ARE INCORPORATED UNDERROADS TABLE T3.7.7 


T3.8.4 



Financial Performance Year 2013/14: Transport Services 

R'OOO 


Year 2013/14 

> 

fear 2014/15 

Detaiis 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Totai Operationai Revenue 






Expenditure: 

NOT APPLICABLE 

T 3.8.5 


Capital Expenditure Year 2014/15: Transport Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 

Total All 

NOT APPLICABLE 

^ ^ 

Project D 



COMMENT ON THE PERFORMANCE OF TRANSPORT OVERALL: 

As it has already been mentioned above, a Public Transport Service within the West Rand region is 
the competency of the West Rand District Municipality and is not performed at the level of a local 
municipality. 

T 3.8.7 
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3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

The progress to improve the storm water drainage system in the entire municipai jurisdiction is 
improved by conducting effient maintenance, that is cieaning of storm water channeis and water iniets 
on reguiar basis, especiaiiy during dry season. The municipaiity used EPWP participants and 
machineries to conduct the cieaning. The successes were in that, no fioods were experienced or 
reported due to non maintenance of the infrastructure, and the chaiienges were that, the residents 
throw waste into the storm water channeis and iniets on reguiar basis. There is aiso a continous theft 
and vandaiism of angie irons supporting concrete siabs of water iniets, which raises a chaiienge to 
redesign the iniets. 

The service deiivery priorities were to maintain the existing storm water infrastructure in aii areas of the 
municipaiity, and to construct new infrastructure during new roads constructions which showed an 
impact in that storm water was effectiveiy managed. 

The set out measures to improve performance have been to conduct physicai inspection of the entire 
infrastructure on daiiy basis and foiiow the maintenance pian with regard to the operationai 
maintenance, and that gave raise to efficiency with regard to the service. 

The support was given to informai settiement by cieaning aii storm water channeis going past the 
informai settiement, particiuiariy in Bekkersdai. 

The reievant support was given to communities iiving in poverty in that, issues raised in pubiic 
consuitative meetings and compiaints were attended to within an acceptabie reasonabie time. 

There are no municipai entities responsibie for rendering storm water drainage services for the 
municipaiity, aii the work is done internaiiy. 

T 3.9.1 
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Stormwater Infrastructure 

Kilometres 


Total 

Stormwater 

measures 

New stormwater measures 

Stormwater 

measures 

upgraded 

stormwater 

measures 

maintained 

2012/13 

30 

0.67km channels, 0.576km pipes (Simunye 
internal roads), 0.20m pipes, 6Km gravel 
channel (George sacks) 

0 

37 

2013/14 

37 

0 

0 

37 

2014/15 

31 

1 

0 

30 

T 3.9.2 



Cost of Construction/Maintenance 

R'OOO 


Stormwater Measures 


New 

Upgraded 

Maintained 

2012/13 

Accounted to roads costs 

0 

389 550 

2013/14 

Accounted to roads costs 

0 

389 550 

2014/15 

Accounted to roads costs 

0 

600 000 

T 3.9.3 


Stormwater Infrastructure Costs 

700 000 
600 000 
500 000 
400 000 
300 000 
200 000 
100 000 


Accounted to roads 

Accounted to roads 

Accounted to roads 

2012/13 

2013/14 

2014/15 


Cost of Construction/Maintenance R' 000 Stormwater Measures Upgraded 
Cost of Construction/Maintenance R' 000 Stormwater Measures Maintained 

T 3.9.4 



Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 94 




Stormwater Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

Targets 

2013/14 

2014/15 

2015/16 

2016/17 


Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

* Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objectives 

Stormwater drainage 

maintenance completed 




30.00 

30.00 

42.02 

30.00 

30.00 

30.00 












T3.9.5 
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Financial Performance Year 2014/15: Storm Water Services 

R'OOO 

Details 

Year 

2013114 

Year 2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

. 

. 

. 

. 

. 

Expenditure: 






Employees 





-1.21 

Repairs and Maintenance 

. 




-1.21 

Other 





-1.21 

Total Operational Expenditure 





-1.21 

Net Operational Expenditure 

. 




-1.21 

Expenditure is combined with Roads 

T 3.9.7 
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Capital Expenditure Year 2014/15: Storm water Services 





Year 201 4/1 5 

Capital Projects 

Budget 

Adjustment 

Actual 

Variance 


Budget 

Expenditure 

from original 
budget 


Accounted under roads 


R' 000 


Total Project Value 


T 3.9.8 


COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 

Storm-water drainage consists of open storm-water channeis, catch-pit iniets and covered storm-water 
channeis. The maintenance of these various infrastructures determines the effectiveness of storm- 
water management. The effectiveness of the storm-water drainage system is evident during the rainy 
season when informai areas are easiiy fiooded and damaged to property occurs. 

The Roads and Storm water Section undertake repairs to pothoies, catch-pit iniets and ciean catch pits 
of debris e.g. beer botties, cans and other waste materiais. The cieaniiness of the streets aiso impact 
on the effectiveness of the storm-water system requiring that streets are reguiariy cieaned and 
maintained. 

There is no specific storm water projects prioritize aione, aii storm water projects are incorporated and 
buiid together with roads projects, hence there is no capitai budget for storm water. 

T3.9.9 


COMPONENT C: PLANNING AND DEVELOPMENT 


This component inciudes: pianning; and iocai economic deveiopment. 

(NB: According to WLM structural arrangement this part excludes LED) 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

The Town Planning Unit’s core function and strategic objective is to manage all Town Planning matters 
of Council and provide Spatial and Area Planning Services to Council and to the public. 

T3.10 
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3.10 PLANNING 


INTRODUCTION TO PLANNING 

ACHIEVEMENTS 

Various applications for township establishment for relocation of residents in the informal settlements, 
rezoning of existing properties to allow the development on non-residential uses and consent uses to 
assist people in low-income areas to earn an income, have been dealt with during the report period. 
Although the downward trend in the property market continued, major role players in the area i.e. 
Crimson King, Sibanye Gold and Goldfields SA, are still positive about the future of Westonaria and is 
in the process to develop residential units on properties in Westonaria, Hillshaven and Glenharvie. 

The main aim of the planning strategies is to ensure that the development of Westonaria takes place to 
the benefit of all residents, as well as the creation of an environment that would attract investments in 
Westonaria. 

Various rezoning and consent use applications have been received but due to circumstances outside 
the control of the town planning unit a number of applications could not be finalised within the 
earmarked time of 90 days from compliance by applicants. 

CHALLENGES 

A major challenges for the last number of years is that the planning unit does not have a Geographic 
Information System (GIS) which restrains an effective planning service. 


T 3.1 0.1 
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Applications for Land L 

se Development 

Detail 

Formalisation of 
Townships 

Rezoning 

Built Environment 

2013/2014 

2012/2013 

2013/2014 

2012/2013 

2013/2014 

2014/2015 

Planning application received 

1 

3 

7 

0 

0 

0 

Determination made in year of receipt 

0 

0 

6 

0 

0 

0 

Determination made in following year 

1 

1 

1 

0 

0 

0 

Applications withdrawn 

0 

0 

0 

0 

0 

0 

Applications outstanding at year end 

1 

2 

1 

0 

0 

0 

T 3.10.2 
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Planning Policy Objectives Taken From IDP 

Service Objectives 

_____ — " Service Indicators 

(i) 

Outline 

Service 

Targets 

(ii) 

2013/14 

2014/15 

2014/15 

2015/16 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective: Land use management 

Illegal land uses resolved versus registered (%) 


80 

100 

80 

90 


100 



Land audit revision completed (n) 


1 

0 

1 

0 


0 



Revised Spatial Development Framework (n) 


1 

1 

1 

1 





Percentage of development planning 
applications processed within stipulated 
timeframe, (%) 


80 

0 

80 

90 


90 



Land Invasions detected versus responded to 
(%) 


100 

100 

100 

100 


100 



T 3.10.3 
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100 



Job Level 


0-3 


4-6 


7-9 


Total 


2013-2014 


Employees 


No. 


Employees: Planning Services 


2014-2015 


Posts 


No. 


Employees 


No. 


Vacancies 

(fulltime 

equivalents) 

No. 


Vacancies (as a % of 
total posts) 

% 


EMPLOYEES ARE INCORPORATED UNDER HUMAN SETTLEMENTS 


T3.10.4 


Financial Performance Year 2014/15: Planning Services 

R'OOO 

Details 

Year 2013/14 

Year 201 4/1 5 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

120.00 





Expenditure: 






Employees 

125.00 

1 807 

1 807 

1 830 

0.16 

Repairs and Maintenance 

- 




- 

Other 

45.00 

346 

346 

39 

0.16 

Total Operational 

Expenditure 

170.00 



1 869 

0.16 

Net Operational 

Expenditure 

50.00 

2153 

2 153 

1 869 

0.16 

T 3.10.5 


Capital Expenditure Year 2014/15: Planning Services 

R' 000 

Capital Projects 

Year 2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0% 



Project A 

0 

0 

0 

- 


Project B 

0 

0 

0 

- 


Project C 

0 

0 

0 

- 


Project D 

0 

0 

0 

- 


T 3.10.6 
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COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL; 


There are no capital projects in the town planning section. 


T 3.1 0.7 


3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 

Given the wealth of projects and interventions which are already in the pipeline, the LED is focus on 
giving life to the identified projects which meet the Strategic aims of the Westonaria Local Municipality. 

Strategic Infrastructure Development: 

Infrastructure plays a critical role in promoting economic growth through enhancing productivity, 
improving competitiveness, reducing poverty, linking people and organizations through 
telecommunications and contributing to environmental sustainability. 

The importance of infrastructure in creating an enabling environment for Local Economic Development 
cannot be overlooked. Infrastructure delivery must be optimized in such a manner as to enhance 
economic development and sustainability. 

In particular, the following strategic infrastructure must be in place in order to develop the priority 
sectors as identified above; 

Adequate potable water to meet the demands of the local residents, the influx of holiday-makers and a 
certain amount of future expansion of the existing urban settlements 

Roads infrastructure - it is imperative that the roads infrastructure is seen as a strategic asset. The 
road network enhances the accessibility of the municipal area as a tourism destination, whilst also 
facilitating transport of goods to/from/through the area. 

Adequate sewerage infrastructure to meet current and future demands. 

For example, the development of the Msibi Holding Pyrolysis Plant, which is aiming for the recycling of 
the used tyres and plastics and process them in to petrol, diesel, oil and carbon black. Approximately 
the investment will worth R300 000 000.00 and to create 350 full time and 1 500 job opportunities to 
benefit the local community of Westonaria. While, on the other hand the municipality’s focus will be 
investing in the development of the current Westonaria Ext. 1 1 industrial site by providing major 
strategic infrastructure services. 
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Business Support Initiatives 

In order to arrive at a situation where SMMEs are sufficientiy deveioped to access and expioit the 
opportunities identified, significant resources need to be mobiiized in respect to buiiding capacity and 
providing ongoing support. During the 2014/2015 the municipaiity in partnership with the Sibanye Goid 
Mine Limited have deveioped over 400 SMMEs (inci. cooperatives), through the business deveiopment 
support initiative, where in different SMMEs benefited from various business discipiines, such as: 

- Marketing Skiiis, 

- Business Pianning, 

- Project Management, 

- Costing and Pricing and, 

- Research of the viabiiity of a new business venture 

Skills Development 

The identification, deveiopment, management and continuation of investment aii require the avaiiabiiity 
of competent personnei in the iocai municipaiity, as weii as the District municipaiity and within 
communities and among private sector investors. 

Capacity gaps are currentiy most evident at the municipai ievei, where officiais grappie with 
interpreting, impiementing and enforcing iegisiation in the context of a compiex set of reguiatory 
requirements, whiist aiso carrying iarger-than-necessary ioads due to the number and type of unfiiied 
posts. Communities too, are often disadvantaged by the compiexities of the reguiatory environment. 
They are further often unabie to fuiiy expioit the potentiai benefits of investment as a resuit of iimited 
skiiis. 

Skiiis deveiopment must, therefore, address both the municipai and private sectors. It is essentiai that 
investment and skiiis are systematicaiiy iinked with the overaii direction that the municipaiity has 
identified for the economic growth of its region. 

Over and above the Municipaiity has managed to capacitate above thirty (30) SMMEs through 
business Saies and Marketing Management Course. 

T3.11.1 


Economic Activity by Sector 

R'OOO 

Sector 

Year -2 

Year -1 

YearO 

Agric, forestry and fishing 

2 

1.5 

1.5 

Mining and quarrying 

6 

5 

2 

Manufacturing 

56 

58 

63 

Wholesale and retail trade 

45 

51 

52 

Finance, property, etc. 

51 

48 

52 

Govt, community and social services 

23 

25 

25 

Infrastructure services 

34 

38 

41 

Total 

217 

226.5 

236.5 

T 3.11.2 
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Economic Employment by Sector 

Jobs 

Sector 

Yearl 

Year-1 

YearO 

No. 

No. 

No. 

Agric, forestry and fishing 

20,000 

25,000 

30,000 

Mining and guarrying 

400,000 

435,000 

372,000 

Manufacturing 

320,000 

300,000 

270,000 

Wholesale and retail trade 

190,000 

200,000 

210,000 

Finance, property, eto. 

275,000 

255,000 

235,000 

Govt, community and social services 

300,000 

310,000 

320,000 

Infrastructure services 

400,000 

430,000 

450,000 

Total 

1905000 

1955000 

1887000 




T 3.11.3 


COMMENT ON LOCAL JOB OPPORTUNITIES; 

Approximately, four hundred and fifty (450) jobs opportunities have been created through the 
Expanded Public Works Programme (EPWP), while hundred and fifty (150) jobs opportunities through 
Zivuseni Reload programme, during the 2014/15 financial year. 

The Municipality in partnership with the Gauteng Tourism Authority (GTA) have conducted 
development training for Tourism SMMEs. Amongst the training programme includes business 
administration and communication training and tourism, web Site planning and SA host training. 

Reducing unemployment and poverty alleviation remains top of the Municipality’s agenda and in 
making sure that this matter became part of WLM’s history, the Municipality has partnered with 
GDARD in the implementation of the Gauteng Agricultural Development Strategy and the Agro- 
Processing Strategy. One of the programme is the development of AgriPark is an agri-infrastructure 
facility aimed are aimed at upgrading the livelihoods of beneficiaries by providing the production inputs 
and establishing or preparing the existing infrastructure and continuously giving support and advice on 
flower and vegetable production matters on the whole value chain. 

T3.11.4 
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Jobs Created during Year 2 

914/15 by LED Initiatives (Excluding EPWP projects) 

Total Jobs created / Top 3 
initiatives 

Jobs created 

No. 

Jobs 

lost/displaced 
by other 
initiatives 

No. 

Net total jobs 
created in year 

No. 

Method of validating jobs 
created/lost 

Total (all Initiatives) 





2012/13 





2013/14 





2014/15 






Refuse Removal(2014/15) 

51 

0 

51 


Grass Cutting (Year 0) 

12 

0 

12 


Maintenance of Pre-pald 
Water meters (Year 0) 

7 

0 

7 


T3.11.5 


Job creation through EPWP* projects 


EPWP Projects 

Jobs created through 
EPWP projects 

Details 

No. 

No. 

2012/13 

13 

816 

2013/14 

15 

870 

2014/15 

9 

215 

* - Extended Public Works 
Programme 

T3.11.6 
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Local Economic Development Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Years 

Target 

Actual 

Tar 

get 

Actual 

Target 

'Smcelndicators 

(I) 

‘Previous Year 
(ill) 

(iv) 

‘Previous Year 
(V) 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 
(viii) 

‘Current Year 
(lx) 

‘Following Year 
(X) 

Service Objective XXX 

Training of people in essentiai skiiis: x, y, z 

Number of people trained (including retrained upskilled) 

X people trained 

X people trained 

X people tained 

X people trained 

xpeopte trained 

X people trained 

X people tained 

xpeopte tained 























































































































































Note: This statement should indude no more than the top four prbrfy servte objedi/es. The indicators and targets speciied above (columns (ij and (iil) must be incoporated in the indicator set for each munidpalify to i*kIj lliey apply. These are 'universal munidpal indtators'. ‘ 

‘Prevbus Yeah refers to the targets that me set in the Year ■ f Budget/IDP round; Xurrent Year’ refers to the targets set in the Year 0 Budget/IDP round. "Folbmg Year' refers to the targets set in the Year f Budget/IDP round. Note that all targets in the IDP must be fundabb 

Mhin approved budget provisbn. MSA 2000 chapter 5 sets out the purpose and charader of Intergrated Devebpment Plans (IDPs) and chapter 6 sets out the regurements for the redudbn of performance management arrangement by munidpaHties in rtcb IDPs play a key role. 73117 
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Employees: Local Economic Development Services 


Year 

2012/13 

Year 2013/14 

Job Level 

Employ 

ees 

Posts 


Employees 


Vacancies (fulltime 
equivalents) 


Vacancies (as a % of total 
posts) 


No. 

No. 


No. 


No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

4 

1 

3 

75% 

7-9 

1 

1 

1 

0 

0% 

Total 

3 

6 

3 

3 

50% 

T3.11.8 


Financial Performance Year 2014/15: Local Economic Development Services 

R'OOO 


Year 2013/14 

Year 2014/15 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120 

0 

0 

147 

100% 

Expenditure: 






Employees 

125 

854 

854 

1 260 

147% 

Repairs and Maintenance 

25 

60 

60 

9 

- 

Other 

45 

695 

695 

227 

- 

Total Operational Expenditure 

195 

1 609 

1 609 

1496 

93% 

Net Operational Expenditure 

75 

1 609 

1 609 

1496 

93% 

T 3.11.9 


Capital Expenditure Year 2014/15: Economic Development Services 


R' 000 





2014/15 


Capital Projects 

Total All 

Budget 

Adjustment 

Budget 

0 

Actual 

Expenditure 

0 

Variance from 
original budget 

% 

Total Project Value 




No capital budget was allocated during 2014115 


T3.11.10 
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COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

Capacity constraints in the department have contributed negativeiy in the overaii performance of the 
LED section. The municipaiity have depioyed two additionai staff in the unit to support the LED 
Manager and ensure that the department can be abie to support various sectors of the economy. 

The EPWP programme is weii managed and additionai funding from the province have assisted in 
empioying additionai staff to the department. Efforts are being made to attract new investors and the 
revised strategy wiii focus on the industriaiization of the economy in Westonaria. 

T3.11.11 


COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component inciudes: iibraries and archives; museums arts and gaiieries; community haiis; 
cemeteries and crematoria; chiid care; aged care; sociai programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

HIV & AIDS UNIT 

HIV & AIDS is a sub-section within Sociai Services Section, which is one of sections in Community 
Services Department.The Sub-section has as its core function education of community members 
through the assistance of Ward Based Voiunteers (WBV) on heaith aspects such as; HIV & AIDS, 
Tuberculosis and Sexually Transmitted Infection’s (STI’s). The Section also endorses preventive and 
curative measures and programmes, as informed by the National HIV & AIDS Strategy (2012 - 201 6) . 

Furthermore the sub-section works closely with other stakeholders such as South African Police 
Service (SAPS), Department of Health, Social Development, Department of Education, South African 
Social Security Agency (SASSA), Mining Sector and local Non Governmental Organisations (NGO). 

The WBV’s are paid monthly stipend funded by the Department of Health for implementation of 
programmes which are part of the Service Delivery Budget and Implementation Plan (SDBIP). 

The approved organogram of the HIV & AIDS Unit makes provision for five (5) posts, namely:- 

Assistant Manager X 1 

Office Administrator X 1 

Community Development Officers (CDO) X 3 
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COMMENT ON THE PERFORMANCE OF HIV & AIDS SUB-SECTION OVERALL 

In terms of the approved SDBIP of the sub-section the targets and the actual performance achieved 
are as follows: 


Number of Local AIDS Council (LAC) meetings held: 

Annual Target =4 

Actual Achieved = 4 

Number of NGO’s supported: 

Annual Targets =4 

Actual Achieved = 7 

Number of people reached during daily door to door services: 

Annual Target = 80 000 

Actual Achieved = 115 343 

INDIGENT: 

HIV & AIDS Sub-section also contributed to the Municipality’s indigent programme by assisting 
destitutes families with indigent burials. Services provided comprised of a grave, coffin, hearse and a 
family car. In total twenty four (24) indigent buriais were requested and ait were assisted during 
the period under review. 

CHALLENGES: 

The main challenge faced by the sub-section is the vacant posts of three (3) community development 
officers that have not been filled through out the year under review. 

T3.52 


3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 
WLM does not have Museums, Archievs and Galleries. 

The Library Information Services (LIS) is a sub-section of Sports, Recreation, Arts, Culture & Library 
Information Services (SRACLIS) and falls under the Department of Community Services. 

Libraries in Westonaria Local Municipality are eight (8) in all, and they are to be found in the following 
areas: Westonaria, Glenharvie, Hillshaven, Thusanang, Zuurbekom, Bekkersdal, Simunye and 
Venterspost. Waterworks Library was destroyed during community protests. 

Westonaria Local Municipality acts as an agent on behalf of Province in providing this service and 
receives Conditional Grant and Equitable Share Grant to implement the library services. 
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The central objective is to provide accelerated, effective, efficient and quality library services to all 
communities in Westonaria. Services include; fullly equipped reference sections, outreach 
programmes and free internet access to all libraries except Thusanang and Glenharvie Libraries. 

On 14 October 2014, the American Corner in Westonaria Main Library was launched. This is as a 
result of a partnership between Westonaria Local Municipality and the American Embassy. Through 
this initiative, members of the community are able to receive open Wi-Fi on personal devices and free 
internet access on five (5) of the computers provided by the American Embassy. Additionally, skills 
development programmes are also presented. 

T3. 12. 1 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY 

FACILITIES; OTHER (THEATRES, ZOOS, ETC) 


NUMBER OF LIBRARY PROGRAMMES IMPLEMENTED. 


Annual target = 15 

Annual performance = 60 



The following programmes were presented at libraries, creches and schools; 


Nali’bali story hour 

Reading Programme 


Puzzle fitting 

Story reading and colouring of a monkey 


Making of a golf cap 

Playing games 


Creating own songs and singing them 

disability awareness month 


Colouring of a cat 

Heritage Day 


Colouring of wild cat mask 

Arts & craft painting 


National children’s month 

Puzzle building 


Making of father’s day cards 

Youth month celebration 


Easter egg hunting 

Born to read 


Toy education 

30 Minutes reading 

Spelling program 


The following programmes were presented through the American Corner; 


The film festival 



How to start a business for beginner entrepreneurs 


Mathematics & Physical Science 

Chess club matches 



Please note that some of the above 

different areas. 

mentioned programmes were implemented several 

times in 

Number of book detection system installed in Venterspost and Bekkersdal 


Annual target = 2 

Annual performance = 2 


T 3.12.2 
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Libraries Poiicy Objec 

Ives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

(ii) 

2012/13 

2013/14 

2014/15 

2015/16 

Target 

Actual 

Targ 

et 

Actual 


Target 


— — Service Indicators 
(i) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective: Social Development 

Number of library programmes 
implemented (%) 


90 

90 

90 

90 

100 

15 

48 

50 

T 3.12.3 
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Employees: SRAC & Lis 


2013/14 

2014/15 

Job Level 

Employees 

Posts 


Employees 

Vacancies (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 

No. 


No. 

No. 


% 

0-3 

1 

1 

1 

0 

0 

4-6 

2 

6 

2 

4 

67% 

7-9 

3 

11 

3 

8 

73% 

10-12 

9 

14 

9 

4 

29% 

13-15 

8 

15 

8 

7 

0.73 

Total 

23 

47 

23 

23 

49% 

T 3.12.4 


Financial Performance Year 2014/15: Libraries 

R'OOO 

Details 

Year 2013/14 

Year 2201 4/1 5 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120.00 

6 725 

6 725 

3 564 

-0.10 

Expenditure: 






Employees 

125.00 

5 080 

5 080 

3919 

-0.61 

Repairs and Maintenance 

25.00 

400 

400 

329 

-0.61 

Other 

45.00 

1 245 

1 245 

943 

-0.61 

Total Operational 

Expenditure 

195.00 

6 725 

6 725 

5191 

-0.61 

Net Operational Expenditure 

75.00 

0 

0 

-1627 

-2.01 

T 3.12.5 
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Capital Expenditure Year 2014/15: Libraries 

R' 000 

Capital Projects 

Year 2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

- 



Book detection system 

350 000 

0 

349 988,54 

- 

349 988,54 

Project B 

0 

0 

0 

- 


Project C 

0 

0 

0 

- 


Project D 

0 

0 

0 

- 


T 3.12.6 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

Library Information Services exceeded its annuai target because of the foiiowing reasons: 

The appointment of Programmes iibrarian. 

The opening of the American Corner. 

The opening of Venterspost Library. 

Two book detection systems were instaiied in Bekkersdai and Venterspost Libraries during the year 
under review, as part of security measures to safe guard the assets. 

Siow suppiy chain processes tend to deiay impiementation of approved business pians. 

Staff retention is a chaiienge in that contractuai empioyees wouid suddeniy resign upon being 
permanentiy appointed eisewhere. 

T3.12.7 
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3.13 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

The Cemetery unit is piaced within the Waste Management, Parks and Cemetery Section of the 
Department Community Services. The main objective of the unit is to provide buriai service to the 
iocai community. 

The Municipaiity currentiy has three (3) cemeteries nameiy Bekkersdai, Simunye and Westonaria 
cemeteries. The oniy buriais taking piace at Bekkersdai cemetery are top-on-top (buriai of a deceased 
person on top of an aiready buried famiiy member), and pre-booked buriai space. 

Simunye Cemetery is stiii new with an estimated buriai capacity of thirty two thousands (32 000) 
graves and a iifespan of twenty (20) years. 

Westonaria Cemetery is currentiy at 40% fuii capacity with an estimated iifespan of 1 0-1 5 years. 

Both Westonaria & Bekkersdai Cemeteries have been upgraded to meet the required standards. The 
upgrades was mainiy on the abiution faciiities, guard house and internai roads. 

T3.13.1 



SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 


Annual burials for all three (3) cemeteries are set out below: 


Adult 

- Maies 

= 202 


- Females 

= 162 


Total 

= 364 


Children 

- Maies 

= 65 


- Females 

= 45 


Total 

= 110 


Indigent 

= 20 


Paupers 

= 8 


Total Burials 

= 474 


Tombstones 

= 188 

T 3.13.2 
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Cemetories and Crematoriums Policy Objectives Taken From IDP 

Service Objectives 

--~SSmcfln&m 

(i) 

Outiine Service Targets 

(ii) 

2012/2013 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Tar 

get 

Actual 

Target 

‘Previous Year 
(iii) 

(iv) 

‘Previous Year 
(V) 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 
(viii) 

‘Current Year 
(ix) 

‘Following Year 
(X) 

Service Objective XXX 

Environmental l/ldmgemt 

Percentage compiiance Id Cemetery 
maintenance plan (%) 

60% 

70% 

60% 

76% 

76% 

94% 

90% 

100% 





































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipally to which they apply, 
municipal indicators'. ‘ 'Prevbus Year' refers to the targets that were set in the Year ■ 1 Budget/IDP round; "Current Year' refers to the targets set in the Year 0 Budget/IDP round. "Following Year' refers to the targets set in the Year i 
Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Devebpment Plans (IDPs) and chapter S sets out the requirements for the redu 
management arrangement by munbipalibs in which IDPs play a key rob. 

^hese are 'universal 
udget/IDP round. 

:lon of performance 

73,13,3 
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Employees: Cemetories and Cremotoriums 


2013/2014 

2014/2015 

Job Level 

Employees 

Posts 


Employees 


Vacancies (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 

No. 


No. 


No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

3 

3 

3 

1 

33% 

10-12 

2 

5 

2 

3 

60% 

13-15 

9 

18 

9 

9 

50% 

Total 

16 

28 

16 

13 

46% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. Vests must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.13.4 


Financial Performance Year 2014/15: Cemeteries and Crematoriums 

R'OOO 

Details 

Year 

2013/14 

Year 201 4/1 5 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120.00 

121 

121 

159 

-0.10 

Expenditure: 






Employees 

125.00 

2 390 

2 390 

2 553 

-0.63 

Repairs and Maintenance 

25.00 

300 

300 

10 

-0.63 

Other 

45.00 

11 676 

11 676 

10 659 

-0.63 

Total Operational 

Expenditure 

195.00 

14 366 

14 366 

13 222 

-0.63 

Net Operational 

Expenditure 

75.00 

-14 245 

-14 245 

13 063 

-0.68 

T 3.13.5 
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Capital Expenditure Year 0: 2014/2015 Cemetories and Crematoriums 

R' 000 

Capital Projects 

2014/2015 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

TolalAII 

5500 

2530 

2328 

-136% 








Project A Westonaria Cemetery 

500 

500 

300 

-67% 

300 

Project Bekkersdal Cemetery 

5000 

2030 

2028 

-147% 

2030 

Project C 

0 

0 

0 

0% 

0 

Project D 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (Including past and 
future expenditure as appropriate. 

T 3.13.6 


COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL; 

The Municipality implemented Cemetery maintenance plan as highlighted under the KPI” Percentage 
compliance to Cemetery maintenance plan with an annual target of 90%. The KPI consisted of the 
following activities: 

Administration 

All the administrative processes for interments, tombstones, indigents, pauper, re-opening booking, 
data capturing, recording & filling were completed. 

Provision of Graves 

Grave digging, re-openings and preparation were all completed for burials. All requests for burial 
graves were processed within required timeframe. Poor members of community were assisted 
through indigent buriai service. 

Generai faciiitv Maintenance 

All the three cemetery facilities were maintained throughout the year, including grass cutting, 
application of herbicides, routine cleaning of ablution facilities, access roads & emptying of litter bins. 
One corporative was appointed for grass cutting at the cemetery for a period of five months. 

The impiemented activities constitute 94% compiiance to the maintenance pian standards. 

Westonaria Cemetery facilities were renovated and upgraded through MIG funding to the value of 
R300 000.00 against the budgeted amount of R500 000.00. The work done include renovation of store 
room and ablution facilities, construction of new guardhouse and internal road. The upgrade was done 
within budget and within agreed time frame. Westonaria Cemetery will further be upgraded in the next 
financial year. The upgrading work will include replacement of steel palisade fence with concrete 
fence. 
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Bekkersdal Cemetery facilities were renovated and upgraded through MIG funding to the value of R 2 
028 327.44 against the original budget of R 5 000 000.00. 

The above projects benefited community through creation of 14 job opportunities and appointment of 
two local subcontractors. 

T3.13.7 


3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 
INTRODUCTION TO SOCIAL WORK SERVICES 

Social Work Services is a sub-section within Social Services Section, which is one of sections in 
Community Services Department. 

Its main objective is to implement social upliftment programmes are as follows: 

Prevention of Substance Abuse 

Provision of support to Early Childhood Development Centres (ECD’s) 

Cordination of programs for vulnerable groups, such as The Elderly, Children, People with Disabilities 
and Women 

Facilitation of poverty alleviation programmes 
Intervention in disaster related cases 
Counselling 

Serve as a referral point of those who are distressed and need social relief to relevant departmental 
agencies and private bodies 

The approved organogram for the Social Services Unit comprises of the following: 

1 X Manager: Social Work Services 

1 X Assistant Manager: Social Work Services 

2 X Social Workers 

T 3.14.1 


SERVICE STATISTICS FOR SOCIAL WORK SERVICES 

Annual target =12 

Actual performance =16 

Target exceeded by 4 

T 3.14.2 
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Employees: 

Social Services / HiV/AiDS 





2012/13 

2013/14 


Employe 

Posts 


Employees 


Vacancies 


Vacancies (as a % 

Job Level 

es 





(fulltime 

equivalents) 


of total posts) 


No. 

No. 


No. 


No. 


% 

0-3 

0 

1 

0 

1 

100% 

4-6 

2 

7 

2 

5 

71% 

7-9 

2 

3 

2 

1 

0% 

Total 

3 

9 

3 

6 

67% 

T 3.14.4 


Financial Performance 2014/15: Child Care; Aged Care; Social Programmes 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 


N/A 





Expenditure: 






Employees 






Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by 

dividing the difference between the Actuai and Originai Budget by the Actuai. T 3 14 5 


Capital Expenditure 2014/15: Chiid Care; Aged Care; Sociai Programmes 

R'OOO 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 
































No capitai project for Sociai Services Unit 

T 3.14.6 
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COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

OVERALL: 

NOT APPLICABLE AS THERE ARE NO CAPITAL PROJECTS UNDER THIS UNIT 

T 3.14.7 


COMPONENT E: ENVIRONMENTAL PROTECTION 

This component includes: pollution control; biodiversity and landscape; and costal protection. 



INTRODUCTION TO POLLUTION CONTROL 

NOT APPLICABLE. 


T 3.1 5.1 


SERVICE STATISTICS FOR POLLUTION CONTROL 

NOT APPLICABLE. 


T 3.1 5.2 
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Employees: Pollution Control 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

0/ 

/o 


NOT APPLICABLE 


T 3.15.4 


Financial Performance Year 0: Pollution Control 

R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

NOT APPLICABLE 

T 3.15.5 



Capital Expenditure 2014/15: Pollution Control 


R' 000 



2014/15 

Capital Projects 


Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 







NOT APPLICABLE 

T 3.15.6 


COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 


N/A 


T 3.1 5.7 
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COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 


NOT APPLICABLE 


T 3.1 5.7 


3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. 
COASTAL PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

The Municipality is maintainining 26 recreational parks and open spaces in contribution to bio-diversity. 
The major focu was on maintenance of parks facilities to prolong the lifespan. Old & delapitated 
playing equipments were repaired in Glenharvie, Westonaria & Bekkersdal. The three major priority for 
the section was on maintenance of open space & sidewalks on grass cutting and pruting of trees 
undedr powerline, maintenance of parks and gardens. 

In order to achive the set targets, thirty (30) additional workers was appointed through Extended Public 
Works Programme ( EPWP), twelve ( 12) workers from poor background families were appointed 
tough establioshed corporative. 

Additional tools, including horticultural equipment, were procured for grass and irrigation purpose. 
These initiatives have impacted positively on service delivery whereby maintenance service was 
improved. 

T 3.16.1 


SERVICE STATISTICS FOR BIO-DIVERSITY AND LANDSCAPE 

The below implemented activities are based on the KPI “Percentage implementation of priority and 
public space maintenance plan (90%)” from Service delivery Implementation Plan (SDBIP). 

Tree Maintenance (pruning, irrigation of newiy pianted trees) 

Trees below power line in Westonaria were pruned. Twenty four indigenous new trees were planted at 
open spaces in Westonaria Borwa. 

Maintenance of sidewaiks and open spaces (Grass cutting) 

All the priority and secondary sidewalks within Westonaria, Glenharvie, Hillshaven, Simunye & 
Venterspost were cleaned through routine cutting of grass and removal of debris. 

Maintenance of Parks, gardens & Road isiands: 

The following Parks were maintained during the period under review: Legwale Park, Tsepe Park, 
Moroka Park, DIomo Park, Xuma Park, Simunye Ext 1 and 4, Crean Park, Haarlem Park, Goedehoop 
Park, and Taxi Rank, Musselpoort, Glenharve ext 3 & Driekloof Parks.The activities undertaken 
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include; Litter picking, emptying of litter bins, weeding, raking, and disposal. The maintenance work 
was carried out with EPWP & CWP workers. 

Horticultural equipment were procured to the value of R750 000.00. The equipment include: 34 x 
Brush cutters, 4x Walk behind mowers and 2 x Rite-on mowers, and 4 Spray gun. 

The section experienced challenges during the implementation process such as delays in repairs of 
grass cutting equipment. Shortage of staff vehicles of monitoring and supervision. 


T 3.1 6.2 
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Parks & other Policy objectives Taken from IDP 

Service Objectives 

Outiine Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actuai 

Tart 

jet 

Actuai 

Target 

"'^'^rvice Indicators 

(i) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current 

Year 

(ix) 

‘Foiiowing Year 

(X) 

Service Objective: Environmentai 

l/lanagement (Parks) 

Environmental management 
(Parks) 

% implementation 
of priority open 
spaces 

maintenance plan 

65% 

90% 

90% 

94% 

90% 

90% 

100% 

100% 

T 3.16.3 
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Employees: Bio-Diversity; Landscape and Parks Maintenance 


Year- 2013-14 

Year 2014-15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

3 

1 

2 

67% 

7-9 

1 

2 

1 

1 

50% 

10-12 

4 

15 

4 

11 

73% 

13-15 

15 

74 

14 

60 

81% 

Total 

22 

95 

21 

74 

78% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. "Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set 
(e.g. ‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.16.4 


Financial Performance Year 0: 2014/15: Parks Maintenance 

R'OOO 

Details 

Year -2013-14 

Year 2014-15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

0 

0 

0 

0 

#DIV/0! 

Expenditure: 






Employees 

125 

3914 

3914 

4037 

3% 

Repairs and Maintenance 

25 

1150 

1150 

326 

-253% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

5308 

5314 

4611 

-15% 

Net Operational Expenditure 

195 

5308 

5314 

4611 

-15% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.16.5 


Capital Expenditure Year 2012/13: Bio-Diversity; Landscape and Other 


R' 000 



Year 2014/15 

Capitai Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 







Project A Horticultural Equipment 

750 

750 

673 

7700% 

750 


Total project value represents the estimated cost of the project on approval by council (Including past and 
future expenditure as appropriate. 
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COMMENT ON THE PARKS AND OTHER OVERALL: 

There was only one project implemented during the period under review for procurement of 
horticultural equipment to the value of R750 000.00. The equipment include: Brush cutters, Lawn 
mowers, Walk behind and Rite-on. The procurement of the equipment has contributed to the improved 
provision of maintenance services on sidewalks and public open spaces. The machineries were 
procured within budget. 

The replacement machineries are procured annually to meet the demand of grass cutting and other 
maintenance services. Operational and maintenance targets were met throughout the year. 

A total of 42 job opportunities were created throughout the year for maintenance of open spaces and 
sidewalks. The Municipality is planning for development of mini-parks within poverty stricken 
communities (informal settlements) to reduce illegal dumping of waste thus conserving the 
environment. 

There will be continuous use of corporatives and CWP & EPWP programmes for provision of open 
public spaces (parks) and sidewalk maintenance. 

T 3.16.7 


COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 



INTRODUCTION TO CLINICS 

PROVINCIAL COMPETENCY 

T 3.17.1 
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Service Data for Clinics 



Details 

2012/13 

2013/14 

2014/15 



Actual No. 

Estimate No. 

Actual No. 

Estimate No. 


PROVINCIAL COMPETENCY 


T3.17.2 


Concerning T 3.17.2 


PROVINCIAL COMPETENCY. 

T 3.17.2.1 
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Clinics Policy Objectives Taken From IDP 


Service Objectives 

Outiine 

2013/14 

2014/15 

2015/16 

2016/17 


Service 

Target 

Actuai 

Target 

Actuai 

Target 


Targets 

‘Previous Year 


‘Previous 

‘Current 


‘Current Year 

‘Current Year 

‘Foiiowing 

^_SetviSfIndicators 




Year 

Year 




Year 

(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 


PROVINCIAL COMPETENCY 


T 3.17.3 
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Employees: Clinics 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 


Vacancies (fulltime 
equivaients) 

Vacancies (as a % 
of totai posts) 


No. 

No. 

No. 


No. 

% 


PROVINCIAL COMPETENCY 


T 3.17.4 



Financial Performance Year 0: Clinics 


R'OOO 


2013/14 


2014/15 


Detaiis 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 



PROVINCIAL COMPETENCY 



Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 
difference between the Actuai and Originai Budget by the Actuai. 

73.17.5 



Capitai Expenditure 2014/15: Ciinics 


R'OOO 




2014/15 



Capitai Projects 

Budget 

Adjustment 

Budget 

Actuai 

Expenditure 

Variance 
from originai 
budget 

Totai Project 
Vaiue 

PROViNCiAL COMPETENCY 






Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding past and 
future expenditure as appropriate. 

T3.17.6 


COMMENT ON THE PERFORMANCE OF CLINICS OVERALL; 

PROVINCIAL COMPETENCY 


T3.17.7 
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3.18 AMBULANCE SERVICES 


INTRODUCTION TO AMBULANCE SERVICES 

PROVINCIAL COMPETENCY 

T 3.18.1 


Ambulance Service Data 


Details 

2012/13 

2013/14 

2014/15 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 


PROVINCIAL COMPETENCY 





T 3.18.2 


Concerning T 3.18.2 

PROVINCIAL COMPETENCY. 

T 3.18.2.1 
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Ambulances Policy Objectives Taken From IDP 


Service Objectives 

Outiine Service 

2013/14 

2014/15 

2015/16 

2016/17 


Targets 

Target 

Actuai 

Target 

Actuai 

Target 








‘Current Year 

‘Current Year 

‘Foiiowing Year 



‘Previous 


‘Previous 

‘Current 





Service Indicators 


Year 


Year 

Year 





(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 


PROVINCIAL COMPETENCY 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 

incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were 

set in the Year -1 Budget/IDP round; "'Current Year' refers to the targets set in the Year 0 Budget/IDP round. "'Following Year' refers to the targets set in the Year 1 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. T 3.18.3 
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Employees: Ambulances 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

PROVINCIAL COMPTENCY 

T 3.18.4 


Financial Performance Year 0: Ambulances 


R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

PROVINCIAL COMPETENCY 

T 3.18.5 



Capital Expenditure 2014/15: Ambulances 


R'OOO 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

PROVINCIAL COMPETENCY 

T 3.18.6 


COMMENT ON THE PERFORMANCE OF AMBULANCE SERVICES OVERALL; 


PROVINCIAL COMPETENCY 


T 3.18.7 
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3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; 
ETC 


INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND 

INSPECTIONS, ETC 

REGIONAL FUNCTION 

T 3.19.1 


SERVICE STATISTICS FOR HEALTH INSPECTION, Etc 

REGIONAL FUNCTION 


T 3.19.2 
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Employees: Health Inspection and Etc 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

REGIONAL FUNCTION 

T 3.19.4 


Financial Performance 2014/15: Health Inspection and Etc 

R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

REGIONAL FUNCTION 

T 3.19.5 


Capital Expenditure 2014/15: Health Inspection and Etc 


R'OOO 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 


REGIONAL FUNCTION 


T 3.19.6 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc OVERALL: 


REGIONAL FUNCTION 


T 3.19.7 
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COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

The Public Safety Section forms part of the Department: Community Services and its main mandate is 
to contribute to the municipality’s achievement of an objective to increase community safety. 

T3.20 


3.20 PUBLIC SAFETY 


INTRODUCTION TO PUBLIC SAFETY 

The Safety and Security aspects for which Westonaria Local Municipality is responsible cover the 
following areas: 

- Traffic Law Enforcement 

- By-Law Enforcement 

- Disaster Management which is co-ordinated at the level of the West Rand District Municipality 

- Social Crime Prevention which is done jointly with SAPS & Gauteng Province Department of 
Community Safety 

- General security of municipal buildings and properties (this function has been outsourced to a private 
security service provider) 

- The licensing function which is performed on behalf of Gauteng Province on an agency basis 

- VIP Protection for the Executive Mayor and Speaker of Council 

T 3.20.1 


Metropolitan Police Service Data 


Details 

2013/14 

2014/15 

2015/16 



Actual No. 

Estimate 

No. 

Actuai No. 

Estimate No. 

1 

Number of road traffic accidents during the year 



1033 


2 

Number of by-law infringements attended 



9 


3 

Number of police officers in the field on an 
average day 



10 


4 

Number of police officers on duty on an average 
day 



10 


T 3.20.2 
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Public Safety & Security Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

Year 2013/14 

Year 2014/15 

Year 

2015/16 

Year 2016/17 



Target 

Actual 

Target 

Actual 

Target 

Service Indicators 
(i) 

(ii) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective: Community Safety 

Traffic services planned versus provided (%) 


80 


90 

90 

79 

90 

90 

90 

Performance against licensing agency service 
level agreement (%) 


80 


90 

90 

90 

90 

90 

90 

By-law enforcement operations planned versus 
implemented (%) 


90 


90 

90 

83 

90 

90 

90 

T3.20.3 
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Employees: Public Safety Officers 

Job Level 

2013/14 

2014/15 

Safety Offi^ers^ 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

9 

11 

9 

5 

64% 

7-9 

17 

65 

17 

48 

51% 

10-12 

0 

0 

0 

0 

0 

13-15 

0 

1 

0 

1 

100% 

Total 

27 

78 

27 

54 

56% 

The above figures are not just for Traffic Law Enforcement personnei, but they cover aii the units of Pubiic Safety, it must 
a/so be noted that aithough the document refers to Metropoiitan Poiice above, in the case of Westonaria /oca/ municipaiity 
the Traffic Officers are being used instead. 






T 3.20.4 


Financial Performance Year 2014/15: Public Safety (Police) 

R'OOO 

Details 

Year 

2013/14 

Year 2014/15 

Actuai 

Original Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 

120.00 

12 900 

12 900 

7 242 

-0.20 

Expenditure: 






Employees 

125.00 

10 307 

12 362 

11 896 

0.03 

Repairs and Maintenance 

25.00 

60 

60 

47 

0.03 

Other 

45.00 

10 234 

10 234 

14 332 

0.03 

Total Operational 

Expenditure 

195.00 

20 601 

20 601 

26 275 

0.03 

Net Operationai Expenditure 

75.00 

7 701 

7 701 

19 033 

0.08 

T 3.20.5 
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Capital Expenditure 2014/15: Police 


R'OOO 




2014/15 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from originai 
budget 

Totai Project 
Vaiue 

Total All 

NOT APPLICABLE 






Total project value represents the estimated cost of the project on approval by council (Including past 
and future expenditure as appropriate. 

T 3.20.6 


COMMENT ON THE PERFORMANCE OF PUBLIC SAFETY: 

In terms of the Safety and Security Planned Programmes for the year under review, the following 
targets were achieved: 

Scholar Patrollers Training - Scholar Patrol training was provided for 95 learners at 10 Primary 
Schools 

Disaster Management Safety Campaigns - 3 Safety Campaigns were carried out 

Roadblock Operations - 43 operations were carried out 

By-Law Enforcement - 9 By-Law Enforcement operations were carried out 

Applicants registered for Learners Licence Tests - 10,579 were registered for a learners licence test. 
Applicants registered for Driving Licence Tests - 4,446 applicants were registered for a driving 
licence test. 

Vehicle Licence Renewals - 24,809 vehicle licence renewals were processed 

Vehicle Registrations - 8,829 vehicle registrations were processed 

Traffic Law Enforcement (General Traffic Offences) - 7,066 traffic fines were issued 

Challenges 

In certain areas the Public Safety Section was not able to perform to the expected level mainly due to 
lack of capacity as a result shortage of personnel. The approved organogram (structure) of the Section 
makes provision for twenty four (24) Traffic Officers but the throughout the financial year the Section 
had only about ten (10) Traffic Officers appointed to cover all law enforcement areas as indicated 
above. 

T 3.20.7 
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3.21 FIRE 


INTRODUCTION TO FIRE SERVICES 

REGIONAL FUNCTION 


T 3.21.1 


Metropolitan Fire Service Data 



2014/15 

2015/16 

2016/17 

Details 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 


REGIONAL FUNCTION 


T3.21.2 


Concerning T3.21 .2 


REGIONALFUNCTION 


T 3.21.2.1 
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Employees: Fire Services 

Job Level 

2013/14 

2014/15 

Fire Fighters 

Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a % of 





(fulltime 

equivalents) 

total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 



REGIONAL FUNCTION 








T3.21.4 


Financial Performance 2014/15 Fire Services 

R'OOO 

Detaiis 

2013/14 

2014/15 

Actual 

Original Adjustment Actual Variance to 

Budget Budget Budget 

REGIONAL FUNCTION 

T3.21.5 



Capital Expenditure 2014/15: Fire Services 


R' 000 


2014/15 

Capitai Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






REGIONAL FUNCTION 

T3.21.6 


COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL: 


REGIONAL FUNCTION 


T 3.21.7 
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3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 


INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 

OF PUBLIC NUISANCES, ETC 

Although Westonaria Local Municipality is expected to play a meaningful and important role as far as 
the Disaster Management function is concerned, this function statutoriiy is a competency of the 
District Municipaiity where all the necessary resources required in the event of a disaster such as the 
budget and other resources are found. 

Westonaria Local Municipality only plays a limited role, which includes among others the compiiation 
of a Disaster Management Pian for its area of jurisdiction and the implementation thereof. The 
municipality also plays a critical role in the development and execution of disaster management related 
safety campaigns. 

Animal licensing is a function which is no longer being done, while the responsibility of the control of 
animals has been delegated to the SPCA. 

T 3.22.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 

CONTROL OF PUBLIC NUISANCES, ETC 

Westonaria Local Municipality, with the assistance of the District Municipality was able to conduct a 
number of Disaster Management Safety Campaigns aimed at educating vulnerable members of 

the community on how to use things like paraffin, gas, candles and coal safe. 

T 3.22.2 
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Disaster Management, Animal Licencing and Control, Control of Public Nuisances, Etc Policy Objectives Taken From IDP 


Service Objectives 

Outline Service 

2013/14 

Yearl 

Year 2 

Years 


Targets 

Target 

Actual 

Target 

Actual 

Target 

Inrlir.afnrs 


‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current Year 

‘Following Year 

^ (i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 


REGIONAL FUNCTION 


T 3.22.3 
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Employees: Disaster Management, Animal Licencing and Control, Control of Public Nuisances, Etc 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies 
(as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

T 3.22.4 


Financial Performance 2014/15: Disaster Management, Animal Licencing and Control, Control of Public 

Nuisances, Etc 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Varia 
nee to 
Budg 
et 

Total Operational Revenue 

N/A 

N/A 

N/A 

N/A 

N/A 

T 3.22.5 


Capital Expenditure 2014/15: Disaster Management, Animal Licencing and Control, Control of Public 

Nuisances, Etc 


R' 000 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 


NOT APPLICABLE 


T 3.22.6 


COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND 
CONTROL OF PUBLIC NUISANCES, ETC OVERALL: 


REGIONAL COMPETENCY 

T 3.22.7 
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COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. 


INTRODUCTION TO SPORT AND RECREATION 

The Sports, Recreation, Arts and Culture Unit is responsible for the following functions; 

Development of New Sports & Recreation facilities 
Maintenance of existing Sports & Recreation facilities. 

Manage Usage of existing sports & recreation facilities. 

Develop and Implement Sports, Recreation, Arts & Culture programmes & projects 

The Municipality has also entered into a Memorandum of Agreement (MOA) with the Provincial 
Department of Sports & Recreation for collaborative engagement which has contributed enormously in 
enabling the unit to achieve its objectives and targets. Additionally, partnership arrangements have 
been entered into with the South African Local Government Association (SALGA) and Local Sports 
Confederation for the implementation of programmes. 

The Service Delivery Budget & Implementation Plan (SDBIP), provides for implementation of three (3) 
KPI’s for the unit, based on the following Strategic Goals and Objectives; 

Strategic goal; To promote local economic and social development 
Strategic objective: Promote Economic and Social Development 

KPI: Number of SRAC programmes implemented 

Strategic Goal: To ensure internal municipal excellence 

Strategic Objective: Improve the state of Municipal Physical Infrastructure 

KPI: Percentage Community Services Public amenities maintenance plans implemented 

Capital projects: 

Construction of caretaker's house and Ablution facilities in Zuurbekom 
Construction of Simunye Gymnasium 

T3.23 
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3.23 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 

NUMBER OF SRAC PROGRAMMES IMPLEMENTED 

Annual target = 8 
Annual performance = 14 

The following programmes were implemented during the period under review: 

Community games - held in collaboration with Gauteng Department of Sports & Recreation on 1 7 
January 2015. 

Athletics Coaching Clinics - held in partnership with Hezekiel Sepeng Foundation, on 07 February 
2015. 

Athletic road running - 2.5 & 5 km fun run/walk held in collaboration with Baobab Athletics Club, on 21 
February 2015. 

Heritage, Arts and Culture Day - held on 30 September 2014. 

Capacity Building Grants in Aid Road Show - held in collaboration with the Gauteng Department of 
SRAC. 

Balls Games Tournament - held on 28 March 2015 

Athletics: Cross Country - held in collaboration with Central Gauteng Athletics on 05 April 2015 

Athletics: Pick ‘n Pay Junior Development Marathon, held on 23 August 2014 

Westonaria District Rural Development Sports Festival, held on 06 September 2014 

Capacity Building: Sports Administration Course, held in collaboration with Gauteng Department of 
Sports & Recreation on 27 & 28 September 2014 

Sports Against Violence - held on 16 December 2014 

PERCENTAGE COMMUNITY SERVICES PUBLIC AMENITIES MAINTENANCE PLANS 
DEVELOPED AND IMPLEMENTED 

Annual target = 90% 

Annual performance = 100% 

The implementation plan consists of the following functions spread throughout the year: 
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Grass Cutting 
Irrigation of Fieids 

Marking of Indoor and Outdoor Sports facilities 
Facility inspection 
Pruning of trees 

Scrapping of informal fields, etc 

T 3.23.1 
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Sport and 

Recreation Policy Objec 

lives Taken From IDP 

Service Objectives 

— — Service Indicators 

(i) 

Outiine 

Service 

Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actuai 

Target 

Actuai 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Foiiowing 

Year 

(X) 

Service Objective xxx 

number ofSRCC programmes implemented 


60 

100 

70 

8 

14 

12 

14 

16 

Percentage Community Services Public 
Amenities maintenance plans implemented 


70 

50 

90 

90 

100 

90 

90 

100 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were 
set in the Year -1 Budget/IDP round; "Current Year' refers to the targets set in the Year 0 Budget/IDP round. "Following Year' refers to the targets set in the Year 1 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in 

which IDPs play a key role. T 3. 23. 2 
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Employees: Sport and Recreation 

Job Level 

2013/14 

2014/15 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

EMPLOYEES ARE INCOPORATED UNDER TABLE T3.12.4 































T 3.23.3 


Financial Performance Year 2014/15: Sport and Recreation 

R'OOO 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

120.00 

223 

223 

32 

-1.83 

Expenditure: 






Employees 

125.00 

3 036 

3 036 

2 759 

-0.16 

Repairs and Maintenance 

25.00 

60 

60 

3 

-0.16 

Other 

45.00 

611 

611 

253 

-0.16 

Total Operational 

Expenditure 

195.00 

3 707 

3 707 

3015 

-0.16 

Net Operational 

Expenditure 

75.00 

3 484 

3 484 

2 983 

-0.15 

T 3.23.4 
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Capital Expenditure Year 2014/15: Sport and Recreation 

R'OOO 

Capital Projects 

Year 2014/1 5 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

4 645 

4 645 

4 645 

#DIV/0! 



Project A 




#DIV/0! 

280.00 

Project B 




#DIV/0! 

150.00 

Project C 

. 

. 

. 

#DIV/0! 

320.00 

Project D 




#DIV/0! 

90.00 

T 3.23.5 


COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

The unit has been able to perform relatively well in all the beneath listed areas: 

Development of New Sports & Recreation facilities 
Maintenance of existing Sports & Recreation facilities. 

Manage Usage of existing sports & recreation facilities. 

Develop and Implement Sports, Recreation, Arts & Culture programmes & projects 

However, the unit was faced with the following challenges: 

Insufficient budget allocation for programmes 

Inability to fill critical vacancies e.g Arts and Culture Officer Position. 

Supply chain management processes tend to delay procurement. 

Non-functional Arts & Culture forums and some sports federations 

The implementation plan consisted of the following functions spread throughout the year, which were 
carried out as per implementation plan. 

Grass Cutting 
Irrigation of Fields 

Marking of Indoor and Outdoor Sports facilities 
Facility inspection 
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Pruning of trees 

Scrapping of informai fieids, etc 

As for the capitai projects, Construction of the gymnasium in Simunye was 100% compieted and is 
operationai. 

Construction of caretaker's house and Abiution faciiities in Zuurbekom were deiayed and is to be 
compieted in the 1 quarter of 201 5/1 6 financiai year. 

T 3.23.6 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component inciudes: corporate poiicy offices, financiai services, human resource services, ICT 
services, property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 
Delete Directive note once comment is completed - Provide brief introductory comments. 

T3.24 


3.24 EXECUTIVE AND COUNCIL 

This component inciudes: Executive office (mayor; counciiors; and municipai manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 


Delete Directive note once comment is completed - Provide brief introductory comments. Set out 
your top 3 service deiivery priorities and the impact you have had on them during the year. Expiain the 
measures taken to improve performance and the major efficiencies achieved by your service during 
the year. 

T 3.24.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 


T 3.69.2 
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The Executive and Council Policy Objectives Taken From IDP 


Service Objectives 

^^^;ce Indicators 
(i) 

Outiine 

Service 

Targets 

(ii) 

Year -1 

YearO 

Year1 

Years 

Target 

Actuai 

Tan 

jet 

Actuai 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current Year 

(ix) 

‘Foiiowing Year 

(X) 


Service Objective xxx NOT APPLiCABLE 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 

must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 

targets that were set in the Year -1 Budget/I DP round; "'Current Year' refers to the targets set in the Year 0 Budget/IDP round. "'Following Year' refers to 

the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 

sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 

management arrangement by municipalities in which IDPs play a key role. T 3.24.3 
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Employees: The Executive and Council 


2013/14 

2014/15 

Job 

Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivaients) 

Vacancies (as a % of 
totai posts) 


No. 

No. 

No. 

No. 

% 


36 

36 

35 

1 

3% 

Total 

36 

36 

35 

1 

3% 

There are no levels for Executive and Council this table consists of Executive Managers, MM, MMCs and full time 
Clirs. 






T 3.24.4 


Financial Performance Year 2014/15: The Executive and Council 

R'OOO 

Details 

Year 

2013/14 

Year 2014/15 

Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 


12328 

12328 

13346 

10800% 

Repairs and Maintenance 


200 

200 

3 

150% 

Other 


3689 

3689 

2389 

6400% 

Total Operational 

Expenditure 


16217 

16217 

15738 

9700% 

Net Operationai Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by 

dividing the difference between the Actuai and Originai Budget by the Actuai. T 3 24 5 


Capital Expenditure Year 2014/15: The Executive and Council 

R'OOO 




2014/15 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from originai 
budget 

Totai Project 
Vaiue 







NO CAPITAL PROJECTS 






Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding past and 
future expenditure as appropriate. 

T 3.24.6 
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COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL; 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the I DP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.24.7 


3.25 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 

The financial services department forms part of the administrative support unit of the municipality. The 
department consist of the following sections; 

- Revenue Management 

- Supply Chain Management 

- Expenditure Management 

- Assets Management 

- Budget and Treasury Office. 

The section is responsible for financial management and procurement function in the municipality. The 
department have compiled the Annual Budget which was approved by council and also ensure that 
Annual Financial Statements are provided to treasury and Auditor General. 

The major challenges facing the department is the liquidity position which is one of the issues that the 
department manages daily. Payment of creditors in time is critical and also ensuring that revenue 
raised is collected. The department have appointed legal companies to assist with the collection of 
outstanding debt. The department was able to pay creditors monthly and those outstanding are not 
more than 60 days outstanding. 

The department have staff which vary in terms of capacity but efforts are made to develop the staff and 
ensure they are able to perform the tasks assigned to them. 

T 3.25.1 
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Debt Recovery 

R'OOO 

Details of the types 
of account raised 

and recovered 

2012/13 

2013/14 

2014/15 

Actual for 

accounts 

billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 
in the year 

% 

Billed in 

Year 

Actual for 

accounts 

billed in 

year 

Proportion 

of 

accounts 

value 

billed that 

were 

collected 

% 

Estimated 
outturn for 

accounts 

billed in 

year 

Estimated 

Proportion 

of 

accounts 

billed that 

were 

collected 

% 

Property Rates 

15852 

83% 

15852 


85% 

15852 

35% 

Electricity - B 

13941 

83% 

13941 


83% 

13941 

83% 

Electricity - C 

3597 

93% 

3597 


99% 

3597 

99% 

Water - B 

14321 

83% 

14321 


83% 

14321 

83% 

Water - C 

4475 

83% 

4475 


85% 

4475 

85% 

Sanitation 

13 237 

83% 

13 237 


58% 

14 637 

58% 

Refuse 

13 237 

83% 

13 237 


58% 

14 637 

58% 

Other 








6- Basic; C= Consumption. See chapter 6 for the Auditor Generai's rating of the quaiity of the financiai Accounts 

and the systems behind them. T 3.25.2 
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Concerning T 3.25.2 

The municipality collection rate is at 84% which is the slight increase form previous year. Debt 
collection initiatives were intensified in the current financial year but the municipality is still having a 
pending case against mines. The mining houses have appealed against the property rates we are 
charging and we are awaiting the appeal process to be completed. 

The non-payment of services by Bekkersdal and Simunye residents have an impact on the collection 
level. The municipality needs to develop strategies of recruiting more residents to pay for services 
especially in townships. 

T 3.25.2.1 
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Financial Service Policy Objectives Taken From IDP 

Service Objectives 

______ — — Service Indicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Tare 

jet 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following Year 

(X) 

Service Objective: Financial Management 

Labour cost to total operational cost (%) 


33 



33 

26 

33 

33 


Revenue collected actual versus planned (%) 


85 



86 

87 

90 

90 


Number of households paying for services (%( 
(excluding indigents) 


90 



90 

45 

90 

90 


Variance on operational budget spent (%) 


10 



10 

5 

10 

10 


Variance on capital budget spent (%) 


15 



15 

6 

15 

15 


Creditors age (days) 


55 



50 

78 

45 

30 


Average lead time from tender advertisement until 
service provider appointed / goods delivered (days) 


90 



90 

94 

90 

90 


Grants spent versus grants received (%) 


100 



100 

100 

100 

100 












T 3.25.3 
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Employees: Financial Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of totai 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

4 

6 

4 

2 

33 % 

4-6 

10 

13 

10 

3 

23 % 

7-9 

14 

27 

14 

13 

48 % 

Total 

28 

46 

28 

18 

39 % 

T 3.25.4 


Financial Performance 2014/15: Financial Services 

R'OOO 

Details 

2013/14 

2014/15 

Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 

120 

707 

707 

6161 

- 47 % 

Expenditure: 






Employees 

125 

21340 

21340 

13303 

- 28 % 

Repairs and Maintenance 

25 

0 

0 

0 

0 % 

Other 

45 

77080 

77080 

62378 

- 28 % 

Total Operational Expenditure 

195 

98420 

98420 

75681 

- 28 % 

Net Operationai Expenditure 

75 

97713 

97713 

69520 

- 74 % 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing 

the difference between the Actuai and Originai Budget by the Actuai. T3255 


Capital Expenditure 2014/15: Financial Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from originai 
budget 

Totai Project 
Vaiue 

Total All 






NO CAPITAL PROJECTS 

Project A 






Project B 






Project C 






Project D 






Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding past and 

future expenditure as appropriate. T 3 25 6 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital 
projects and explain the variations from budget for net operating and capital expenditure. Confirm your 
year 5 targets set out in the IDP schedule can be attained within approved budget provision and if not 
then state how you intend to rectify the matter. Explain the priority of the four largest capital projects 
and explain variances from budget for net operating and capital expenditure. Also explain any likely 
variation to the total approved project value (arising from year 0 and/or previous year actuals, or 
expected future variations). 

T 3.25.7 


3.26 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

HR Section is located in Corporate Services Department and comprises of the following functions; 

- Organisational Development 

- Labour Relations 
-HR Administration 

- Skills Development 
-OHS 

The section has 14 staff of which 6 are Interns. The section had two managers in the current financial 
year. The section has capability challenges and views its function as administrative rather than 
strategic, which impacts on the level of its performance at a strategic level. Strides have been made 
with regard to moving HR in the strategic direction. A number of HR functions have been improved, in 
particular the leave managements system which has been automated. HR has also taken over the 
payroll function from March 2014 and this has put a strain on the current capacity. Despite the 
transitional challenges of taking over payroll, HR remains committed to improving the function. 

The following priorities were identified during the financial year in question; 

Filling of critical positions 
Compliance to OHS and Regulations 
Compliance to WSP 

Dealing with Labour Relations dispute within regulated time 
Development/Review of HR Policies 
Development/ Review of Organizational Structure 
EE Targets 

Leave Management and Overtime reduction. 

T 3.26.1 
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SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 

NOT APPLICABLE 


T 3.26.2 
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Human Resource Services Policy 0 

)jectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

— — Service^ndicatoi^ 

(i) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective: Human Resource 

Management 

Funded positions filied (%) 

Funded positions filied 
{%) 

90% 

100% 

90% 

90% 

210% 

90% 

90% 


Skilis deveiopment plan targets 
met (%) 

Skilis development plan 
targets met (%) 

80% 

90% 

80% 

80% 

62% 

80% 

80% 


Equity targets met (%) 

Equity targets met (%) 

60% 

70% 

70% 

70% 

75% 

80% 

90% 


Labour reiations issues iodged 
versus attended to within 
regulatory guidelines (%) 

Labour reiations issues 
iodged versus attended to 
within regulatory 
guidelines (%) 

80% 

100% 

80% 

80% 

75% 

80% 

80% 


T 3.25.3 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


164 


Employees: Human Resource Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

6 

11 

6 

5 

55% 

7-9 

1 

1 

1 

0 

0% 


8 

13 

8 

5 

65% 

T3.26.4 


Financial Performance Year 2014/15: Human Resource Services 

R'OOO 

Details 

Year 

2013/14 

Year 2014/15 

Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 

120 

- 

- 

- 

#DIV/0! 

Expenditure: 






Employees 

125 

4075 

4075 

4201 

-66% 

Repairs and Maintenance 

25 




#DIV/0! 

Other 

45 

3230 

3230 

2851 

-66% 

Total Operational Expenditure 

195 

7305 

7305 

7052 

-66% 

Net Operationai Expenditure 

75 

7305 

7305 

7052 

-66% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by dividing the 

difference between the Actuai and Originai Budget by the Actuai. T3265 


Capital Expenditure 2014/15: Human Resource Services 

R' 000 




2014/15 



Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 






NO CAPITAL PROJECTS 






Totai project vaiue represents the estimated cost of the project on approvai by councii (inciuding past 
and future expenditure as appropriate. 

T 3.26.6 
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COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL; 

The HR Section has performed its function to ensure effective functioning of the organization and fuifiii 
internai business exceiience. The impiementation of the organizationai structure resuited in the fiiiing 
of 90% of key positions were fiiied. HR over achieved on skiiis deveiopment due to training that was 
funded by other sector departments. EE targets were not met due to iimited response from the 
designated groups. The municipaiity did not compiy with OHS reguiations due to financiai constraints. 

T 3.26.7 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component inciudes: Information and Communication Technoiogy (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Management of ICT Infrastructure 
Resolution of ICT calls logged 
Replacement of Old Hardware 
Upgrading of Radio Links 
Provision of additional Data Storage. 

T 3.27.1 


SERVICE STATISTICS FOR ICT SERVICES 

+/- 250 Users 
8 Servers 

1 Data Storage Device (NAS) 

4 Mission Critical Systems 
6TB of Data 

T 3.27.2 
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Employees: ICT Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivaients) 

Vacancies (as a % of 
totai posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

0 

0% 

4-6 

3 

4 

2 

2 

50% 

7-9 

0 

3 

0 

3 

100% 

Total 

3 

8 

2 

5 

63% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.27.4 


Financial Performance Year 2014/15: ICT Services 

R'OOO 

Details 

Year 

2013/2014 

Year 2014/2015 

Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


2683 

2683 

1789 

66% 

Repairs and Maintenance 


100 

100 

0 

0% 

Other 


4230 

4230 

2001 

60% 

Total Operational Expenditure 


6073 

6073 

3790 

62% 

Net Operationai Expenditure 


7013 

7013 

3790 

68% 

Net expenditure to be consistent with summary T 5.1.2 In Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T 3 27 5 
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Capital Expenditure 2014/15: ICT Services 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

500 

950 

781 

36% 



Additional Data Storage 

70 

70 

70 

0% 

280 

Operating System Upgrade 

50 

50 

50 

0% 

150 

Upgrade of Radio Links to Satellite 

Offices 

150 

150 

150 

0% 

320 

IT Hardware 

230 

680 

511 

55% 

90 

Total project value represents the estimated cost of the project on approval by council (Including past and 

future expenditure as appropriate. T3 27 6 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL; 

Additional Data Storage, IT Hardware, Upgrade of Operating Systems, Upgrade of Radio Links to 
Satellite Offices. The only variation was on IT hardware where the budget was adjusted from 230 000 
to 680. Targets set out in the IDP schedule cannot be attained within approved budget provision and 
that can only be rectified by increasing the ICT budget. Upgrade of Radio Links to Satellite Offices, 
Master Systems and Development Plan, Network Security Upgrade, Replacement of IT Hardware. No 
variations expected. 

T3.27.7 
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3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property; legal; risk management and procurement services. 


INTRODUCTION TO LEGAL SERVICES 

The Core Strategic Functions of the Legal Services Section can be summarised as follows: 

To provide sound legal advice and enabling support to the Municipality Council, the Mayoral and 
Portfolio Committees of Council, as well as to the Political Office Bearers, the Municipal Manager, 
Executive Managers, Directorates and Sections of the Council; and 

To provide a Property Management Service to Council, including the marketing, sale, and lease of 
Council properties, as well as all other actions required in this regard. 

During the period under review there were 3 ongoing civil cases, none of which were finalised. 11 
Service Level Agreements were finalised while legal advice were given on 19 different matters. On the 
Labour Law side, 20 disciplinary cases had been heard and finalised, while 2 matters had been heard 
and finalised at the SALGBC. On 30 June 2015, 2 disciplinary hearings and 6 matters at the SALGBC 
were still in progress. 

T3.28. 1 


SERVICE STATISTICS FOR LEGAL SERVICES 
NOT APPLICABLE 


T 3.28.2 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 170 



Legal Services Policy Objectives Taken From IDP 


Service Objectives 

Outiine Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actuai 

Target 

Actuai 

Target 

Service Indicators 

(i) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Foiiowing 

Year 

(X) 


(Please Note: The Legal Services Section Is not reflected In the IDP) 


T 3.28.3 (a) 
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Employees: Legal Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

1 

0 

1 

100% 

Total 

10 

5 

4 

1 

20% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are calculated 
by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. ‘senior management') then dividing that total by 250 to give the 
number of posts equivalent to the accumulated days. 

T 3.28.4(a) 


Financial Performance Year2014/15:Legal Services 

R'OOO 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


0 

0 

0 

0% 

Expenditure: 






Employees 


2 440 

2 440 

2 241 

91 

Repairs and Maintenance 






Other 


4 052 

4 052 

3 392 

84 

Total Operational 

Expenditure 


6 492 

6 492 

5 633 

87 

Net Operational 

Expenditure 


6 492 

6 492 

5 633 

87 

T 3.28.5(a) 



Capital Expenditure 2014/15: 

Legal Services 










R' 000 



2014/15 

Capital Projects 


Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

NO CAPITAL PROJECTS 

r3.28.6faj 
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Risk Management Services Poiicy 0 

jjectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

— — Service Indicators 

(i) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective: Corporate Governance 

Enterprise Risk Management actions 
pianned versus impiemented 

90 

90 

90 

90 

90 

90 

90 

90 

90 

T 3.28.3 (b) 
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Employees: Risk Management, IDP & PMS 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

1 

2 

0 

0% 

4-6 

4 

6 

4 

2 

33% 

7-9 

1 

1 

0 

1 

100% 

Total 

7 

8 

6 

3 

38% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 






T 3.28.4(b) 


Capital Expenditure 2014/15: Risk Management Services 


R' 000 



2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 


NO CAPITAL PROJECTS 


T 3.28.6(a) 
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SCM Services Policy Objectives Taken From IDP 

Service Objectives 

^ — — ^rvice Indicators 

(i) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2016/17 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(X) 

Service Objective: Corporate Governance 

Average lead time from tender advert 
until service provider appointed/goods 
delivered (Days) 

90 

90 

90 

90 

90 

90 

90 

90 

90 

73.28.3 fcj 
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Employees: SCM Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

4 

3 

1 

25% 

7-9 

1 

7 

1 

6 

86% 

Total 

5 

12 

5 

7 

58% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 






T 3.28.4(c) 


Capital Projects 


Capital Expenditure Year 2014/15: SCM Services 


2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 


No Capital Expenditure 


R'OOO 


Total 

Project 

Value 


T 3.28.6(c) 


COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 


NOT APPLICABLE 


T 3.28.7 


COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as 
municipal enterprises. 


INTRODUCTION TO MISCELLANEOUS 

NOT APPLICABLE 


T 3.29.0 
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COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes; Annual Performance Scorecard Report for the current year. 

ATTACHED AS APPENDIX T 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

Change Management Interventions were implemented by Conducting Employee Satisfaction Survey. 
There are forums that have been put in place to ensure that consultations with employees are in place, 
e.g. staff meetings and EMT meetings. Organizational Development Intervention like Training and 
Development of employees was also conducted as per our WSP. Organizational Structure was 
developed in line with HRM Strategy. 

Organisational Design 

The organogram was developed and approved by Council; however the challenge was that it was not 
aligned to the Budget. This organogram was aligned to our HR Strategy and IDP for that year. 

Role Descriptions Workflow Processes. 

Business Process Improved Business Process were developed for Recruitment, Terminations, 
Disciplinary Hearings and other HR Planning Processes. 

Skills and Competence Assessments training and Development 
Different Competency Assessments were conducted during the financial year as part of the 
municipality’s WSP. 

T 4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

2013/14 

2014/15 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 


No. 

No. 

No. 

No. 

% 

Waste Management, Parks & Cemeteries 

155 

355 

198 

157 

% 

Waste Water (Sanitation) 

19 

89 

52 

37 

% 

Electrical 

20 

38 

22 

16 

% 

Supply chain 

7 

14 

19 

7 

% 

Social Services 

2 

9 

4 

5 

% 

Expenditure & Budget Office 

15 

19 

19 

0 

% 

Asset Management 

2 

6 

2 

4 

% 

Office of the Municipal Manager 

36 

47 

43 

5 

% 

Revenue, Credit Control & Debt Collection 

10 

19 

14 

5 

% 


Municipality | CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 178 



Roads & Transport 

34 

48 

37 

11 

% 

Human Settlement & Rural Development 

5 

18 

5 

13 

% 

Reticulation & Loss Control 

1 

6 

1 

5 

% 

PMU 

2 

4 

3 

5 

% 

Human Resources 

7 

13 

9 

4 

% 

Legal 

3 

5 

4 

0 

% 

Administration 

39 

51 

47 

4 

% 

ICT 

3 

8 

3 

2 


Fleet Management 

1 

27 

7 

20 


Sports Culture and Library Service s 

39 

47 

45 

2 


Public Safety 

35 

85 

55 

30 


Office of the CFO 

4 

4 

4 

0 


EM Social Development 

2 

2 

2 

2 

% 

EM Corporate Service 

2 

2 

2 

1 


EM Infrastructure 

2 

2 

2 

2 

% 

Totals 





_ 

The reason why we have a high vacancy rate is our financiai constraints 

T4.1.1 


Vacancy F 

[ate: 2014/15 

Designations 

‘Total 

Approved 

Posts 

No. 

‘Vacancies 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

No. 

‘Vacancies 
(as a proportion of 
total posts in each 
category) 

% 

Municipal Manager 

1 

0 

0.00 

CFO 

1 

0 

0.00 

Other S57 Managers (excluding Finance Posts) 

4 

1 

25.00 

Other S57 Managers (Finance posts) 

0 

0 

#DIV/0! 

Police officers 

0 

0 

#DIV/0! 

Fire fighters 

0 

0 

#DIV/0! 

Senior management: Levels 13-15 (excluding Finance 

Posts) 

15 

1 

6.67 

Senior management: Levels 13-15 (Finance posts) 

5 

0 

0.00 

Highly skilled supervision: levels 9-12 (excluding Finance 
posts) 

25 

8 

32.00 

Highly skilled supervision: levels 9-12 (Finance posts) 

10 

1 

10.00 

Total 

61 

11 

18.03 

74.1.2 
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Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financiai 
Year 

Terminations during the 
Financiai Year 

Turn-over Rate* 


No. 

No. 


2012/13 

68 

21 

31% 

2013/14 

43 

14 

33% 

2014/15 

39 

25 

64% 

* Divide the number ofempioyees who have ieft the organisation within a year, 
by totai number ofempioyees who occupied posts at the beginning of the year 

T4.1.3 


COMMENT ON VACANCIES AND TURNOVER; 

All positions were advertised on the newspapers in order to attract the best candidates. Aii appiications 
were received and candidates who met the requirements were shortiisted and appointed. The section 
56 and 57 managers have been appointed by the Councii. The position of Executive Manager 
Infrastructure was not filled for a period of more than 3 months but it was eventually filled in, the 
reason being that we awaited for the Council to approve. Because they don’t meet the minimum 
requirement. 

The reason why we have high vacancy rate is because of financial constraints. 

T 4.1.4 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

The five (5) year EE plan has been developed in 2012 and it will be in place until 2017. Every year 
submissions are done and submitted to the Department of Labour. The EE Forum is in place and 
sitting according to schedule. The staff requisition form was developed and has the facility to address 
the issue of EE plan in different department. 

T 4.2.0 
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4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council or comment 
on failure to adopt 

1 

Affirmative Action 

NA 

NA 

NA 

2 

Attraction and Retention 

NA 

NA 

NA 

3 

Acting Aiiowance Poiicy 

Draft 


To be workshopped at LLF before 
adoption by Councii 

3 

Code of Conduct for empioyees 

100.00 

100.00 

6-Jun-13 

4 

Deiegations, Authorization & 

Responsibiiity 

100.00 

100.00 

1 -Feb- 13 

5 

Discipiinary Code and Procedures 

100.00 

100.00 

6-Jun-13 

6 

Essentiai Services Agreement 

100.00 

Draft 

revised 

C/RES 0644 

7 

Empioyee Assistance Programme 

100.00 

100.00 

C/RES 0305/08 (09) 

8 

Empioyment Equity 

100.00 

100.00 

27-Jui-12 

9 

Exit Management 

NA 

NA 


10 

Funerai Assistance Poiicy 

100.00% 


C/RES 0305/08 (09) 

10 

Grievance Procedures 

100.00 

100.00 

6-Jun-13 

11 

HiV/Aids Workpiace Poiicy 

100.00 

To be 
reviewed 


12 

Human Resource and Deveiopment 

100.00 


C/RES 214/13 (02) 

13 

information Technoiogy 

100.00 



14 

Job Evaiuation 

100% 


Adopted by Councii 

15 

Leave 

100% 

100% 

SALGBC coiiective agreement, there is 
difference between Leave Poiicy and 

Leave Management Poiicy, especiaiiy 
taking into consideration that 
municipaiities cannot deveiop any poiicy 
regarding ieave since this is competency 
of Nationai SALGBC 
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16 

Leave Encashment Policy 

100.00 

To be 
reviewed 

C/RES 054/11 (10) 

17 

Leave Management Policy 

Draft 


To be workshopped at LLF before 
adoption by Council 

18 

Long Service Bonus 

100.00 

100.00 


19 

Overtime & Shift Allowance Policy 

Draft 


To be workshopped at LLF before 
adoption by Council 

20 

Subsistence & Travelling Allowance Policy 

100% 

Under 

review 

C/RES 0378/09 (09) 

20 

Transport Allowance Policy 

100% 

Under 

review 

C/RES 0122/06 (10) 

21 

Occupational Health and Safety 



7-Jun-13 

22 

Official Journeys 

NA 

NA 


23 

Official transport to attend Funerals 

NA 

NA 


24 

Official Working Hours and Overtime 

100 

100 

SALGBC 

25 

Organizational Rights 

100 

100 

SALGBC 

26 

Payroll Deductions 

NA 

NA 


27 

Performance Management & Development 

100.00 

100.00 


28 

Recruitment, Selection and Appointments 

100.00 

100.00 

Awaiting Council Approval 

29 

Remuneration Scales and Allowances 

100.00 

100.00 

Awaiting Job Evaluation and Job Grading 

30 

Remuneration Policy for Senior 

Employees 

100.00% 


C/RES 0976/08 (09) 

31 

Resettlement 

NA 

NA 


32 

Sexual Harassment 

100.00 

100.00 

6-Jun-13 

33 

Skills Development 

100.00 

100.00 

7-Jun-13 

34 

Smoking 

100.00 

100.00 

1 -Dec-06 

35 

Scarce & Critical Skills Policy 

Draft 


Draft dated 10/11/2014 

36 

Work Organization 

NA 



37 

Uniforms and Protective Clothing 

100.00 

100.00 

7-Jun-13 

Use name of local policies If different from above and at any other HR policies 

not listed. T 4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

In the year under review, there are five (5) draft reviewed poiicies that need to be workshopped first at 
the LLF before adoption by Councii. There is aiso a proposed merger between Randfontein and 
Westonaria Municipaiities (WERA) by the Demarcation Board whereby poiicies of both municipaiities 
need to be sourced out and compared and benchmarked for adoption as the best practice. 

T 4.2.1. 1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of injury 


Injury Leave 
Taken 

Employees 
using injury 
leave 

Proportion 
employees 
using sick 
leave 

Average 
Injury Leave 
per 

employee 

Total 

Estimated 

Cost 



Days 

No. 

% 

Days 

R'OOO 

Required basic medicai attention oniy 

123 

19 

5% 

6 

60 

Temporary totai disabiement 






Permanent disabiement 






Fatai 






Totai 

123 

19 

15% 

25 

60 

T 4.3.1 


Number of days and 

Cost of Sick 

-eave (excluding injuries on duty) 

Salary band 

Total sick 
leave 

Proportion 
of sick 
leave 
without 
medical 
certification 

Employees 
using sick 
leave 

Total 

employees 
in post* 

‘Average 
sick leave 
per 

Employees 

Estimated 

cost 


Days 

No. 

No. 

No. 

Days 

R' 000 

Lower skilled (Levels 13-15) 

1539 

42 

182 

182 

12% 

0 

Skilled (Levels 9 -12) 

279 

28 

85 

85 

30% 

0 

Highly skilled production 
(levels 6-8) 

356 

21 

42 

42 

12% 

0 

Highly skilled supervision 
(levels 3 - 5) 

407 

15 

85 

85 

21% 

0 

Senior management (Levels 1 
-2) 

91 

0 

27 

27 

30% 

0 

MM and S57 

60 

1 

5 

5 

8% 

0 

Total 

2732 

107 

426 

426 

16% 

0 

* - Number of employees in post at the beginning of the year 

*Average is calculated by taking sick leave in column 2 divided by total employees in column 5 


T 4.3.2 
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Average Number of Days Sick Leave (excluding lOD) 



0.19 

0.06 


Lower skilled Skilled (Levels Highly skilled Highly skilled Senior MMandS57 
(Levels 14 10-11 production supervision management 

(levels 6-8) (levels 5-7) (Levels 2-4) 


T 4.3.3 


COMMENT ON INJURY AND SICK LEAVE; 

Each injury is attended to by externai medicai practitioners at various hospitais, Lenmed Randfontein 
hospitai, Robinson hospitai and Krugersdorp Netcare Private Hospitai. Injuries are monitored untii the 
finai report is issued by the examining doctor of the injured empioyee. To try to reduce incidents, safety 
meetings are heid with different sections, as weii heaith and safety meetings attended by heaith and 
safety reps, management and iabour unions. 

T 4.3.4 
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Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary Action 
taken or Status of Case and 
Reasons why not Finalised 

Date Finalised 

Senior Finance 
Cierk: Rates & 
Taxes 

Financial Misconduct 

N/A 

Before Finalizing DC, Employee 
resigned 

Resigned 31®* 

March 2015 

Vehicies 

Examiner 

Misrepresentation of 
Qualifications 

N/A 

Before Finalizing DC, Employee 
resigned 

Resigned 5**’ 

August 2015 

Manager: Loss 
Controi 

Financial Misconduct 

03/09/2013 

Suspension Lifted. DC pending 
appointment of new Presiding 
Officer by MM 

DC not finalized 

Assistant 

Manager: Income 
- Rates & Taxes 

Financial Misconduct 

03/09/2013 

Utilized in another capacity, 
reinstated to original position. DC 
pending appointment of new 
Presiding Officer by MM 

DC not finalized 

Clerk: Enquiries: 
Rates & Taxes 

Financial Misconduct 

N/A 

DC pending appointment of new 
Presiding Officer by MM 

DC not finalized 

Clerk: Income 

Financial Misconduct 

N/A 

Suspension Lifted. DC pending 
appointment of new Presiding 
Officer by MM 

Resigned 1 1 
November 2014 

T 4.3.5 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct and 
Rand value of any loss to the 
municipality 

Disciplinary action taken 

Date Finalised 

Clerk: Income 

Financial Misconduct 

Before Finalizing DC, Employee 

Resigned. 

Employee 
Resigned 11'*' 
November 

2014. 

Manager: Loss 
Control 

Financial Misconduct 

DC Not Finalized. 

DC Pending. 

Assistant 

Manager: Income 
- Rates & Taxes 

Financial Misconduct 

DC Not Finalized. 

DC Pending. 

Clerk: Enquiries: 
Rates & Taxes 

Financial Misconduct 

DC Not Finalized 

DC Pending. 

Senior Finance 
Clerk: Rates & 
Taxes 

Financial Misconduct 

Before Finalizing DC, Employee 

Resigned. 

Employee 
Resigned 3T' 
March 2015. 

T4.3.6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

There are three (3) cases for financial misconduct that are pending for more than a year, due to the 
“point in iimine” raised by iMATU on the 26/03/2015 for recusal of the Presiding Officer. The new 
Presiding Officer is to be appointed by the MM. 

T 4.3.7 
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4.4 PERFORMANCE REWARDS 


Performance Rewards By Gender 


Designations 

Beneficiary profiie 

Gender 

Totai number 
of empioyees 
in group 

Number of 
beneficiaries 

Expenditure 
on rewards 
Year 2013/14 

R'OOO 

Proportion of 

beneficiaries within 

group 

0/ 

/o 


N/A 


T 4.4.1 


COMMENT ON PERFORMANCE REWARDS; 

Performance management in the municipality is only for the Municipal Manager and Section 57 
managers. The municipality does not have a performance rewards policy as performance has not been 
cascaded to lower levels. There are plans to cascade the performance management to lower levels in 
the municipality and to that effect, the current Performance Management Policy and Framework are 
under review to incorporate issues of recognition and rewards. 

T4.4.1.1 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

Councillors and officials are acknowledge as vital and critical human resource assets within our 
municipality as a result they are subjected to structured and systematic training and development 
programmes that are submitted through a workplace skills plan to the local government SETA. 

In the year under review councilors and officials were registered (and attended) the following training 
programmes: 

- MFMP 

- Postgraduate Diploma in Municipal Governance 

- Supervisory management training 

- National Certificate in Municipal Governance 

- Advanced Certificate in Municipal Governance 

- Traffic Law Enforcement training 

- Examiner training 

- IDP & Performance Management 

- Assessor & Moderator training 

- Financial management training 

- Basic financial management 

- Infrastructure management training. 

T 4.5.0 
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I 


4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 


Management level 

Gender 

Employees 
in post as 
at 30 June 
2014/15 

Number of skilled employees required and actual as at 30 June 2014/15 



Learnerships 

Skills programmes & other 
short courses 

other forms of training 

Total 




Actual: 

Actual: 

2014/15 

Actual: 

Actual: 

2014/15 

Actual: 

Actual: 

2014/15 

Actual: 

Actual: 

2014/15 



No. 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 




2013/14 

2014/15 


2013/14 

2014/15 


2013/14 

2014/15 


2013/14 

2014/15 


MM and s57 

Female 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

1 

0 


Male 

3 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

3 

0 

Councillors, senior 

Female 

26 

0 

0 

0 

0 

0 

0 

0 

15 

0 

0 

15 

0 

officials and managers 

Male 

38 

0 

0 

0 

0 

0 

0 

0 

20 

0 

0 

20 

0 

Technicians and 

Female 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

associate professionals* 

Male 

18 

0 

0 

0 

0 

0 

0 

0 

7 

0 

0 

7 

0 

Professionals 

Female 

14 

0 

0 

0 

0 

0 

0 

0 

13 

0 

0 

13 

0 


Male 

26 

0 

0 

0 

0 

0 

0 

0 

16 

0 

0 

16 

0 

Sub total 

Female 

42 

0 

0 

0 

0 

0 

0 

0 

29 

0 

0 

29 

0 


Male 

85 

0 

0 

0 

0 

0 

0 

0 

46 

0 

0 

46 

0 

Total 


127 

0 

0 

0 

0 

0 

0 

0 

75 

0 

0 

75 

0 


*Registered with professional Associate Body e.g CA (SA) j 4.5. •/ 
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=inancial Competency Development: Progress Report* 

Description 

A. 

Total number of officials 
employed by 
municipality (Regulation 
14(4)(a) and (c)) 

B. 

Total number of officials 
employed by municipal 
entities (Regulation 
14(4)(a) and (c) 

Consolidated: Total 
of A and B 

Consolidated: 
Competency 
assessments 
completed for A and 

B (Regulation 

14(4)(b) and (d)) 

Consolidated: Total 
number of officials 
whose performance 
agreements comply with 
Regulation 16 
(Regulation 14(4)(f)) 

Consolidated: Total 
number of officials that 
meet prescribed 
competency levels 
(Regulation 14(4)(e)) 

Financial Officials 







Accounting officer 

1 

0 

1 

0 

1 

1 

Chief financiai officer 

1 

0 

1 

0 

1 

1 

Senior managers 

4 

0 

4 

0 

0 

0 

Any other financiai officiais 

28 

0 

28 

0 

0 

0 

Supply Chain Management 
Officials 







Heads of suppiy chain 
management units 

0 

0 

0 

0 

0 

0 

Suppiy chain management 
senior managers 

1 

0 

1 

0 

0 

0 

TOTAL 

35 

0 

35 

0 

2 

2 

* This is a statutory report under the Nationai Treasury: Locai Government: MFMA Competency Reguiations (June 2007) j 4 ^ 2 
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Skills Development Expenditure 


R'OOO 


Management level 

Gender 

Employees 
as at the 
beginning 
of the 
financiai 
year 

Originai Budget and Actuai Expenditure on skiiis deveiopment Year 1 

Learnerships 

Skiiis programmes & other 
short courses 

Other forms of 
training 

Totai 

No. 

Originai 

Budget 

Actuai 

Originai Budget 

Actuai 

Originai 

Budget 

Actuai 

Originai 

Budget 

Actuai 

MM and S57 

Female 






10 

20 

10 

20 

Male 






20 

25 

20 

25 

Legislators, senior officials and 
managers 

Female 










Male 










Professionals 

Female 










Male 










Technicians and associate 
professionals 

Female 










Male 










Clerks 

Female 










Male 










Service and sales workers 

Female 










Male 










Plant and machine operators and 
assemblers 

Female 










Male 










Elementary occupations 

Female 










Male 










Sub total 

Female 






10 

20 

10 

20 

Male 






20 

25 

20 

25 

Total 


0 

0 

0 

0 

0 

30 

45 

30 

45 


T4.5.3 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 

COMPETENCY REGULATIONS: 

The municipality did fairly well in implementing its Workplace Skills Plan in terms of training of 
employees and councillors. Thirty three training interventions were attended by one hundred and 
seventy six employees and councillors during the period 1 July 2014 - 30 June 201 5. Training courses 
were attended to empower councillors and officials with the necessary qualifications and skills to 
improve their performance and service delivery. 

Training Budget and Expenditure : 

All training was put on hold during the financial year 2014-2015 due to financial constraints. 

Nineteen training interventions were sponsored by LGSETA, National Treasury, COGTA and SALGA. 

Workpiace Skiiis Pian - 2015/2016 

The municipality finalised its Workplace Skills Plan for the 2015 - 2016 financial year and submit it to 
the LGSETA on 30’'^ April 2015. This plan clearly outline what the municipality intends doing in terms of 
training. It also stated clear targets for this financial year. The success of implementing training relies 
on the active participation of all stakeholders. 

Municipal Finance Management Act: - current status guo: 

Total number of officials that meet prescribed competency levels (Regulation 14(4) (e) = 3 
Total number of officials currently enrolled for the MFMP = 26 

Officials affected by the regulations includes the Municipal Manager, Chief Financial Officer, Top 
Managers (Section 57), and Senior Finance Managers and Supply Chain Management officials. 

The municipality is committed to fast-tracking the achievement of compliance against the requirements 
of the National Treasury Competency Regulations and will ensure that the required quarterly reports 
are submitted to the National Treasury reflecting progress made. 

T 4.5.4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

The total expenditure on employees cost was 29.1% of the total operational expenditure that is in the 
limit of 33%. 

T 4.6.0 


4.6 EMPLOYEE EXPENDITURE 


Workforce Expenditure Trends 
(R'OOO) 


30.2 
30 

29.8 

29.6 

29.4 

29.2 
29 

28.8 

28.6 

28.4 



2009-2010 2010-2011 2011-2012 2012-2013 


■ Financial Years 


Source: MBRR SA22 


T 4.6.1 


Number of Employees whose salaries were increased due to their positions being upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 13-17) 

Female 

0 

Male 

0 

Skilled (Levels 10-12) 

Female 

0 

Male 

0 

Highly skilled preduction (Levels 7-9) 

Female 

0 

Male 

0 

Highly skilled supervision (Levels 5-6) 

Female 

0 

Male 

0 

Senior management (Levels 0 - 3) 

Female 

0 

Male 

0 

MM and S 57 

Female 

0 

Male 

0 

Total 

0 

T 4.6.2 
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Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 


Occupation Number of employees Job evaluation level Remuneration level Reason for deviation 

NOT APPLICABLE 



T 4.6.3 


Department 


Employees appointed to posts not approved 


Level 


Date of 
appointment 


No. 

appointed 


Reason for appointment 
when no estabiished post 
exist 


NOT APPLiCABLE 


T 4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL 

PRACTICE; 

NO UPGRADES WERE MADE 

T 4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 


SEE APPENDIX J. 


T 4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financiai performance and highiights specific 
accompiishments. The chapter comprises of three components; 

• Component A: Statement of Financiai Performance 

• Component B: Spending Against Capitai Budget 

• Component C: Other Financiai Matters 

Delete Directive note once comment is completed - Piease expiain how your municipaiity sought to 
contain infiationary pressures during the financiai year. Take the 5 most expensive consuitancy 
arrangements in 2008/09 and expiain the costs, the reasons for the engagements and the resuits. 
Inciude such other introductory remarks as you wish. 

T 5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

The liquidity of the Municipality has improved over the from 0.7: 1 at the beginning to 2: 1 at the end of 
the financial year. The financial position of the municipality continues to improve and we hope that with 
proper systems we are implementing this will improve the performance. The municipality is reporting a 
revenue of R756 million in the is a 37% increase as compared to previous year. The improvement in 
revenue is due to increase in property rates revenue and increase in service charges. 

The operating expenditure for the current financial year is R704 million which has increased by 27% as 
compared to the previous financial year. The increase is influenced by non-cash provision for doubtful 
debtors of R231 million. The impairment cost of 28% of the total operating expenditure. 

The municipality is reporting a surplus of R53 million in the current financial which is an improvement 
as compared to a deficit of R53 million in the previous financial year. The solvency ratio is 5: 1 which is 
positive for the municipality. 

The municipality closed at a positive bank balance as at 30'^ June 2015. The going concern 
assessment of the municipality reflects that the municipality will continue to operate in the next 12 
months. 

T 5.1.0 


5.1 STATEMENTS OF FINANCIAL PERFORMANCE 
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Description 

2011/12 

2012/13 

2013/14 

Current Year 2014/15 


Audited 

Audited 

Audited 

Original 

Adjusted 

Full Year 

Pre-audit 


Outcome 

Outcome 

Outcome 

Budget 

Budget 

Forecast 

outcome 

Financial Performance 








Property rates 

26 893 

31 402 

27 647 

62 195 

203 195 

203 195 

203 195 

Service charges 

178 956 

190 156 

206 186 

229 296 

250 124 

250 124 

250 124 

Investment revenue 

512 

551 

6 195 

500 

500 

500 

500 

T ransfers recognised - operational 

178 060 

172 466 

111 381 

125 884 

125 884 

125 884 

125 884 

Other own revenue 

29 513 

43 995 

84 709 

56 382 

43 130 

43 130 

43 130 

Total Revenue (excluding capital transfers 

413 934 

438 569 

436 118 

474 257 

622 833 

622 833 

622 833 

and contributions) 








Employee costs 

94 017 

121 010 

107 386 

136 495 

136 495 

136 495 

136 495 

Remuneration of councillors 

8 855 

9 144 

10216 

11 626 

11 626 

11 626 

11 626 

Depreciation & asset impairment 

63 221 

55 636 

90 383 

117 500 

117 500 

117 500 

117 500 

Finance charges 

3 536 

2 890 

- 

- 

- 

- 

- 

Materials and bulk purchases 

159 484 

150 003 

185 479 

173 807 

180 445 

180 445 

180 445 

Transfers and grants 

- 

- 

- 

- 

- 

_ 

- 

Other ex penditure 

22 767 

66 699 

79 150 

89 900 

94 900 

94 900 

94 900 

Total Expenditure 

351 879 

405 382 

472 615 

529 328 

540 966 

540 966 

540 966 

Surplus/(Deficit) 

62 055 

33 187 

(36 497) 

(55 071) 

81 867 

81 867 

81 867 

Transfers recognised - capital 

- 

63 013 

- 

_ 

- 

- 

- 

Contributions recognised - capital & contributed a 

- 

- 

- 

- 

- 

- 

- 

Surplus/(Deficit) after capital transfers & 

62 055 

96 200 

(36 497) 

(55 071) 

81 867 

81 867 

81 867 

contributions 








Share of surplus/ (deficit) of associate 

- 

_ 

- 

- 

- 

- 

- 

Surplus/(Deficit) for the year 

62 055 

96 200 

(36 497) 

(55 071) 

81 867 

81 867 

81 867 

Caoital exoenditure & funds sources 








Capital expenditure 

- 

- 

- 

- 


- 

- 

Transfers recognised - capital 

- 

- 

- 

- 

- 

- 

- 

Public contributiona & donations 

- 

- 

- 

- 

- 

- 

- 

Borrow ing 

- 

- 

- 

- 

- 

- 

- 

Internally generated funds 

- 


- 

- 


- 

- 

Total sources of capital funds 

- 


- 


- 

- 

- 

Financial oosition 








Total current assets 

22 058 

7 920 

- 

1 069 

6 237 

6 237 

6 237 

Total non current assets 

66 525 

77 694 

- 

72 375 

70 055 

70 055 

70 055 

Total current liabilities 

37 090 

14 120 

- 

26 877 

(16 851) 

1 018 

1 018 

Total non current liabilities 

- 


_ 



- 

- 

Community wealth/Equity 

1 293 360 

1 249 107 


1 491 533 

1 642 449 

1 642 449 

1 642 449 

Cash flows 








Net cash from (used) operating 

53 503 

96 205 

- 

66 778 

106 623 

106 623 

106 623 

Net cash from (used) investing 

(69 043) 

(70 868) 


(84 209) 

(79 877) 

(79 877) 

(79 877) 

Net cash from (used) financing 

(8 235) 

5 419 


(7 052) 

(7 052) 

(7 052) 

(7 052) 

Cash/cash equivalents at the year end 

(29 996) 

760 

760 

(17 869) 

27 149 

27 149 

27 149 

Cash backina/surnlus reconciliation 








Cash and investments available 

(29 997) 

759 


(17 869) 

23 037 

5 168 

5 168 

Application of cash and investments 

(8 956) 

(5 117) 

- 



- 

- 

Balance - surplus (shortfall) 

(21 041) 

5 876 

- 

(17 869) 

23 037 

5 168 

5 168 

Asset manaoement 








Asset register summary (WDV) 

66 525 

72 375 

- 

72 375 

70 055 

70 055 

72 375 

Depreciation & asset impairment 

63 221 

55 636 

90 383 

117 500 

117 500 

117 500 

109 329 

Renewal of Existing Assets 

- 


- 

- 

- 

- 

- 

Repairs and Maintenance 

- 



- 

- 

- 

- 

Free services 








Cost of Free Basic Services provided 

61 364 

61 364 

71 552 

8 366 

71 552 

71 552 

71 552 

Rev enue cost of free serv ices prov ided 

61 031 

61 031 

72 939 

72 939 

72 939 

72 939 

72 939 

Households below minimum service level 








Water: 

- 

- 

- 

- 

_ 

- 

- 









Energy : 

- 

- 

- 

- 

- 

- 

- 

Refuse: 

_l\ 

lunicipali 

y 1 CHAP' 

■ER5-EII 

ilANCIAL P 

ERFORM/ 

,NCE 19 














R'OOO 


2013/14 

2014/15 

2014/15 Variance 

Description 

Actuai 

Originai 

Budget 

Adjustments 

Budget 

Actuai 

Originai 

Budget 

Adjustments 

Budget 

Operating Cost 


26 


23 


28 


7 

-216.89% 

-277.42% 

Water 

485 

8 

572 

8 

075 

9 

439 

20 

59.83% 

56.11% 

Waste Water (Sanitation) 

541 

12 

285 

10 

054 

12 

626 

8 

-25.94% 

-53.25% 

Eiectricity 

355 

14 

254 

13 

478 

13 

142 

5 

-154.62% 

-162.83% 

Waste Management 

232 

6 

235 

5 

662 

5 

198 

1 

-200.81% 

-225.87% 

Housing 

542 


496 


954 


827 






68 


60 


69 


43 

-40.73% 

-60.12% 

Component A: sub-totai 

155 


842 


222 


232 




Waste Water (Stormwater 
Drainage) 


5 


5 


5 

- 

8 

#DiV/0! 

35.63% 

#DIV/0! 

31.03% 

Roads & stormwater 

643 


530 


925 


590 


#DiV/0! 

#DIV/0! 

Transport 

- 


- 


- 


- 













#DiV/0! 

#DIV/0! 

Component B: sub-totai 

- 


- 


- 


- 






1 


1 


1 


1 

46.36% 

36.30% 

Pianning 

Locai Economic 

254 

2 

003 

2 

191 

2 

870 

1 

-37.81% 

-51.25% 

Deveiopment 

516 


063 


264 


497 













#DiV/0! 

#DIV/0! 

Component B: sub-totai 







- 




Pianning (Strategic & 
Reguiatary) 

Locai Economic 

546 

12 

413 

10 

793 

11 

311 

4 

-141.52% 

#DiV/0! 

-173.53% 

#DIV/0! 

Deveiopment 

- 


- 


- 


- 













#DiV/0! 

#DIV/0! 

Component C: sub-totai 

- 


- 


- 


- 




Community & Sociai 

Services 

565 

4 

698 

3 

337 

4 



#DiV/0! 

#DIV/0! 



5 


4 


6 



#DiV/0! 

#DIV/0! 

Enviromentai Proctection 

649 

5 

971 

4 

157 

6 

- 

2 

-91.08% 

-136.67% 

Heaith 

649 

5 

971 

4 

157 

6 

601 


#DiV/0! 

#DIV/0! 

Security and Safety 

649 

5 

971 

4 

157 

6 

- 

3 

-65.00% 

-104.37% 

Sport and Recreation 

649 


971 


157 


013 




Corporate Poiicy Offices 
and Other 

649 

5 

971 

4 

157 

6 



#DiV/0! 

#DIV/0! 










#DiV/0! 

#DIV/0! 

Component D: sub-totai 

- 


- 


- 


- 
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Total Expenditure 

68 

60 

69 

43 

-40.73% 

-60.12% 


155 

842 

222 

232 




In this table operational income is offset agaist operational expenditure leaving a net operational expenditure total 
for each service as shown in the individual net service expenditure tables in chapter 3. Variances are calculated by 
dividing the difference between actual and original/adjustments budget by the actual. 


COMMENT ON FINANCIAL PERFORMANCE; 

The municipality is reporting a revenue of R756 million in which there is a 37% increase as compared 
to previous year. The improvement in revenue is due to increase in property rates revenue and 
increase in service charges. 

The operating expenditure for the current financial year is R704 million which has increased by 27% as 
compared to the previous financial year. The increase is influenced by non-cash provision for doubtful 
debtors of R231 million. The impairment cost of 28% of the total operating expenditure. 

The municipality is reporting a surplus of R53 million in the current financial which is an improvement 
as compared to a deficit of R53 million in the previous financial year. The solvency ratio is 5; 1 which is 
positive for the municipality. 

T5.1.3 


5.2 GRANTS 


Grant P+F3+A1 :G25+A1+A1 :G25 

R'OOO 

Description 

2013/14 

2014/15 

2014/15 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Operating Transfers and Grants 

Nationai Government: 

Equitable share 

Municipal Systems Improvement 
Department of Water Affairs 

Levy replacement 

Other transfers/grants [insert 
description] 

Provincial Government: 

Health subsidy 

Housing 

Ambulance subsidy 


114 652 

114 652 

114 652 



113718 

934 

113718 

934 

113718 

934 




3 564 

3 564 

3 564 
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Sports and Recreation 

Other transfers/grants [insert 
description] 


3 564 

3 564 

3 564 



District Municipaiity: 

_ 

_ 

_ 

_ 



[insert description] 







Other grant providers: 

_ 

_ 

_ 

_ 



[insert description] 







Totai Operating Transfers and Grants 

_ 

118216 

118216 

118216 



Variances are caicuiated by dividing the difference between actuai and originai/ad]ustments budget by the actuai. Fuii 
iist ofprovinciai and nationai grants avaiiabie from pubiished gazettes. 

T 5.2.1 


COMMENT ON OPERATING TRANSFERS AND GRANTS: 

The municipality received seven grants to the value of R186, 439,000. Only one grand (Equitable 
Share) is unconditional, and the rest are conditional. The municipality has received an additional MIG 
allocation of R13.5 million. The additional allocation was based on the municipal performance in terms 
of MIG expenditure. The Gauteng Department of Sports, Recreation Arts and Culture also provided 
additional allocation to the municipality for installation of a book detection system in Westonaria library 
and the counting of library books. 

The municipality also received additional funds to support some of the operational deficies relating to 
the following; 

Performance Management R1 000 000 

Assets Management, Annual Financial Statements, R1 500 000 
Procurement of Aqua Jet R 500 000 

Security for Councillors R1 000 000. 

T 5.2.2 


Grants Received From Sources Other T 

lan Division of F 

tevenue Act (D 

oRA) 

Detaiis of Donor 

Actuai 

Grant 

2013/14 

Actuai 

Grant 

2014/15 

2014/15 

Municipai 

Contribution 

Date Grant 
terminates 

Date 

Municipai 

contribution 

terminates 

Nature and benefit 
from the grant 
received, inciude 
description of any 
contributions in kind 

NOTAPPLiCABLE 

Provide a comprehensive response to this scheduie T 5.2.3 
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COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

The municipality did not receive any grants as indicated in the table above. No grant had to be 
surrendered to the National Revenue Fund. 

T 5.2.4 


5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

1 . Brief overview on Asset Management as practiced within your organization. 

The Asset Management Policy governs and guides processes in the Municipality with regard to all 
assets. The management of the municipality manages the day to day issues relating to assets 
management and control and safe guarding of assets. The asset register of movable assets and 
immovable assets is directly recorded in the lOMS asset management system. Physical account of 
assets are kept using bar coding where physically possible. Valuation and assessment of the physical 
condition of assets is done on an annual basis. 

2. KEY ELEMENTS OF WLM ASSET MANAGEMENT POLICY. 

The Policy covers Movable, Immovable and Intangible assets. 

-The policy commits the municipality to establishing and maintaining an asset register that complies 
with the latest accounting standards, and managing the assets in a way that is aligned with the 
municipality’s strategic objectives and recognized good practice. 

2.1 MANAGEMENT OF INFRASTRUCTURE AND COMMUNITY ASSETS 

Effective management of infrastructure and community facilities is central to the municipality providing 
an acceptable standard of services to the community. Infrastructure impacts on the quality of the living 
environment and opportunities to prosper. Not only is there a requirement to be effective, but the 
manner in which the municipality discharges its responsibilities as a public entity is also important. The 
municipality must demonstrate good governance and customer care, and the processes adopted must 
be efficient and sustainable. Councilors and officials are custodians on behalf of the public of 
infrastructure assets, the replacement value of which amounts to several hundred million rand. 

2.8 OBJECTIVES 

The objective of this policy is for the municipality to: 

-Implement prevailing accounting standards; and 

-Apply asset management practice in a consistent manner and in accordance with legal requirements 
and recognized good practice. 
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2.3 KEY RESPONSIBILITIES. 

The Municipal Manager is responsible for the management of the assets of the municipality, including 
the safeguarding and the maintenance of those assets. As Accounting Officer of the municipality, the 
Municipal Manager is the principal custodian of all the municipality’s assets, and is responsible for 
ensuring that its policy is effectively applied on adoption by Council 

To this end, the Municipal Manager is responsible for the preparation, in consultation with the CFO and 
Head of Departments, of procedures to effectively and efficiently apply the policy. The Chief Financial 
Officer (CFO) is responsible to ensure that the financial investment in the municipality’s assets is 
safeguarded and maintained. The CFO is the fixed asset registrar of the municipality, and ensures that 
a complete, accurate and up-to-date computerized fixed asset register is maintained. 

Heads of Department (Executive Managers) are directly accountable to the Municipal Manager inter 
alia ensures that municipal resources assigned to them are utilized effectively, efficiently, economically 
and transparently. 

Key issues under development. 

Venterspost Waterpan Water {Venterspost main water line upgrade} 

Simunye Multi-Purpose Sport & Recreation Community Centre {Gymnasium} 

Internal Roads (Phase 3} 

3 APPROACH TO CAPACITY DEVELOPMENT 

The municipality has appointed Pro Plan Consulting and Ilifa Consulting as consulting engineers to 
design and project manage capital infrastructure projects in the municipality. The municipality has also 
appointed Avio Technologies to assess the state of the municipal assets and verify those assets. 

Service Providers are used when the backlog is unmanageable or the nature of the work requires 
additional resources / skills. The existing staff compliment of the Operations and Maintenance Teams 
is understaffed, under resourced and require training. 

T 5.3.1 
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TREAT WENT OF TH E TH REE LARGEST ASSETS ACQUI RED YEAR 0 

Asset 1 

Name 

ftoiea F^rtOitfal Sewer 

Descripeon 

Corstrutson ofPpelne connecwg \^bsioraria Borwa and Wibgierskoc 

AssetType 

Sewer 

KeySef Involved 

Lourens Erusinis 




StafResponsibltoes 

Kibnaging die consultams 



Asset \^lue 

Year -3 

Year -2 

Year -1 

YearO 



4523691 

13852124 

Capital Iftplicaoons 

bvrease « value ofdie proiea. 

Fjiure Purpose of Asset 

R’ovison ofbuMt sanitaion 

Describe Key Issues 

None 

Mtoesm Pb ce id Kfe nape Asset 

AssetManagement Fbicy 

Asset 2 

Name 

BeWcersdalTrarsfer Siaoor 

Descripoor 

Teirporary staoon for refuse disposal 

AssetType 

Vteste 

Key Sefflnvolved 

MosesKlokwara 




SaffResponsihinies 

Kbr aging die consultancs 



Asset \^lue 

Year -3 

Year -2 

Year-1 

YearO 




8250000 

Capital Ifiplicaicns 

ho’ease an Capital Expenditure 

Future Purpose of Asset 

FVoviaon ofreiise services 

Describe Key Issues 

The stuoure is oppose informal seriemenE 

Wtoesm Pb ce ID Kfenaqe Asset 

AssetManagement Ffolcy 

Asset 3 

Name 

Smine kniernal Roads 

Descripoor 

biernal Roadsn SmunyeTown Ship 

AssetType 

Roads and StoritwaDer 

Key Sef Involved 

Themba Kase 




SaffResporsibiioes 

Vbnaging die consultants 



Asset \^lue 

Year -3 

Year -2 

Year-1 

YearO 




13524789 

Capital Inplicaoons 

hcrease an Capital Expenditure 

Fuojre Purpose of Asset 

Roads and Stornwaoer 

Describe Key Issues 

None 

Rjlioesm Pb ce id Kfenaqe Asset 

AssetManagement Ffolcy 




T 5.3.2 
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COMMENT ON ASSET MANAGEMENT: 

The municipality invested R79 million in the current financial in capital expenditure. 80% of the 
expenditure was spent on infrastructure assets which is in line with the municipal IDP objectives. 
Various projects were completed and initiated in the current financial and others will be completed in 
the next financial year. 

The municipality is relying on grant funding to finance most of its infrastructure projects and this 
funding have assisted the municipality in improving the living condition of its citizens. 

The expectation is that the improvement in the infrastructure will ignite the economic growth and 
ensure that the town grows and become prosperous. 

T 5.3.3 



COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE; 

The repairs and maintenance cost are far below the norms and standard. National treasury is 
expecting municipalities to at least spent at least 8% of the cost of PPE on the repairs and 
maintenance. In the current financial year we have spent R6 million rands which is far less that R160 
million expected. We spent most of our cost on reactive instead of planned maintenance. The R6 
million excludes the employee cost relating to repairs and maintenance. The total cost including 
employee cost is R44 million rands. 

T 5.3.4. 1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 


Liquidity Ratio 



Liquidity Ratio - Measures the municipality’s ability to pay its bills and is calculated by dividing the 
monetary assets (due within one year ) by the municipality’s current liabilities. A higher ratio is 
■better ^ ^ 

Data used from MBRRSA8 

T 5.4.1 
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Cost Coverage 



Cost Coverage- It explains how many months expenditure can be covered by the cash and other 
liquid assets available to the Municipality excluding utilisation of grants and is calculated 


Data used from MBRRSA8 


T 5.4.2 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors - Measures how much money is still owed by the 
community for water, electricity, waste removal and sanitation compared to how much money 
has been paid for these services. It is calculated by dividing the total outstanding debtors by 
the total annual revenue. A lower score is better. 


T 5.4.3 
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Debt Coverage 



Debt Coverage- The number of times debt payments can be accomodated within Operating 
revenue (excluding grants) . This in turn represents the ease with which debt payments can be 


Data used from MBRRSA8 


T 5.4.4 
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Creditors System Efficiency 



Creditor System Efficiency - The proportion of creditors paid within terms (i.e. 30 days). This 
ratio is calculated by outstanding trade creditors divided by credit purchases 


Data used from MBRRSA8 


T 5.4.5 
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Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital 
interest and principle paid by the total operating expenditure. 


Data used from MBRRSA8 

T 5.4.6 
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Employee Costs 



Employee cost - Measures what portion of the revenue was spent on paying employee 
costs. It is calculated by dividing the total employee cost by the difference between total 

reve nu e a nd cap i t al rev e nu e . ^ 

iieorl hr\m fc^DPO QAfi 

T 5.4.7 
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Employee Costs 



Employee cost - Measures what portion of the revenue was spent on paying employee 
costs. It is calculated by dividing the total employee cost by the difference between total 
revenue and capital revenue. 

Roto iieoH frr>nn fc^DPP QAfl 

T 5.4.8 


COMMENT ON FINANCIAL RATIOS: 

The liquidity of the Municipality has worsened slightly form 1 .2 from the previous year 201 2/1 3 to 0.7 In 
the current financial year. This Is far below of the Industry standard of R2 assets for every R1 rand 
liability. The municipality’s financial affairs are still a course for concern and this Is further emphasized 
by the cost coverage of 0.8 

The outstanding service debtors are still at a high level, this Is because of the lack of proper credit 
management by the municipality. The Municipality Is changing this by focusing more on credit 
management and encouraging communities to pay their services. 

T 5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Capital expenditure relates mainly to construction projects that will have value lasting over many years. 
The total budget allocation for capital expenditure In the year under review Is R79 million and 
expenditure was 1 00%. 

T 5.5.0 
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5.5 CAPITAL EXPENDITURE 


Capital Expenditure: 2014/15 



■ Capital Expenditure 

■ Operating Expenditure 


T 5.5.1 
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5.6 SOURCES OF FINANCE 




Financial Performance of Operational Services 













R'OOO 


2013/14 

2014/15 

2014/15 Variance 

Description 

Actuai 

Original 

Budget 

Adjustments 

Budget 

Actual 

Originai 

Budget 

Adjustments 

Budget 

Operatinq Cost 


26 


23 


28 


7 

-216.89% 

-277.42% 

Water 

485 

8 

572 

8 

075 

9 

439 

20 

59.83% 

56.11% 

Waste Water (Sanitation) 

541 

12 

285 

10 

054 

12 

626 

8 

-25.94% 

-53.25% 

Eiectricity 

355 

14 

254 

13 

478 

13 

142 

5 

-154.62% 

-162.83% 

Waste Management 

232 

6 

235 

5 

662 

5 

198 

1 

-200.81% 

-225.87% 

Housing 

542 


496 


954 


827 






68 


60 


69 


43 

-40.73% 

-60.12% 

Component A: sub-totai 

155 


842 


222 


232 




Waste Water (Stormwater 
Drainage) 


5 


5 


5 

- 

8 

#DIV/0! 

35.63% 

#DIV/0! 

31.03% 

Roads & stormwater 

643 


530 


925 


590 


#DIV/0! 

#DIV/0! 

Transport 

- 


- 


- 


- 













#DIV/0! 

#DIV/0! 

Component B: sub-totai 

- 


- 


- 


- 






1 


1 


1 


1 

46.36% 

36.30% 

Pianning 

Locai Economic 

254 

2 

003 

2 

191 

2 

870 

1 

-37.81% 

-51.25% 

Deveiopment 

516 


063 


264 


497 













#DIV/0! 

#DIV/0! 

Component B: sub-totai 







- 




Pianning (Strategic & 
Reguiatary) 

Locai Economic 

546 

12 

413 

10 

793 

11 

311 

4 

-141.52% 

#DIV/0! 

-173.53% 

#DIV/0! 

Deveiopment 

- 


- 


- 


- 













#DIV/0! 

#DIV/0! 

Component C: sub-totai 

- 


- 


- 


- 




Community & Sociai 

Services 

565 

4 

698 

3 

337 

4 



#DIV/0! 

#DIV/0! 



5 


4 


6 



#DIV/0! 

#DIV/0! 

Environmentai Protection 

649 

5 

971 

4 

157 

6 

- 

2 

-91.08% 

-136.67% 

Heaith 

649 

5 

971 

4 

157 

6 

601 


#DIV/0! 

#DIV/0! 

Security and Safety 

649 

5 

971 

4 

157 

6 

- 

3 

-65.00% 

-104.37% 

Sport and Recreation 
Corporate Poiicy Offices 

649 

5 

971 

4 

157 

6 

013 


#DIV/0! 

#DIV/0! 
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and Other 

649 

971 

157 

- 



Component D: sub-total 

_ 

_ 

_ 

_ 

#DIV/0! 

#DIV/0! 

Total Expenditure 

68 

155 

60 

842 

69 

222 

43 

232 

-40.73% 

-60.12% 

In this table operational income is offset agaist operational expenditure leaving a net operational expenditure total 
for each service as shown in the individual net service expenditure tables in chapter 3. Variances are calculated by 
dividing the difference between actual and original/adjustments budget by the actual. 

T5.1.2 


COMMENT ON SOURCES OF FUNDING: 


As per the DORA, the municipality received R51 million from MIG, R7 million from INEP and was 
budgeted as such and the rollover was approved amounting to R17 million. 

T 5.6.1. 1 


5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 



Bugdet 

Adjusted Budget 

Actual 

Upgrading of street lights 

6 932 000.00 

6 932 000.00 

6 932 000.00 

Pre-Paid Water Meters 

7 707 000.00 

7 707 000.00 

7 707 000.00 

Simunye Internal Roads 

12 350 000.00 

12 350 000.00 

12 350 000.00 

Protea Park putfall sewer 

12 151 000.00 

12 151 000.00 

12 151000.00 

Westonaria Borwa Electrification 

7 000 000.00 

7 000 000.00 

7 000 000.00 


COMMENT ON CAPITAL PROJECTS: 

Looking at the five largest capital projects approved by council, it is visible that there are no variances 
between the budget, adjustment budget and the actual expenditure for the current year 

T 5.7.1. 1 


5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

There are no backlogs on water, sanitation and electricity. All areas receive a basic minimum level of 
service. It is only persons residing on private land that are not serviced. 

T 5.8.1 
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Service Backlogs as at 30 June Year 2014/15 

Households (HHs) 


*Service level above minimum 
standard 

**Service level below minimum standard 


No. HHs 

% HHs 

No. HHs 

% HHs 

Water 

18108 

97.76% 

97 

0% 

Sanitation 

24000 

70% 

54 

0.3% 

Eiectricity 

14000 

48.3% 

15000 

0.51% 

Waste management 

2335 

44.8% 

2755 

55.2% 

Housing 

19025 

0% 

18676 

0% 

% HHs are the service above/below minimum standard as a proportion of totai HHs. 'Housing' refers 

to * format and ** informat setttements. T 5.8.2 


Municipal Infrastructure Grant (MIG)* Expenditure 2014/15 on Service backlogs 

R'OOO 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by 
donor (continue below if 
necessary) 

Budget 

Adjust- 

ments 

Budget 

Infrastructure - Road transport 




% 

% 


Simunye tnternat Roads 

12 349 
696,29 



% 

% 


Zuurbekom Roads 

102 

869,25 



% 

% 


Infrastructure - Electricity 




% 

% 


Refurbishment & Upgrading of 
streetstights in Greater Westonaria 
(Phase 2) 

14 095 
243,87 



% 

% 


Energy Saving/LED HighMast 
tightining in Bekkersdat 

942 

238,94 



% 

% 


Street Lighting 




% 

% 


Infrastructure - Water 




% 

% 


Pre paid Water Meters (Phase 

4) Suppty & instattation 

7 704 
221,12 



% 

% 


Venterspost Mian Water 
Pipeiine 

946 

673,42 



% 

% 


Reticutation 




% 

% 


Infrastructure - Sanitation 




% 

% 


Sanitation Greater Westonaria 
(Protea Park Outfait Sewer Line) 

12 151 
025,03 



% 

% 
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COMMENT ON BACKLOGS: 


NOT APPLICABLE 

T 5.8.4 


COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

One of the key functions in the municipaiity is financiai management in iine with Municipai Finance 
Management Act. The municipaiity shouid ensure that it has sufficient resources to pay its creditors 
and other commitments. The municipaiity was abie to maintain a positive cash baiance throughout the 
year. 

The municipaiity have opened an investment account as a treasury tooi to improve revenue. The 
municipaiity have raised R1.5 miiiion in interest from the investments. 

T5.9 
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5.9 CASH FLOW 


Cash Flow Outcomes 







R'OOO 


2013/14 

Current: 2014/15 

Description 

Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 

CASH FLOW FROM OPERATING ACTIVITIES 
Receipts 





Ratepayers and other 


313 341 

314 066 

260 441 

Government - operating 


125 884 

126 184 

125 884 

Government - capital 


67 449 

67 449 

67 449 

Interest 


500 

736 

1 553 

Dividends 



- 


Payments 





Suppliers and employees 


(438 560) 

(399 976) 

(355 598) 

Finance charges 


(1 836) 

(1 836) 

(8 030) 

Transfers and Grants 



- 


NET CASH FROM/(USED) OPERATING 

ACTIVITIES 


66 778 

106 623 

91 699 

CASH FLOWS FROM INVESTING ACTIVITIES 
Receipts 





Proceeds on disposal of PPE 

Decrease (Increase) in non-current debtors 
Decrease (increase) other non-current 





receivables 

Decrease (increase) in non-current investments 

Payments 





Capital assets 


(84 209) 

(79 227) 

(79 227) 

NET CASH FROM/(USED) INVESTING 

ACTIVITIES 


(84 209) 

(79 227) 

(79 227) 

CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 





Short term loans 

Borrowing long term/refinancing 

Increase (decrease) in consumer deposits 


343 

343 


Payments 





Repayment of borrowing 


(7 395) 

(7 395) 

(5 772) 

NET CASH FROM/(USED) FINANCING 

ACTIVITIES 


(7 052) 

(7 052) 

(5 772) 

NET INCREASE/ (DECREASE) IN CASH HELD 


(24 483) 

20 343 

6 700 

Cash/cash equivalents at the year begin: 


6 614 

7 456 

1 287 

Cash/cash equivalents at the year-end: 


(17 869) 

27 799 

7 987 

Source: MBRRA7 




T 5.9.1 
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COMMENT ON CASH FLOW OUTCOMES: 



The cash flow position of the municipality remain strained due to the huge repayment obligation on the 
Eskom account. We anticipate improvement in the cash position in the coming financial years as soon 
as the municipality is able to settle all their creditors. 


T 5.9.1. 1 


5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

The municipality has a loan with various institutions. The municipality did not take any long terms 
borrowing in the current financial as its credit rating is not to a good standard. The expectation is that 
as soon as the credit rating improves the municipality will be able to refinance its debt and ensure that 
it obtains reasonable rates. 

T 5.10.1 


Actual Borrowings: 2014/15 

R' 000 

Instrument 

2012/13 

2013/14 

2014/15 

Municipalitv 




Long-Term Loans (annuity/reducing balance) 




Long-Term Loans (non-annuity) 

19012 

12719 


Local registered stock 




Instalment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Totai 

19012 

12719 

0 


Municipai Entities 




Long-Term Loans (annuity/reducing balance) 




Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 
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PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Entities Totai 

0 

0 

0 

This relates to borrowings done previously not during 2014/2015 year. 

T5.10.2 


Actual Borrowings 2014/15 


20000 



2012/13 2013/14 2014/15 


■ Long-Term Loans (non-annuity) ■ Municipality Total ■ Entities Total 

T 5.1 0.3 


Municipal and Entity Investments 

R' 000 

Investment* type 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

Municipalitv 


^OT APPLICABLE 

Municipality sub-total 

0 

0 

0 





Municipal Entities 




Entities sub-total 

0 

0 

0 





Consolidated total: 

0 

0 

0 

T 5.10.4 
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COMMENT ON BORROWING AND INVESTMENTS; 

The total outstanding balance as at 30 June 2015 is R21 million. Payments on two loans are done 
monthly; as a result the Municipality is up to date with the payments. The Municipality will be in the 
position to settle these loans in the near future. 

T 5.10.5 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 

The municipality did not enter into any Public Private Partnerships in the year under review. 

T 5.11.1 


COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 

There is a SCM Policy adopted by council. It was reviewed and the amended policy was adopted on 
11 June 2013. The policy is in line with the SCM Regulations and the Model Policy approved by 
National Treasury. Bid committees are in place and are composed of only the officials of the 
municipality. No councilor is a member of any bid committee or is involved in the implementation of the 
SCM Policy. The SCM structure has twelve (12) positions and four (6) positions are filled and eight (6) 
are vacant. Two officials are competent in line with the MFMA Competency Regulations. Two officials 
are currently enrolled for the Municipal Finance Management Programme. 

T 5.12.1 


5.13 GRAP COMPLIANCE 
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GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will 
ensure that municipal accounts are comparable and more informative for the municipality. It will also 
ensure that the municipality is more accountable to its citizens and other stakeholders. Information on 
GRAP compliance is needed to enable National Treasury to assess the pace of progress and consider 
the implications. 

The accounting standards that apply to municipalities are in transition. The MFMA requires 
municipalities to comply with the Standards of Generally Recognized Accounting Practice (GRAP), in 
line with international practice. 

Key changes in migrating to GRAP included the recognition of depreciation of assets as an expense, 
and conditional grants as revenue when it is utilized. PPE is unbundled and each significant 
component is recognized and accounted for individually. PPE are measured at cost, though in cases 
where it is impracticable to establish the cost (e.g. where there are no reliable records, or records 
cannot be linked to specific assets), the cost is deemed to be the fair value of PPE. 

In cases where there is an active market for assets, valuation is on a market basis, whereas 
specialized buildings (such as community facilities) and infrastructure (such as a water supply network) 
is valued using a depreciated replacement cost (DRC). Subsequently the cost model may be applied, 
or alternatively significant changes in the value of property, plant and equipment over time may be 
reflected through periodic revaluation if the revaluation model is applied. As a medium capacity 
municipality, WLM was required to convert to GRAP from 1 July OS.When the GRAP standards were 
implemented, all asset balances were adjusted retrospectively according to the Accounting Standard 
on Changes in accounting policies. Changes in estimates and errors, unless it was be impracticable to 
do so. In applying the retrospective treatment the asset balances were adjusted as if the accounting 
standard always applied. 

T5. 13. 1 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 220 


CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

The Constitution SI 88 (1) (b) states that the functions of the Auditor-Generai inciudes the auditing and 
reporting on the accounts, financiai statements and financiai management of aii municipaiities. MSA 
section 45 states that the resuits of performance measurement... must be audited annuaiiy by the 
Auditor-Generai. 

The municipaiity wiii be presenting the annuai financiai statements to the auditor generai on the 31 
August 2015. The auditors wiii audit the set attached in the next three months and the opinion wiii be 
given in November 2015. The municipaiity received an adverse audit opinion in the previous financiai 
year and the municipaiity wants to improve the audit opinion to unquaiified in the current reporting 
year. 

Efforts have been made to address the prior queries reiating to property piant and equipment, 
investment register and cash and bank. Great strides were made and we beiieve that through proper 
coordination of the audit the municipaiity wiii be abie to succeed. We have various services providers 
iike Aitimax, l@consuiting and the provinciai COGTA and Treasury assisting the municipaiity going 
forward with the audit and ensuring that these change. 

The annuai report wiii be updated after the audit is compiete to inciude the finai Auditor Generai report 
and audited set of Annuai Financiai Statements. 

T 6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
YEAR -1 


6.1 AUDITOR GENERAL REPORTS 2013/14 (PREVIOUS YEAR) 


Auditor-General Report on Financial Performance: 2013/14 

Audit Report Status*: 

Adverse 

Non-Compliance Issues 

Remedial Action Taken 

The following assets could not be 
physically verified 

1 . Asset Verification process has commenced so far. 

Assets review meetings are conducted with various 
departments. Participation in the asset steering committee 
meetings by management still a concern. 
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During the audit of property, piant and 
equipment, no evidence was provided 
to ensure that the residuai vaiues for 
the foiiowing items of PPE were 
reviewed for the 2013/14 financiai year 
as required by GRAP 17. 

1. Management shouid review residuai vaiues per 

category. A detaiied report shouid be compiied by 
management annuaiiy on any changes or reason for not 
reviewing residuai vaiues. The Senior Management of the 
municipaiity shouid discuss the report and approve it. 
Residuai vaiues shouid be reviewed for Vehicies, 
Computers, Copper Cabies as this are easy to assess. 
Expects shouid be sourced to review residuai vaiues for 
infrastructure assets especiaiiy eiectricity assets. 

Whiie auditing projects capitaiized to 
fixed assets we couid not obtain 
sufficient audit evidence that the 
amount capitaiized was the amount 
approved for capitaiisation by the 
engineers as per the compietion 
reports. Differences as noted beiow 
were identified between the amount 
capitaiized and the compietion reports 
provided for audit. 

1. PMU shouid obtain compietion certificate for aii 

projects compieted since 2011. Aii work in progress shouid 
be reconciied and proper records kept for each WIP. 
Management shouid ensure that compiete information is 
provided to auditors. The Chief Financiai Officer shouid 
review aii the additions and ensure that information is 
properiy kept. 

The municipaiity’s accounting poiicy 
states that property, piant and 
equipment is depreciated on a straight 
iine basis over their expected usefui 
iives to the estimated residuai vaiue. 
CAATs were performed on the asset 
register to compare the originai usefui 
iive as per asset register to what is 
approved on the asset management 
poiicy. Exceptions were noted on 4 
260 assets where the incorrect originai 
usefui iive was used to depreciate the 
asset from the date it was acquired. 
This resuits in the misstatement of the 
opening carrying vaiue for the 4 260 
assets (currentiy R147 651 753), thus 
the vaiuation of these assets in the 
current year is aiso incorrect. 

Revised poiicy to be presented to councii in Juiy 2015 The 
poiicy to be amended to aiiocate a range for the usefui iife 
of assets. So that if one asset exceed the usefui iife we wiii 
not have to change the poiicy on reguiar basis. 
Management deveiop a proper process on adjustment of 
usefui iife so that there can be ciear history on management 
decision on usefui iives. Management to visit the 4260 
assets identified and determine their usefui iives. We run a 
risk of correcting the usefui iife on the assets that might 
have been adjusted previousiy by management due to its 
conditions. 

Whiie auditing property, piant and 
equipment, it was noted that no 
assessment for impairment was 
performed by the municipaiity for aii 
their assets. Aithough discussion 
about impairment were heid and 
minuted during the annuai review 
meetings with the different user 
departments, no evidence was 

Detaiied report containing pictures and management 
decision shouid be compiied for each asset impaired to 
satisfy the auditor’s requirements. 
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provided to prove that the actual 
assessment was performed for all the 
assets which had indication of 
impairment. 


A comparison was done between 
the municipality’s asset registers and 
the deeds office. 297 items of land 
were included as properties of the 
municipality at the deeds registry office 
but could not be traced back to the 
municipality's asset registers. 

1 . Source the information on all land owned by the 

municipality in the name of the current municipality and 
previous names of the municipality. Match the data 
obtained to the current asset register. Update the register 
and ensure that all land disclosed meet the GRAP standard 
definition of investment property. Solicit a written response 
from the office of the accountant general on treatment of 
illegally occupied land and the control of the land in line with 
GRAP. 

While testing the reconciling items for 
the primary bank account and debtors 
account it was determined that 
deposits made into the bank accounts 
of the municipality on the 30’'^ of June 
2014 were not recorded in the books 
of the municipality. As a result the 
following misstatements were 

identified. 

The Assistant Manager Revenue reviews the postings daily. 
Assistant Manager Expenditure reconciles the receipts to 
the bank statement. Corrective Action for 2014/2015 
Reconcile the June 2014 to June 2015. Ensure that the 
cashbook balance reconcile to the bank balance. 

The following errors were identified on 
the cash flow statement. Classification 
errors on cash flows from operating 
activities Non-cash items included in 
cash paid to employees 

Altimax was requested to assist in the mapping of the cash 
flow and ensure that cash flow working papers draw correct 
figures. The cash flow restatements will be disclosed in the 
prior year note on the AES. 

The following difference was identified 
between external confirmations and 
amount disclosed in the annual 
financial statements. 

The following difference was identified between external 
confirmations and amount disclosed in the annual financial 
statements. 

The following difference was identified 
between external confirmations and 
amount disclosed in the annual 
financial statements. 

Disclosure to be reviewed by quality review team from 
Altimax. 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified with other matters specified; qualified; adverse; and disclaimed (at worse) 

T6.1.1 
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Auditor-General F 

teport on Service Deiivery Performance: 2013/14 

Audit Report Status: 

Unqualified 

Non-Compliance Issues 

Remedial Action Taken 









T6.1.2 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 2014/15 (CURRENT 
YEAR) 

6.2 AUDITOR GENERAL REPORT YEAR 0 

TABLE T6.2.1 -T6.2.4 

The Auditor General report will be included once the audit is completed in November 201 5 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 reports are prepared on a monthly basis and submitted to the relevant Provincial & National 
departments according to the reporting requirements of the MFMA. 

T 6.2.5 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe "what we do". 

Adequacy 

indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptable and 
reasonable quality of life to citizens within that particular area. If not 
provided it may endanger the public health and safety or the 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty 
and creating jobs. 
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Inputs 


All the resources that contribute to the production and delivery of 
outputs. Inputs are "what we use to do the work". They include 
finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as "what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 
measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 

Performance 

Targets: 

The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
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express a specific level of performance that a municipality aims to 
achieve within a given time period. 

Service Delivery 
Budget 

Implementation 

Plan 

Detailed plan approved by the mayor for implementing the 
municipality’s delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is 
divided for the appropriation of money for the different departments or 
functionai areas of the municipaiity; and 

b) which specifies the totai amount that is appropriated for the 
purposes of the department or functionai area concerned 
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APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time/ 
Part Time 

Committees Allocated 

‘Ward and/ or Party 
Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies 
for non- 
attendance 


FT/PT 



% 

% 

Cllr N Tundzi (Ms) 

FT 

Executive Mayor 

ANC 

87% 

13% 

Cllr S Monoane 

FT 

Speaker 

ANC 

94% 

6% 

ClIrTAMncube 

FT 

MMC: Public Safety & 
Chief Whip 

ANC 

60% 

40% 

Cllr A Ntshiba 

FT 

MMC: Finance 

ANC 

80% 

20% 

CllrAGela (Ms) 

FT 

MMC: Health and Social 
Services 

ANC 

80% 

20% 

Cllr N Mkhumbuzl (Ms) 

FT 

MMC: Infrastructure 

Services 

ANC 

80% 

20% 

Cllr T SIgwetshe 

FT 

MMC: Corporate Services 

ANC 

100% 

0% 

Cllr S Khenene (Ms) 

FT 

MMC: Human Settlement 
& Rural Development 

ANC 

80% 

20% 

Cllr K Neele 

PT 

Public Safety 

ANC 

67% 

33% 

Cllr E Molatihwa (Ms) 

PT 

Public Safety 

ANC 

53% 

47% 

ClIrMMthImkhulu 

PT 

Public Safety 

IFP 

60% 

40% 

ClIrT Mngomezulu 

PT 

Public Safety 

ANC 

60% 

40% 

Cllr D Ndzipho 

PT 

Public Safety 

COPE 

27% 

73% 

Cllr T NkwathenI 

PT 

Finance 

UDM 

60% 

40% 

Cllr C Turner 

PT 

Finance 

DA 

40% 

60% 

Cllr 1 Merabe 

PT 

Finance 

ANC 

73% 

27% 

ClIrVLwabI (Ms) 

PT 

Finance 

ANC 

60% 

40% 

Cllr D MolebatsI 

PT 

Finance 

ANC 

60% 

40% 

Cllr N Baza 

PT 

Health and Social 

Services 

ANC 

87% 

13% 

Cllr M JokazI 

PT 

Health and Social 

Services 

ANC 

33% 

67% 

Cllr M van Graan (Ms) 

PT 

Health and Social 

Services 

DA 

80% 

20% 

ClIrD Mampe 

PT 

Health and Social 

Services 

ANC 

80% 

20% 

ClIrM NgamtwInI 

PT 

Infrastructure Services 

ANC 

20% 

80% 

Cllr J Letihake 

PT 

Infrastructure Services 

DA 

80% 

20% 

ClIrD Mampe 

PT 

Infrastructure Services 

ANC 

80% 

20% 

Cllr D MolebatsI 

PT 

Infrastructure Services 

ANC 

60% 

40% 
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Cllr N Baza 

PT 

Infrastructure Services 

ANC 

87% 

13% 

Cllr T Mngomezulu 

PT 

Corporate Services 

ANC 

60% 

40% 

Cllr P Mkhungekwana 

PT 

Corporate Services 

ANC 

47% 

53% 

Cllr C Seitheiso (Ms) 

PT 

Corporate Services 

AZAPO 

27% 

73% 

ClIrVLwabi (Ms) 

PT 

Corporate Services 

ANC 

60% 

40% 

Cllr S Kolo 

PT 

Human Settlement & 
Rural Development 

ANC 

100% 

0% 

CllrASityebi 

PT 

Human Settlement & 
Rural Development 

ANC 

73% 

27% 

Cllr M Jokazi 

PT 

Human Settlement & 
Rural Development 

ANC 

33% 

67% 

ClIrVLwabi (Ms) 

PT 

Human Settlement & 
Rural Development 

ANC 

60% 

40% 

Cllr J Letihake 

PT 

Human Settlement & 
Rural Development 

DA 

80% 

20% 

Cllr PHC De Jager 

PT 


DA 

87% 

13% 

Cllr PN Dyase 

PT 


ANC 

47% 

53% 

Cllr IG Khoza (Ms) 

PT 


ANC 

60% 

40% 


Note: * Councillors appointed on a proportional basis do not have wards allocated to them 


Concerning T A 


No comment 


TA.1 


APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

MPAC 

Oversight role on Financial matters of Council 

Code of Conduct Committee 

Disciplinary matters regarding Councillors and oversight on Code of 
Conduct 

Ward Committees 

Assistance to Ward Councillors 

TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Manager (State title and name) 

Office of the Municipal Manager 

Manager: IDP/PMS - Mr NN Mabunda 


Manager: Local Economic Development - Mr H Tshabangu 


Manager: Political Support - Mr S Moshoeshoe 


Manager: Internal Audit - Outsourced 



Finance 

Manager: Financial Planning - Ms P Modipane 


Manager: Expenditure - Mr T du Toit 


Manager: Revenue - Mr S Mmbidi 


Manager : Budget - Mr S Ramaele 


Manager: Supply Chain Management - Mrs T Pino 



Community Services 

Manager: Social Services - Mr J Mokgosi 


Manager: Public Safety - Mr M Lethetsa 


Manager: Waste, Parks & Cemeteries - Mr M Mokwana 



Corporate Services 

Manager: Administration - Mrs M Engelbrecht 


Manager: Human Resources - Mr M Lerata 


Manager: Legal Services - Mr B Van Niekerk 


Manager: Information Communication & Technology - Vacant 



Infrastructure Services 

Manager: Roads & Stormwater - Mr T Kase 


Manager: Electricity - Mr F Ouinn 


Manager: Water Services - Mr L Erasmus 


Manager: Human Settlement - Mr D Sithole 


Manager: Project Management Unit - Ms S Bell 

Use as a spill-over schedule if top 3 tiers cannot be accommodated in chapter 2 (T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable 
to Municipality (Yes / 
No)* 

Function 
Applicable to 
Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

No 

Regional 

Building regulations 

Yes 


Child care facilities 

No 

Regional 

Electricity and gas reticulation 

Yes 


Firefighting services 

No 

Regional 

Local tourism 

Yes 


Municipal airports 

No 


Municipal planning 

Yes 


Municipal health services 

No 

Regional 

Municipal public transport 

Yes 


Municipal public works only in respect of the needs of municipalities in 
the discharge of their responsibilities to administer functions specifically 
assigned to them under this Constitution or any other law 

Yes 


Pontoons, ferries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 

No 


Stormwater management systems in built-up areas 

Yes 


Trading regulations 

Yes 


Water and sanitation services limited to potable water supply systems 
and domestic waste-water and sewage disposal systems 

Yes 


Beaches and amusement facilities 

No 


Billboards and the display of advertisements in public places 

Yes 


Cemeteries, funeral parlours 

Yes 


Cleansing 

Yes 


Control of public nuisances 

Yes 


Control of undertakings that sell liquor to the public 

Yes 


Facilities for the accommodation, care and burial of animals 

No 

SPCA 

Fencing and fences 

Yes 


Licensing of dogs 

No 

SPCA 

Licensing and control of undertakings that sell food to the public 

No 

Regional 

Local amenities 

Yes 


Local sport facilities 

Yes 


Markets 

No 


Municipal abattoirs 

No 


Municipal parks and recreation 

Yes 


Municipal roads 

Yes 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 


Name of Ward 
Councillor and elected 

Ward committee 

members 

Committee 

established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

Ward 01 

Cllr M Ngamtwini 

Members: 

N Galoshe 

J Khati 

D Moketeng 

N Gxabalala 

L Ngcobo 

S Langa 

D Sikadi 

T Qumba 

Yes 

12 

12 

2 

Ward 02 

Cllr M JokazI 

Members 

DZ ChosI 

N Mwakwl 

G Hlatshwayo 

P Motsoene 

PC Shasha 

T KetanI 

T ZIdlele 

N Nongalo 

Yes 

12 

12 

4 

Ward 03 

CllrASItyebI 

Members: 

W DIamlnl 

S Maskotl 

K Qekele 

M FlkenI 

N Nongqayl 

A Makhebe 

Z Msityaba 

N Ntsindlso 

Yes 

12 

12 

3 
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Ward 04 

Cllr. N Mkhumbuzi 
Members: 

N Mfundisi 

M Sonopo 

B Skiti 

N Makanda 

T Molweni 

S Shiwa 

T Ngamphalala 

Z Lusasa 

N Matiwane 

Yes 

12 

12 

4 

Ward 05 

Cllr P Mkhungekwana 
Members: 

F Chauke 

J Ralethe 

K Mmolaoa 

NNetl 

N Slander 

Rotela Kwanda 

S Sekete 

Yes 

12 

12 

4 

Ward 06 

Cllr P De Jager 

Members: 

EM Schoeman 

M De Jager 

AR van der Hoff 

JD Croucamp 

CJD Alberts 

LB Albeterts 

Yes 

12 

12 

2 

Ward 07 

Cllr N Dyase 

Members: 

M Mandinl 

S Molefe 

N Matase 

MT Mofokeng 

W Magonia 

S Khumalo 

Mthimunye 

E Mphuphu 

E Mashao 

Yes 

12 

12 

4 
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Ward 08 

Cllr E Molatihwa 

Members: 

M Leshomo 

M Mohlokoane 

ATshoba 

S Ntsabo 

J Molatihwa 

E Tyawana 

D DIadIa 

S Mazeka 

J Mmanye 

Yes 

12 

12 

4 

Ward 09 

Cllr S Kolo 

Members: 

Q Mtase 

W Nkomonye 

M Madinga 

N Tom 

B Radebe 

N Zwane 

N Guzana 

N Ngqongisa 

S NtanzI 

Yes 

12 

12 

4 

Ward 10 

ClIrT Mngomezulu 
Members: 

N Gumede 

L Mkhoma 

B SInyanya 

Y Qhingane 

V DamsIsI 

J Mofokeng 

M Molol 

N SImanga 

N ThafenI 

Yes 

12 

12 

4 
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Ward 11 

Cllr S Khenene 

Members: 

MV Ndlovu 

NNeti 

S Ndleleni 

N Mqukuse 

KLeti 

N Ngcukane 

N Bangiso 

P Cebisa 

N Faliteni 

Yes 

12 

12 

4 

Ward 12 

ClIrD Mampe 

Members: 

SJ Matsile 

TK Maluleke 

T Jamekwana 

N Borne 

B Ntshayintshayi 

K Molefe 

M Masinya 

M Malunga 

V Zwane 

Yes 

12 

12 

4 

Ward 13 

Cllr 1 Merabe 

Members: 

M Sejoe 

T Mpinga 

K Mathe 

R Ngakane 

QN Meletse 

R MotsekI 

R Sebatlelo 

P Mlaza 

D Mohlabeng 

Yes 

12 

12 

2 
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Ward 14 

Cllr N Neele 

Members: 

N Simawu 

L Mokone 

N Ngamlana 

N Ncaphayi 

X Cubungu 

N Sotewu 

N Neele 

M DIekson 

B Mthetho 

Yes 

12 

12 

5 

Ward 15 

CllrAMneube 

Members: 

N Kohllso 

NT NyathI 

V Rala-rala 

Z Mpangiso 

N Gagayl 

A Gqeba 

L Raphoto 

S Nkxoyl 

S Ntlaba 

Yes 

12 

12 

4 

Ward 16 

Cllr G Khoza 

Members 

M Seane 

V Maluleka 

SMall 

M SIbIsI 

A Moepeng 

S Nkeaza 

ABIIa 

Yes 

12 

12 

5 
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APPENDIX F - WARD INFORMATION 



Capital Projects: Seven Largest in 2014/15 (Full List at Appendix 0) 

R'OOO 

No. 

Project Name and detail 

Ward 

Start Date 

End Date 

Total Value 

1 

Refurbishment & Upgrading of Streetiights in 
Greater Westonaria (Phase 2) 

Aii 

01/2015 


14 834 710,51 

2 

Simunye Internai Roads 

7&8 

08/2014 


12 349 696,29 

3 

Protea Park Outfaii Sewer 

4&6 

04/2014 


12 151 025,03 

4 

Pre-paid Water Meters (Phase 4) Suppiy & 
instaiiation 

Aii 

11/2013 

Continuous 

7 704 221,12 

5 

Construction of transfer station in Bekkersdai 

9-15 

03/2015 


5 180 773,73 

6 

Zuurbekom MPS & RCC Construction of 
Caretakers Faciiity & Abiution Faciiity 

16 

11/2014 

in progress 

4 644 565,58 

7 

Bekkersdai Cemetery Refurbishment of 

Abiution faciiities & internai roads 

9-15 

11/2014 


3 235 435,21 

TF.1 


Top Four Service Delivery Priorities for Ward (Highest Priority First) WARD 10-15 

No. 

Priority Name and Detail 

Progress During 2014/15 

1 

Refuse Removal 


2 

Sanitation 


TF.3 


Top Four Service Delivery Priorities for Ward (Highest Priority First) Ward 16 

No. 

Priority Name and Detail 

Progress During 2014/15 

1 

Water 


2 

Electricity 


TF.3 


ELECTED WARD MEMBERS (STATING NUMBER OF MEETING ATTENDED - MAXIMUM 12 
MEETINGS) 

Names: xxx (8); xxx (7)... 

TF.3 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2014/15 


Municipal Audit Committee Recommendations 

Date of Committee 

Committee recommendations during 2014/15 

Recommendations adopted (enter Yes) If not 
adopted (provide explanation) 

04 August 2014 

• That management roll out the automation of 
the PMS system. 

• That management Review the Performance 
Information Policies and Standard 

Operating Procedures 

• That management Review the 

Organizational Performance Management 
Framework for the municipality 

• That Internal audit Comply with the Internal 
Audit Methodology For Auditing of 
Performance Information 

• That management Resolve the AG findings 
on OPCA- Predetermined Objectives 

• That management Implement the Process 
Plan for preparation of the Annual 
Performance Report 

Yes 

11 August 2014 

• That the Auditor general Engagement Letter 
be noted. 

• That the Auditor general's Audit Strategy be 
noted. 

• That the Financial Report for the year ended 
30 June 2014 be noted and efforts to 
increase revenue be implemented. 

• That management resolve the findings of 
Auditor General 2013/14. 

• The Performance Management Report be 
considered by the performance audit 
Committee. 

• The Enterprise Risk Management report be 
considered at the Risk management 
committee. 

• That the I.C.T Report be noted and the 
Municipality comply with DPSA Framework 
for ICT governance. 

• That the Litigation Report be noted 

• That management Curtail the distribution 
losses (Electricity and Water Losses) 

Yes 

22 August 2014 

• That another meeting be scheduled to 
review the Annual financial 
statements(AFS) as the major components 

Yes 
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of Fixed asset register was not inciuded in 
the AFS 


27 August 2014 

• That the Annuai report and the APR be 
subjected to verification by the Executive 
management team, internai audit and be 
submitted to the Auditor generai. 

Yes 

28 August 2014 

• That the Reviewed Annuai financiai 
statements be submitted to the Auditor 
generai subject to corrections made by the 
Audit Committee. 

Yes 

29 September 
2015 

• That Internai audit Execute the Three Year 
Risk based internai Audit Pian and one 
year operationai pian 

• That Internai audit Adhere to the District 
wide approved Internai Audit Methodoiogy 

• That Internai audit Adhere to the district 
wide approved Reviewed Internai audit 
Charter 

• That Internai audit Adhere to the district 
wide approved Reviewed Audit Committee 
Charter 

Yes 

TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE 
PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during 2014/15) 


R' 000 


Name of Service 

Description of 

Start Date of 

Expiry date of 

Project manager 

Contract 

Provider (Entity or 

Services Rendered 

Contract 

Contract 


Value 

Municipal 

by the Service 





Department) 

Provider 






NOT APPLICABLE 


TH.1 


Public Private Partnerships Entered into during Year 2012/13 


R'OOO 

Name and Description of 
Project 

Name of Partner(s) 

Initiation 

Date 

Expiry date 

Project 

manager 

Value 

2008/09 

NOT APPLICABLE 

TH.2 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal Entity/Service Provider Performance Schedule 


Name of Entity & 
Purpose 

(i) 

(a) Service 
Indicators 

(WSerace 

^^^argets 

(ii) 

YearO 

Year 1 

Year 2 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(V) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current Year 

(viii) 

‘Current 

Year 

(ix) 

‘Followin 
g Year 
(X) 

Mabotwane Security 
Services 

Physical 
visibility of 
security guards 


Physical 
visibility of 
security 
guards 

There are 
24hr 
security 
guards in 
the 

municipal 

premises 






Boikanyo 

Accountants 

Submission of 
audit reports on 
time 


Submission 
of audit 
reports on 
time 

All reports 
(Quarterly 
and 

annually) 
submitted 
on time 






LMM Trading and 
Deveiopment 

Digging of 
graves on time 


Digging of 
graves on 
time 

Graves dug 
every week 






Sanchaa Connection 

Installation of 

PMS system 


Installation 
of PMS 
system 

System 
installed but 
not yet in 
use 
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Teloc Waste 
Management 

Availability of 
the combination 
truck 


Availability of 
the 

combination 

truck 

Combination 
trucks were 
available 

90% of the 
time 






Amasondo Fleet 
Services 

Availability of 
road worthy 
functioning cars 


Availability of 
road worthy 
functioning 
cars 

Cars are 
available 
and in good 
working 
conditions 






Tl 


Municipality | APPENDICES 242 




APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July to 30 June of 2014/15 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

(Executive) 

Mayor 

Cllr N Tundzi 

Nil 


Cllr NR Mkhumbuzi (Ms) 

Nil 


CllrAKGela (Ms) 

Landlord 


Cllr T Sigwetshe 

Nil 


Cllr S Khenene (Ms) 

Nil 


CllrANtshiba 

Nil 


ClIrTAMncube 

Nil 

Councillor 

Cllr S Monoane 

Shares and securities in Black Management Forum 


Cllr NM Baza (Ms) 

Nil 


Cllr PHC de Jager 

Nil 


Cllr PN Dyase (Ms) 

Nil 


Cllr M Jokazi 

Nil 


Cllr IG Khoza (Ms) 

Nil 


Cllr NS Kolo 

Nil 


CllrJSLetIhake 

Nil 


ClIrVLwabi (Ms) 

Nil 


Cllr DL Mampe 

Nil 


Cllr IM Merabe 

100% Shares and securities in Motlomelo Construction and Enterprise 9 


Cllr PM Mkhungekwana 

Nil 


ClIrTS Mngomezulu 

Employment and Remuneration: South Deep Gold Mine 


Cllr E Molatihwa (Ms) 

Directorship: Ekaya Lodge/Bekkersdal Flagship Trading CC 


Cllr D Molebatsi 

Employment and Remuneration: Department of Economic Development 
Gauteng Provincial Government 


Cllr MM Mthimkhulu (Ms) 

Nil 


Cllr K Neele 

Nil 


Cllr D Nzipho 

Nil 


Cllr MA Ngamtwini 

Nil 


Cllr T Nkwatheni 

Nil 


Cllr CM Seitheiso (Ms) 

Nil 


CllrASityebi (Ms) 

Nil 


Cllr C Turner 

Nil 


Cllr M van Graan 
(Ms) 

Nil 

Municipal 

Manager 

MrTC Ndlovu 

Nil 
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Chief Financial 
Officer 

MrV Mkhefa 

Nil 

Deputy MM 
and 

(Executive) 

Directors 

N/A 

















Other S57 
Officials 

Ms T Morolo 

Nil 


Mr M Machaba 

Nil 













* Financial interests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 

TJ 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 

APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R' 000 

Vote Description 

Year-1 

Current: YearO 

YearO Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Example 1 - Vote 1 







Example 2 - Vote 2 







Example 3 - Vote 3 







Example 4 - Vote 4 







Example 5 - Vote 5 







Example 6 - Vote 6 







Example 7 - Vote 7 







Example 8 - Vote 8 







Example 9 - Vote 9 







Example 10 - Vote 10 







Example 1 1 - Vote 1 1 







Example 12 - Vote 12 







Example 13 - Vote 13 







Example 14 - Vote 14 







Example 15 - Vote 15 







Total Revenue by Vote 

- 

- 

- 

- 

- 

- 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 

This table is aligned to MBRR table A3 T K.1 
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6 195 

500 

500 

2 766 

82% 

82% 


APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 

R'OOO 

Description 

Year 

2013/14 

Year 2014/15 

2014/15 Variance 

Actual 

Original 

Budget 

Adjustme 

nts 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

27 647 

62 195 

203 195 

218 900 

72% 

7% 

Property rates - penalties & 
collection charges 





- 

- 

Service Charges - electricity 
revenue 

57 666 

86 500 

86 500 

96 797 

11% 

11% 

Service Charges - water revenue 

126 800 

111 632 

123 569 

133 649 

16% 

8% 

Service Charges - sanitation 
revenue 

12 002 

16132 

24 326 

30 820 

48% 

21% 

Service Charges - refuse revenue 

9 557 

15 031 

15 728 

16 652 

10% 

6% 

Service Charges - other 

162 




- 

- 

Rentals of facilities and equipment 

354 

423 

179 

677 

38% 

74% 

Interest earned - external 
investments 







Interest earned - outstanding 
debtors 

6 864 




- 

- 

Dividends received 





- 

- 

Fines 

23 578 

7 400 

414 

2 348 

-215% 

82% 

Licences and permits 

17912 

5 500 

3 094 

9 390 

41% 

67% 

Agency services 


5 886 

3 477 

3 394 

-73% 

-2% 

Transfers recognised - operational 

111 381 

125 884 

125 884 

125 884 

0% 

0% 

Other revenue 

36 000 

37 173 

35 966 

50 213 

26% 

28% 
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Gains on disposal of PPE 





- 

- 

Environmental Protection 





- 

- 

Total Revenue (excluding capital 
transfers and contributions) 

436118 

474 257 

622 832 

691 490 

31.42% 

9.93% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. This table is aligned to MBRR table A4. 

TK.2 


APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R'OOO 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions 
applied by donor 
(continue below 
if necessary) 

Budget 

Adjustme 

nts 

Budget 

Municipal Infrastructure Grant 

51,342,000.00 

64680000 

64680000 




Infrastructure Skills 
development grant 

2, 000,000.00 

3787223 

3787223 




Financial Management Grant 

1 450 ,000.00 

1450000 

1450000 




Municipal Systems 

Improvement Grant 

934 ,000.00 

934 ,000.00 

934 ,000.00 




Library Equitable Share 

880000 

880000 

880000 




Expanded Public Works 
Programme 

2, 231 ,000.00 

2231000 

2231000 




Provincial health 

892646 

1516119 

1516119 




Integrated Electrification 
Programme 

7000000.00 

7000000 

7000000 




Total 

1772646 

81544342 

81544342 




* This includes Neighbourhood Development Partnership Grant, Public Transport Infrastructure and Systems 

Grant and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with in the main 
report, see T 5.8.3. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. Obtain a list of grants from national and provincial government. 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 

APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 



Capital Expenditure - New Assets Programme* 



R'OOO 

Description 

2013/14 

2014/15 

Pianned Capitai expenditure 


Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure by Asset 

Class 








Infrastructure - Total 

0 




0 

0 

0 

Infrastructure: Road transport 
- Total 

0 




0 

0 

0 

Roads, Pavements & Bridges 
Storm water 


15638 

15638 

15638 




Infrastructure: Electricity - 
Totai 

0 




0 

0 

0 

Generation 

Transmission & Reticuiation 
Street Lighting 


6932 






infrastructure: Water - Totai 

0 

7704 

7704 

7704 

0 

0 

0 

Dams & Reservoirs 

Water purification 

Reticuiation 








infrastructure: Sanitation - 
Totai 

0 

12151 

12151 

12151 

0 

0 

0 

Reticuiation 

Sewerage purification 








infrastructure: Other - Totai 

0 

0 


0 

0 

0 

0 

Waste Management 
Transportation 

Gas 

Other 


7579 

7579 

7579 




Community - Totai 

0 




0 

0 

0 

Parks & gardens 

Sportsfields & stadia 

Swimming poois 

Community haiis 

Libraries 

Recreationai faciiities 


4 645 

4 645 

4 645 
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Fire, safety & emergency 

Security and poiicing 

Buses 

Ciinics 

Museums & Art Gaiieries 

Cemeteries 

Sociai rentai housing 

Other 


3 577 

3 755 

3 755 




* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) 

TM.1 


Municipality | AF 



APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL 
PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 


R'OOO 



2013/14 

2014/15 

Pianned Capitai expenditure 

Description 

Actuai 

Originai 

Budget 

Adjustment 

Budget 

Actuai 

Expenditure 

FY + 1 

FY + 2 

FY + 3 









Infrastructure: 
Electricity - Totai 

_ 

_ 


_ 

_ 

_ 

_ 

Refurbishment & 
Upgrading of 
streetiights in 

Greater Westonaria 


14 095 






(Phase2) 


243,87 






infrastructure: 
Other - Totai 

_ 

_ 


_ 

_ 

_ 

_ 

Westonaria 

Cemetery 

Upgrading of 
abiution faciiities 


300 000,00 







* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 2014/15 


Capital Programme by Project: 2014/15 


R'OOO 


Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 

Pre-paid Water Meters (phase 4) Supply and 
Installation 

7 704 221,12 









SImunye Internal Roads {Phase 3} 

12 349 696,29 









Zuurbekom MPS&RCC (Construction of 

Caretakers Facility, Ablution Facilities and 
refurbishment of existing ablution facilities) 

4 672 215,58 









Sanitation Greater Westonaria (Protea Park 
outfall sewer line } 

12 151 025,03 









Westonaria Cemetery Upgrading of ablution 
facilities 

300 000,00 









Energy Saving/LED Fligh Mast lighting in 
Bekkersdal 

942 238,94 









Zuurbekom Roads 

102 869,25 





Venterspost Main Water Pipeline 

946 673,42 





Simunye Gymnasium 

1 466 895,97 





Zuurbekom MPS&RCC Rehabilitation Project 

98 366,00 





Refurbishment & Upgrading of streetlights in 
Greater Westonaria (Phase 2) 

14 095 243,87 





Bekkersdal Cemetery Refurbishment of 
ablution facilities and internal roads 

3 577 210,80 





Construction of transfer station in Bekkersdal 

5 807 462,77 





PMU 

1 527 516,00 





TOTAL 

65 741 635,4 






TN 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 2014/15 


Capital Programme by Project by Ward: Year 2014/15 

R' 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Pre-paid Water Meters (phase 4) 

Supply and Installation 

All Wards 




Simunye Internal Roads {Phase 3} 

7& 8 




Zuurbekom MPS&RCC (Construction 
of Caretakers Facility, Ablution 

Facilities and refurbishment of existing 
ablution facilities) 

16 




Sanitation Greater Westonaria (Protea 
Park outfall sewer line } 

All Wards 




Westonaria Cemetery Upgrading of 
ablution facilities 

4& 6 




Energy Saving/LED High Mast lighting 
in Bekkersdal 

9-15 




Zuurbekom Roads 

16 


Venterspost Main Water Pipeline 

5 


Simunye Gymnasium 

7& 8 


Zuurbekom MPS&RCC Rehabilitation 
Project 

16 


Refurbishment & Upgrading of 
streetlights in Greater Westonaria 
(Phase 2) 

All Wards 


Bekkersdal Cemetery Refurbishment 
of ablution facilities and internal roads 

9-15 




Construction of transfer station in 
Bekkersdal 

9-15 


TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste 
Collection 

Schools (NAMES, LOCATIONS) 





NO SERVICE BACKLOGS 

Clinics (NAMES, LOCATIONS) 





NO SERVICE BACKLOGS 

Names and locations of schools and clinics lacking one or more services. Use 'x' to mark lack of service at 
appropriate level for the number of people attending the school/clinic, allowing for the proper functioning of the 
establishment concerned. 

TP 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 
WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 


Service Backlogs Experienced by the Community where another Sphere of Government is the Service 
Provider (where the municipality whether or not act on agency basis) 

Services and Locations 

Scale of backlogs 

Impact of backlogs 

Clinics: 



NO SERVICE BACKLOGS 



Housing: 



NO SERVICE BACKLOGS 



Licencing and Testing Centre: 



NO SERVICE BACKLOGS 



Reservoirs 



N/A 



Schools (Primary and High): 



NO SERVICE BACKLOGS 



Sports Fields: 



NO SERVICE BACKLOGS 



TQ 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 


Declaration of 

.oans and Grants made by the municipality: Year ( 


All Organisation or Person In 

Nature 

Conditions attached to 

Value 


receipt of Loans ‘/Grants* 

of 

funding 

YearO 

Total Amount 

provided by the municipality 

project 


R'OOO 

committed over 





previous and 





future years 

NONE 

* Loans/Grants - whether in cash or in kind 



TR 
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APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome/Output 

Progress to date 

Number or 
Percentage 
Achieved 

Output: Improving access to basic services 












Output: Impiementation of the Community Work 
Programme 












Output: Deepen democracy through a refined 
Ward Committee modei 












Output: Administrative and financiai capabiiity 












* Note: Some of the outputs detailed on this table might have been reported for in other chapters, the information thereof 
should correspond with previously reported information. 

TS 


APPENDIX T - ANNUAL PERFORMANCE REPORT 2014/15 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the 
Auditor-General. The completed AFS will be Volume II of the Annual Report. 
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